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Abstract

The objectives of this article were 1) to develop and examine the learning organization
model of the Sub-District Administrative Organization in Lat Yao District and 2) to analyze the
causal factors affecting the learning organization of the Sub-District Administrative Organization in
Lat Yao District, Nakhon Sawan Province. The research model was quantitative research. The
sample group for this research was 201 employees working in the Sub-District Administrative
Organization in Lat Yoo District, Nakhon Sawan Province, which was obtained by opening a
ready-made table of Crazy and Morgan by using a random number table with a computer
system. The research tools were an online questionnaire. The statistics used in the data analysis
were frequency, percentage, and structural equation model. The results of the research were as
follows:

1. The development of the learning organization model of the Sub-District Administrative
Organization in Lat Yao District, Nakhon Sawan Province consists of 3 aspects: 1) Leadership, 2)
Knowledge Management, and 3) Learning Organization. This is consistent with the empirical data,
considering the statistical values as follows: X? = p>0.5, X%df = >2.00, GFI = 2 0.95, RMSEA =
<0.05 with a predictive coefficient of 0.61, which can explain the variance of organization of
learning by 61%.

2. An analysis of the causal factors affecting the organization of learning of the Sub-
District Administrative Organization in Lat Yao District, Nakhon Sawan Province, including
leadership and knowledge management. Leadership was directly related to knowledge
management, and there was an indirect correlation through learning management that was

statistically significant at the 0.01 level.
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Y1 2.74 1.129 1 5 YIUNANY .093 -.962
Y2 2.57 1.152 1 5 I[N 310 -820
Y3 2.60 1.154 1 5 UIUNAN 212 -.990
Y4 2.79 1.138 1 5 YIUNANY .090 -.893
Y5 2.67 1.106 1 5 YIUNANY 109 -.910
Y6 2.48 1.082 1 5 UIUNAN 476 -.338
Y7 2.65 1.067 1 5 I[N 274 -.629
Y8 2.50 1.141 1 5 I[N 465 -529
Y9 2.57 1.003 1 5 YIUNA -.006 -.832

|
=}

WWaN919881AN Bartlett’s test of Sphericity #89A1 Chi-square

iAWY 2304.530 8814

fdpddyneafiffiszdn 0.01 Taafian df winfiu 66 uaza KMO fa1mniiy 885 Feganan
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Y1 Y2 Y3 Y4 X1 X2 X3 Y5 Y6 Y7 Y8 Y9
Y1 | 1
Y2 | 6197 |1
Y3 | 5727 | .897 | 1
Y4 | 657 | 724" | 6757 | 1
X1 |.2957 | 426 | 4447 | 3447 |1
X2 | 23477 | 4437 | 466 | 3347 | 7337 |1
X3 | 2537 | 4507 | 484" | 3627 | .693 | 755 |1
Y5 | 42277 | .655 | 5897 | 544 | 4797 | 4247 | 4547 | 1
Y6 | 4577 | 618" | .615 | 565 | 403 | 4797 | 5217 | 6707 | 1
Y7 | 4707 | .688" | .671 | 598" | 415 | 4547 | 5007 | .8187 | 738" | 1
Y8 | 4097 | 629 | .626° | 5427 | 3927 | 464 | 5207 | 6717 | 927 | 747 |1
Y9 | 402" | 6597 | .BO3 | 52977 | 348" | 392" | 436 | 8117 | .705 | .874" | 713"

**_ Correlation is significant at the 0.01 level (2-tailed).

Bartlett’s test of Sphericity Chi-Square = 2304.530, df =66, p =.000, KMO =.885

VNG

*p<.05

**p<.01
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ANERRMT Chi-Square= 306.986; df = 51; Relative Chi-Square = 6.019; p value = .000 GFI =
812; AGFI = .712; RMSEA = .158; RMR = .056 $lanndi 1
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Chi-Square= 306.986; df = 51; Relative Chi-Square = 6.019; p value = .000 GFI = .812; AGFI
= .712; RMSEA = .158; RMR = .056
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Chi-Square= 61.729; df = 47; Relative Chi-Square = 1.313; p value = .073 GFl = .952;
AGFIl = .920; RMSEA = .040; RMR = .051
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