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The Influence of Leader Self-Efficacy, Emotional Intelligence and Sense of
Humor on Transformational Leadership of the Executives of State Enterprises

Chanabhorn Rurkhamet

Abstract

Leaders are persons who have power to drive manpower to achieve organization
goals. A person who has leadership is required by all organizations because the success of
organization can be bound with the success of leader easily. Executives are driving forces of
organizations so that a person who is expected to be an executive needs to have
leadership, especially transformational leadership to response to rapid changes in
environment and situations effectively.

The populations of this research were 2,948 executives of state enterprises. The
quantitative approach was based on a sample survey of 385 executives whereas the
qualitative approach was based on in-depth interviews of purposively selected executives.
They were the executives of PTT (Public) Co., Ltd. (117 persons), Metropolitan Electricity
Authority (153 persons), and Metropolitan Waterworks Authority (115 persons). Data
collection was conducted during May to September 2012.

It was revealed that Leader self-efficacy, emotional intelligence and sense of humor
enhanced transformational leadership of executives. Transformational leadership was
composed of idealized influence (attributes & behavior), inspiration, motivation, intellectual
stimulation and individualized consideration. Among leader self-efficacy, emotional
intelligence and sense of humor, leader self-efficacy influenced transformational leadership
most (chhange = .470), emotional intelligence and sense of humor being second and third
in importance respectively (chhange = .453 and .160). Most executives appeared to have
high leader self - efficacy, social awareness and sense of humor all of which could lead to

smooth co-ordination in management.

Key words : Leader self-efficacy, Emotional intelligence, Sense of humor, Transformational leadership.
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