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Abstract

Mental health is emotions, feelings, thoughts of person towards himself and to past
situation encountered events according to perception and self-determination. This article aimed to
1) build and develop models of the causal relationship of atmosphere perception in the
organizationally affecting mental health of a registered nurse in a hospital under the Ministry of
Defense with autonomy, competence, and relatedness to a mediator variable, and 2) study the
influence of atmosphere perception in the organizationally affecting mental health of a registered
nurse in a hospital under the Ministry of Defense with autonomy, competence, and relatedness to
a mediator variable. The sample was taken from 210 registered nurses in hospitals under the
Ministry of Defense. The research tools were questionnaires. Analysis of data by frequency,
percentage, mean, standard deviation, and structural equation modeling. The research results
were as follows: 1) verifying the structural validity of variables were atmosphere perception in the
organizational, autonomy, competence, relatedness and mental health all measurement models
are consistent with empirical dat; and 2) atmosphere perception in the organizational affecting
mental health of registered nurse in hospital under Ministry of Defense with autonomy,

competence and relatedness to mediator variable.

Keywords: Atmosphere perception in the organizational; Autonomy; Competence; Relatedness;
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