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Abstract

The purpose of this research was to study and analyze “Buddha Dhamma and Leadership,"
which is the development of leaders in the application of Dhamma teachings, in order to develop the
qualities of leaders to be effective according to the 5 Dhamma principles: 4 prejudices, 4 brahmavihara,
4 saNgaoha vatthu, 10 dosapidhdra dhamma, and 7 sappayas. All these principles It is the quality of a
perfect leader to have morality, ethics, morality, and honesty as the main principles in developing the

organization into a learning organization that focuses on solving problems. Using knowledge as a base to
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make personnel knowledgeable. There is systematic thinking. Have a thought model. There is a learning
team. as well as having a common vision in every part of the management system, thus allowing the
organization to change its working brush in line with the globalization.

Keywords: Buddhadharma; leadership; roles; duties of leaders
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