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Abstract

The development of Thai government personnel had still emphasized technical skills while
lacking the enhancement of inner competencies essential for working in the VUCA era. This study
aimed to integrate the framework of the Inner Development Goals (IDG) with non-technical skills
(NTS) to design a prototype curriculum that responded to these challenges. The research
employed a hermeneutic qualitative approach, using interviews, focus group discussions, and
expert evaluations with 15 key informants. The findings indicated that developing an IDG
curriculum based on NTS enhanced key competencies, including self-awareness, empathy, ethical
action, and creative collaboration. It was concluded that the “IDG-NTS Integration” model and the
3P learning structure (Personal-Peer—Public) enabled government personnel to cultivate inner
leadership and could be applied in sustainable policy-oriented training programs.

Keywords: Developing; IDG Curriculum; Non-Technical Skills; Government Personnel

UNT

Tuqmﬁméﬂimm%gﬁymm%iyﬁummm%ﬁ'ﬁuuﬂmﬁm LB ULAZF LT DY mw;ﬂ%q
wmpdmfeseenafes isaneanae Fadnausndutuniswimusines mlnganafia
(Non-Technical Skills: NTS) 1% nNSAABIANING N195ANI981TH DL mimwﬁfﬂﬁu@mmmz
vjﬁ'u @%ﬂﬁ'ﬁimefumﬁﬁfmuLmzquéﬁﬁmﬂu (Goleman, 1995) WWIAARAEAAABITLUNTEL
Inner Development Goals (IDG) &< Lzmaﬂﬂiﬁwm@mmﬂmﬁ]mﬁuméumimﬁzg SDGs (Inner
Development Goals, 2023)

as9lafinng $1uAdefiysonnts IDG fu NTS §efidndn Tnaaniztuuduning e
°ﬂyﬂ34”@@Wﬂﬁﬁﬂﬂﬂ'Tuﬂm::ﬂ‘ﬁﬁ\lﬂﬁ‘j?jlﬁ‘ﬂ%ﬂ’]iw@L%ﬂu (NN (2566) T2 NIN3DLAY 62 VBTN
FaAMIAABAN Y LATNITUTL wazIauay 55 aainuzn1sieeiufinwaznisieans
FepAAABITUI1294 OECD (2020) ﬁ‘quﬁﬂﬁﬂ\?dﬁﬂﬁmﬂ:gﬁu self-awareness, empathy WAg
collaborative skills iaLl3afiauiuUszmasuign OECD faifi N19Y5049175 IDG Haisnunis
Wennnne Ty (Being, Thinking, Relating, Collaborating, Acting) 71U NTS ﬁﬂqwqﬁﬂﬁmﬁﬁﬂmu
939 Aeflmudn Ay tunnsensziuanssanryAaInInInsg Fadlwinurddysenisiuinaen
wleuneanssasiuga VUCA

mMeATuRssHsTmmAngRainaustaLLLTiYs0IIn1g IDG waz NTS Taslysndens

! 4 o 1 ' o
LﬁQQMﬂqWLLUU@‘jﬁﬂﬂ‘JQ‘j‘jW NIHNTITTLATIZHAITIUNTIN ST ULALNITRAINTINAY

D_

o o/

ﬂfi\}NLﬂ”l‘l/‘iN’]ﬂ NNTANYINDYDATINITUAAY FARNTOL NAFNR UATATY (2567) NWEHUINR Gkl

1%
=1

DG Tuuszmnalng Tnaasedl wen n3umnisU uazamey (2568) 1e18naNaasNnangns



386 | 1TAITAVINYINTTNHELAIAATUALFIANAIARST T 9 AUUT 1 (NNF1AK — QNATHE 2569)

| o/ a o/ a v o/ i a
ﬁmmmmumquﬂmmmmgfm T@IT—JNN’]HLLH’J@WV’T’]NW‘EW?Z‘ﬂﬁ’] NITANLATIZATNLUIFA

LATNITNAFNBUAIHNHIEANBIUTRNS

'S’calqﬂszmﬁm‘s%'ﬂ

1. MBRNEINTBULNIAALATBIALSZNBUYEY Inner Development Goals (IDG) ﬁLﬁI?;l’J{II’rN
ﬁ"um‘sLN‘%NN‘;Nﬂm‘mu:mﬁmmqﬂmmmm%;-g

2. WileAnEIuWIRAReaiU Non-Technical Skills

3. Lﬁ@‘fiLmﬁ:ﬁummqmiyﬁmﬂmﬁ Non-Technical Skills 111U NSZUHNNTEBNLLL
NANgRT IDG

4 RaWmuImangasaunu IDG % Non-Technical Skills Liiugaunisidaugiie

LERHATNENITNUE YN ARININIATY

AITNUNIUITIEURNTIH

mi’fﬁﬂmﬁmmguuﬁugmﬂmLLmﬁmLmzmmmmgﬁﬁﬁmmwizmi Taun (1) n3su
WWAA Inner Development Goals (IDG), (2) waAfieariu Non-Technical Skills Waz (3) xIIOMY
rasyAaINInIAsg ingAunent s fsuna Tnogmdabnannisysnnniaasnnngmaniiin
mammmwzﬁ“ﬂqmﬁﬁqLﬂ’%uﬂﬁﬁmmﬂweﬁuﬂﬁlwﬁaﬁu

1. Inner Development Goals (IDG)

WRIAA Inner Development Goals (IDG) fintuanAang 1818 unIIReuaNeIne
28911 APBIN TR ANATIS9EuAMNNIBY Sustainable Development Godls (SDGs) G989 1afiRues
miﬁ’wm@m"fmmz@mmwmﬁsfmmuwé Tae IDG L@UBN98Y Inner Development Goals (IDG)

1 v

Lﬂuﬂﬂﬂﬁﬁ%uﬂﬁﬂﬂﬂﬂ%mﬁﬂ?u‘ﬂ@ﬂqﬂﬂﬂwﬂu‘lﬂ’lﬁaﬁﬂﬁm 2 mil,‘%wgmﬂﬂfﬁ?ﬂ%mfaiyLL@:'gé’ﬂ
AWLEY (Being) NN AMHIANARBEN9TaUATM (Thinking) NM3Eex leeuazasnananiaanelaiy
WA (Relating) NS MNIHBENEITNEITATINALUKE (Collaborating) uwazni5asfayinfidailety
@mémmmmé’aﬁu (Acting) (Inner Development Goals, 2022) nauiiainasAlsznaudifey
frinuntslunisimmmangradinsuyaainaniaiyg Seneandoduaadurauuazacnly
e lunnsvinaase s

2. wnaRAAEARL Non-Technical Skills

Non-Technical Skills Aa nH=8am N1SAALAZAITNANNWE (Life Skills, Thinking, and
Relationships) Non—Technical Skills iiwinueials@amnain Toun sinusifenrasiunisdnnis

1 o L A - P 1 1 v o v
AULEY NITRDNTT m‘jmmulﬁuﬁu AMICHU LAZNITAATNININS %GTN Lﬁﬂfmﬂ\‘iﬂ‘i_lﬂfl’]ﬁ\l;j

1
o o

WwnzaudEn g wanduilndedefidfyesvdelunisiadnasneanssnusiunisvineu



Journal of Multidisciplinary in Humanities and Social Sciences Vol. 9 No. 1 (January — February 2026) 387

T?’I?;ILQW’];THU%UVI%@Qﬂ’]ﬂ%ﬁﬁ@T@QLw%i‘gﬁuﬂ’J’TNVT"M’mL%Qﬁ/ﬁﬂNLLZQZ@%EIﬁ‘j‘N\I (Rao, 2010; Succi
& Canovi, 2019) 911348289 Robles (2012) 3 LHiuan Non-Technical Skills Aawalaaaspanuiiiu
feandn wazdniussdeneniassenniinislaluesansuazdons

WBNINH ANEIN130 THN15USUFIN19B15H el (emotional adaptdbility) m‘i;gywhﬁu
MUY (self-awareness) LL'Nzﬂ’)’mN’mﬁ‘jﬂéfuﬂﬁ‘ju%%ﬁ‘mmuﬁwﬁué (relationship management)
FalnsunasuduansiunumandeTunnswamma leadership arnnnels (Goleman, 1998; OECD,
2023) Auifugaidenlesfismianysanniaiuimuiees IDG Tpsnawsnzan

3. ANTIAULVBIYARININIAST

313348989 OECD (2020) 53121 N FRmUIARININASTIHARTTET 21 diumneg
YEAINNITANEUTNIRNIZTNEATEN [dgniaimmunrinuzatufiaiunsadmiesanalig
Aondsdunazuinngan wanainfiszuusnanismederalamanisimuinis i
AN AR TUmBuAT Y Sednifurentaranginnia AsnulasBennantuszdiunasiin
WazAIfl

Tutsznalng naimumangrsiisuanssanzdsdnlagysonnisinezanshs Sifloy
awdin sadiguaniznisausiBanaiauangTsenssnng uneinnsshudaiiaadi
SDGs wagranalnfiginisadgndnenimaietusttoumnass e bmiinanmanlafdaa

K35e lnasansBaufieueidsain auansweI19na1Ng (research gap) (assil

> o ¥ & o @ a ' Ao o~
WA UARIVBHR Usziannan FAUAIVBITHLAN 489779 (Gap) LKA
Goleman (1995, 1998, Laue Emotional FHpangssouznnete i Soluln@enlaety IDG
2013) Intelligence L‘ﬁu‘mﬂg’m self-awareness, self- Framework lagings
ﬂﬂ':lw;ﬁﬁ regulation
Kolb (1984) L&D Experiential pBnenszUINNs ey Seludnneslarynateiunis
Learning Cycle ANUTTAUNITN BUIHYARINTNIATY (NE
Tugm vUCA
Mezirow (1991, 2000) neE§) Transformative BNNTEeeWANnEie  SeldanTueiu
Learning Lﬁ?iﬂuﬂ‘mumwﬁm Non-Technical Skills Tngisi9
OECD (2020, 2023) Anmznanssausfiduin  ssyinusiionn Tl lnna
Tunmsy collaboration, adaptability — ®aNgRTANBUTH IDG-NTS
AN NN, (2566) AATNIIIBIINANTTOUE 3¥1N15979 critical fTaTaiLﬂuﬂTmmy‘smmqi
YBIINTHNT el thinking W& teamwork IDG-NTS \{iunangns

P UL




388 | 1IAITANINYINITNYELAIANTUALAIANATARNT 71 9 AU 1 (NNTIAN — NNANHT 2569)

INNITNUNINITIUNTTHAINANI92TIUIAT S98%09919289019ANEIANEIN IDG LAY

Non-Technical Skills L2 UNITRBMWINANgATAMTUYAAINTNIAS TR sz ULLazEALaY
av A= ' o4 < ' 1% ' e o = A

AT HFIRFNANTDIINAINAT Tﬂﬂ?ﬁﬂ‘jzuquﬂ"l‘mﬂﬂLLLH.IViNﬂZSWﬁLﬁuLﬂi@ﬂN@THﬂﬂ‘j

YIINI3BIAANg DN s IMITSsENannne Ty

NSAULKIAANTSITE

RO E IR TRLELE TGN AMNINLULB590U5995m (Hermeneutic Qualitative Research)

1%
[ o

WATEANMUANTBUUUIAANITITYAINNTBY Inner Development Goals (IDG) (Inner Development
Goals, 2022) wazuua@m Non-Technical Skills (Flin et al., 2008; Goleman, 1998) Usxnay Gelj'm
Fautssiail

faudsdasy Taun wmAnuazesAlsznoUYed Inner Development Goals (IDG) k&g Non-
Technical Skills

ﬂiz‘lJ’Juﬂ”li/Lﬂ%i’ﬂﬁﬁ@/ﬁuﬁ/ﬂﬁiuL‘LT’I‘VIN’W—.I Taun NTEUINNIFITLTIAUATNULLDTIN
1395950 HIHN193ATIZMLENE13 (Documentary Analysis) WAYN1TA4 BN (Developmental
Research) Tuﬂzjwmmﬂimm%g (ﬂzﬁwﬁwmﬁz ?T’ﬁwmﬁLL@sz«;ﬁwﬁﬁﬁwﬁfmmué’g)

Fautsmn Toun Mﬁﬂqmﬁymmu IDG 7% Non-Technical Skills Lﬁui’]uﬂ’]ﬂ%ﬁu:}lﬁﬂ
Lﬂ%NﬂgﬂﬂﬂNﬁiﬂuzﬂﬁﬂT‘uﬂﬂdqﬂ@’]ﬂ‘jﬂ’]ﬂ g

a9
2
=
2

Tosuamaiiuuxun il senau s

e 1 o v 1
| WA IDG + Non- | L NITUIUNNTITELRY | I ANGRIANULLLGY |
1 e | —, 1
| Technical Skill ' | DRNUULVANGRT | I HANINENANIINNY |
L L ! I !

= adan v
FTIUHUIEIE

311378 Iun 193981397 U MU D590139596 (Hermeneutic Qudlitative Research)
SN EUAZIMUWN (Research and Development: R&D) Tnedsluina ADDIE FeUsznoumay
n193AT1E9 (Analysis) N198anNLUY (Design) N19W s 14 (Development) ﬂﬂ’ﬁwmﬂ@ﬂ?{ij
(Implementation) wWaEN19U92LHRNEA (Evaluation)

1. ﬂ@éuéﬁ@{lw wInrayadiAny I 15 A (A5uN13ARIANLLLIANZSS (Purposive
Sampling) Tnagnaus Taun (1) fuszaunisainunIsimuInsnensuyEdnIasguesna 5
1l (2) fArmgviFeunu A9l IDG wazMme Non-Technical Skills uaz (3) Haauaaatis
Anaussuvdaimumangnslussnnsninsy n1agafureyalendn data saturation Aaiile

ya3yaTi (nENEuas s ngUazdulne s i



Journal of Multidisciplinary in Humanities and Social Sciences Vol. 9 No. 1 (January — February 2026) 389

2. m"%mﬁaﬁé’mm:mﬂﬁu{fﬂﬁa Tiadasile 4 Uszan Taun (1) wuudunIE i
Thg9979 (2) LLmvmmimwmij (3) LLuuUi:LﬁwﬁﬂqmﬁmﬂQyﬁmmfy WAY (4) WULWTN
AANUIN ﬁﬂsj@gmﬁumm@ﬂmﬁ FNNATINTT NITRHNTHOIBIAN Lme‘jﬁﬁ:ﬁméNé@ﬂ

3. msmsw'a@‘umwgﬂﬁ;’ﬂwm;@ga WeinauuEede Ten19msaasauLuy
triangulation Tngl3euiieunnyaainnaneds (@m0, aunuNgy, 1ena1s, Tufn
ANAFHAN) IHITINTTITUTN reflexive journal mq;ﬁ%mﬁﬂmmﬁ LAHNITNSI9FNBUAITN
Nﬂﬂﬂ’g@wmm‘i coding Tﬂmjﬁ%‘i"m (inter—coder reliability)

e ¥V v Ps

4. NFAATILNUBHA UDYAYNILATIZNAEAT thematic analysis KIUNITEIUEIDENY
Vv dl v Vv dﬂ/ v ° v dl v A o o 1 = | Vv o &
wog 3 AURaas19 AR aIm memwTﬂ@mmﬂum@mﬂqmﬁuﬁmm LAINILATIZALTT
FNMANAINNTDY IDG WAz Non-Technical Skills n19ALA91eBIas9aU39990n9atniAax
¢ Yo YV v v, o v o o

ﬂ’ﬂ?»l‘lﬁN"lElL%Gﬁﬂ‘ﬂﬂﬂﬁi%ﬂﬂﬂ"ﬁm&ﬁ%ﬂmjﬂ mﬂ‘gﬁfmumﬁmmwmm “ANNARTI” ULaTTNin
AMAFUIN IWBETN “thick description” WAZAYTNENIZIVBIVDYA

dll Y & a a ! o/ ya [% ¥ ¥ o 49’

e AN L LI AANIS AT R 19T ALY zjfmﬁfmmm il (e

WANHATWNNTBULKIAANT9T98 (IDG-NTS Integration Framework)

IDG Framework (Being

Learning Process Prototype Curriculum 3
Thinking Relating

v

»| (Experiential, Reflective,

Levels (1-2-3 Days)

Collaborating Acting) Psychological Safety) 3P Model

(Personal-Peer—Public)
Non-Technical Skills (Life

Thinking Relationship Skills)

Enhanced Inner Competencies (Self-awareness,

Empathy, Ethical Action, Creative Collaboration)

LHWAMNNTBUUHIAANNSAS (IDG-NTS Integration Framework) uwaaslnLiuaananmius
Farauaznan 4 aausnaey Toun

(1) Input TGTLLﬁ N9 IDG WAz Non-Technical Skills

(2) Process Taun ﬂ‘jzufluﬂﬁﬁﬁﬂu;; (Experiential, Reflective, Psychological Safety)

(3) Output TAUN MANGRSAULL 3 T2 (1-2-3 410) T 3P Model

(4) Outcome Taun anssanznielu 4 anu (Self-awareness, Empathy, Ethical Action,

Creative Collaboration)



390 | 2MIAITAVINYINTTNHELAIAATUALFIANAIARST T 9 AUUI 1 (NNF1AK — QNATNHE 2569)

NAN15398

WNANITI9891NNITANEINTDULHIAA Inner Development Goals (IDG) thaz Non-Technical
Skills ii@vnsR BN gRTALIUFMELYARININIASY AaNFasgUIEIRgUsT R AR

1. Saguszaenait 1 ileAnuInsauARLATa9IALsENa YD Inner Development Goals
(IDG) iAEngpsiunsIaBHATIaNTTINEnETUIBIARINIANAST HANTFATENLAN 199U Inner
Development Godls (IDG) atfuaRunTRmuIn1IzneurasyAainsninsgi 5 43 laun n1g
paznsing luau (Being), N9ARBIAINANHLATN15EE1S (Thinking), N1a8aNdHsIBsTaals
(Relating), mﬁv‘hmu%quﬁ’uz;ﬁ'u@ﬂ'ﬂm‘;ﬂmﬁﬁ (Collaborating), uwaznisasiiavinesilesessan
wazdsdu (Acing) Tnensaudaanaaasduunafn Transformational Leadership WAy fs ]
Emotional Competency “ﬁﬂdﬁwmmqzﬁgﬁﬁ@’mmﬂcfuéﬂwuﬂﬂ (Boyatzis, 2008)

2. 'S’mqﬂsmw;ﬁ 2 ifieAnEusaRAAgTU Non-Technical Skills WAN1AFEWLAN Non-
Technical Skills gy VinweitbufsaraslnanseiuinuzAsdmanizan uidwinusiugn
dndnyiiaiummbiyarasisnsaufineussduyaulneansilsz@nsnan (Fin et o, 2008)
nsresinszmativininyaainsnasgUsuFenuazaiasransamtunsrine ey Ton
A% (Goleman, 2013) i} CEDEFOP (2020) ‘izi_qlfj’l NTS fadaiufinasnisrialan epauauss
paLAUNNMS T UTaNLAT I AEIRIAaD AR

3. %’mqﬂszﬂwﬁfﬁ 3 Lﬁ'fﬂ’fﬁLmﬂ:ﬁummammimﬁmﬁ Non-Technical Skills 1811
NLUIMNTDBNUULNANGAT IDG IRaLAENFTNTHITOULIDIYARINGAIAST NANTTATENLAN
A15Y9%1N19 Non-Technical Skills Lﬂﬂﬁ’uwé’ﬂqm IDG masB A Experiential Learning WAz
Reflective Practice tipnazAunisilagnulassinately iiunisnsemingmainida aosgan
LazHANnTIx nsdnfenssnligluuuAindeunda Learning Community AfiinTiusanieide
panisAnyinEe NTS ag1aiiuglssan wazmassnsamnnszning wynAfaes IDG Tapens
dndl

L

. Anguseaeadl 4 HaWmUIMANgATAMLLL IDG 71l Non-Technical Skills 1Iug1unas

2 1 2 1
=]

5815 INBLEENATNANTIOULIBIYARINTNIATT HANTTITENLY

U

N

VANFATANULY IDG-NTS 7ilasuniawmundu Uszneunialaseasns 3 szau laun
FLAUNUFIN 171 TTAUEIAN 2 T4 UAZITAVIINDYE 3 U HenIATauAqN 5 AF299 IDG uas
Foulgadurnuednd tY L¥W self-awareness, deep listening, empathic communication, WR <
creative collaboration AANFATYNBBNULUAIYNTTUINAIT RAD NIUNIFAATIEALIUY DBNULL
naaesly Lazl5uies wansunMTUsHRNensIRmgR LAz L UTH Teluduamangns

N'WN’W‘E‘OLN%ZNZ\T‘?NNNi‘iﬂuiﬂqﬂTufﬂﬂilﬂﬁ Lﬂ%‘iiﬂﬂﬁﬂ?ﬂ‘%ﬁﬂuﬂﬂ?\]LLZ\]Z@Q ANg



Journal of Multidisciplinary in Humanities and Social Sciences Vol. 9 No. 1 (January — February 2026)

391

Tum‘ﬁl,mq:ﬁ"ﬁyﬂgm%\i@mmw Qﬁﬁﬂf@?ﬁ%ﬁumﬁ coding ﬂ/mj@mﬂmﬁﬁummﬁ@qﬁﬂ
Msaumsngy uaztiufinniaann Tnsnunisomesyadmanssauilonuaniugan (codes)
uazdAnguLtiu 34 (themes) figanAansiuNgaL Inner Development Godls (IDG) 9 5 &7 Taun
Being, Thinking, Relating, Collaborating ae Acting ﬂ’]‘i‘lf”lLﬂuﬂwﬂﬂﬁﬁm‘i’]:ﬁﬁjuﬁd@@ﬂL‘fju
ApFIMERTY Fe

1. 90y aBeaIfiaais dvansdslnanseannAiynensyeayarioantinuinniaaus
Lﬁ'ﬂmewz'q“ﬂgm@qﬂ‘jzé’ﬂﬁﬂmmuﬁuﬁLﬁmﬁu@‘%a

2. nafANaneAdy Budunisinssnidednlngdeslaanunuiunsauinafn
IDG uaz Non-Technical Skills iia MifuAsmsnsLaziadAyRanIsimwIangns

WasauenanisiTaesnuinszuy anseee lUiuanin1sdamsngn lan 53 2938939

P < an
LASATIANAITN ATBUAYHYIN 5 H@uas IDG

SN §3 (Theme) ﬁ"méwﬁmﬂmmnﬁﬁ?’f@ﬁa NNSHAITNADY :% ye)
Being
B1 mmmﬁmmﬁﬂfﬁumu “wmﬂm%\mw‘hmufﬂ‘[mﬁiﬁu;; uansfomanainaas
éﬂﬁQLﬂqﬁwﬁwqmm‘ﬁﬂ TUTING flan39u self-awareness WAy
éamﬁmmﬂﬂﬁ:qu” (54 ﬁgmdﬂ mindfulness Lﬁ@muqumﬁmﬁ
A) wazinaulanyvIsUABY
B2 ANNARINSANANS “RaitlplseleminnnAninani fusiumanaFtyaa9 reflective
TAsAsaey (reflection) Lsﬁfﬁmgmﬁmgﬂuﬂﬁu ity practice Gfumﬁﬁwmmq:z;ﬁﬁ
T (54 ﬁ“ﬁ”md@ B nelu
Thinking
T1 MsARBANINEEATY “liawilasentg aaulnayan YA Nadawne critical thinking
s ymutunean naseiilasnns wﬁﬂqmﬁmuﬁmqmﬁ
sz TUTynass NIRIAIONLAZNNTALATIIA
yEaian” (naya O GREEAN
T2 naneeTULUBIRTIN  “laAnEesaaees waliaey  aeneuansudutunnaEn
Gaslpananssnunnedons system thinking BN
AuRIuInRDN” (5 MDA D) dnRulafisaunu
Relating
R1 2@ empathy Tiivingns “Tuﬂﬁﬁﬂitﬁwﬁﬂ@uﬁﬂ\‘iﬁuﬁiﬂ\‘i LW AWYINEE empathic
voya unlufilasionnug@neas  communication a1
Bnsne” (é?‘i;?jﬂ?yj’ﬂ E) U598MIARIINaansls
R2 ToymnAnNENRIEIINaN  “NMIABANTEMA9N TR FANEHR B LMY
MWL FmdasaRinin azuaazsie (horizontal relationship) 13 Tx

AR NE2BIANLBY”

LTS AEILEBNINYENIg




392 | 91IAITAVINYINITNHELAIARTUALFIANAIARST T 9 AUUT 1 (NNT1AK — NNATNE 2569)

Shd BN (Theme)

72

' Yy
AIBEWATN ﬂ@ﬁﬂa?ﬁ‘ll@ﬂ@

v
MIAANVBINITE

(ﬁ?‘iﬂ‘ﬂ’mﬂ”@ F)

L9FILNENITRTNAIH

Taansla

Collaborating

C1 mwmmﬁmm?m%

Vingmatisdin

“LIATFNUTINIUY NAWYI
2095BINaY HABE AL

”Vt‘ﬁf]."-_lﬁ/uﬂil"l\‘i\f‘j" (@Tﬁ‘ﬂ’ﬂﬂdﬂ

ﬂxmgumw«v"%ﬂmm team
building LazN198919 shared

goal

c2 mnmanraisRens  “winsulnadugunignazan FIAHUANANTIATNTIY
Ve Tanidaniu vninissnanle Us2aUNSBIRBINITNNg
H189” (;ﬁﬁy{@y’@ H) FANTTAMHARINTATE
(diversity management)
Acting
A1 ANANA IHNNTRITBYi “Mmﬂm%m'gﬁﬁmﬁﬂ uAN&a YARINTEIVIA courage UAL
mﬁwﬁfﬁq%gﬂ%mﬁfﬁ welinan  nnadaaulalBeesn eIy
dndnla” (Wiaoya 1)

A2 nsens@en e “PAUATHANES LALNT sufunaaasy purpose—driven
sy Alugndhumnsguanoenals” action Lite A nsdenTes
wmanedons (%4 ﬁ%@gﬂ J) m‘aﬁ’muﬁ’w@méwmﬁmu

aAUsIgNaN15I9Y

1. Wa9INN15A98TRQUITAIAT 1 W21 Inner Development Goals (IDG) ASBLIAGNANTY
mﬁuﬁﬁmﬁu&iﬂmmmmm%’g Taun mﬁmiwﬁﬂ‘ﬁumu (Being), NNSAABANINY (Thinking),
AIMNANTUS (Relating), nn59a8Tle (Colldborating), wazn15asiiavinesesiafls (Acting) (nner
Development Goals, 2022) %mmﬂfgﬂ\iﬁu WUAAAUBI Goleman (1995, 2013) B89 AIHaRIA
9119879804 WAz Dweck (2006) 71t growth mindset tiugunIsimmIINzuazn1TLSUsA

2. Ha9INN19ATEINgUsTaIAT 2 Wu9n Wnuzd1dayaes Non-Technical Skills Toun
n19Reans mMavinenaiiuiis n19Ususa waznisAnBININY %@%qgﬁqmmmﬁwmﬁfw%w
ﬁTaJLLﬁu@uLLmsﬁ’u%ﬂuﬁﬂﬁ'N@@mﬁ;u YpAuNUTaanAaasiU Flin et d. (2008) 1391 NTS e
sialanasniavinenesvfilaz@nsaim waz CEDEFOP (2020) fisz1an NTS iiwinuznanues
ARaTaEi 21

3. w@mﬂm'ﬁ%’ﬂ&’mqﬂﬁzmﬁﬁ 3 Wuan N1915MU1N15 IDG-NTS maels Experiential
Learning &g Reflective Practice L‘ﬁﬂLzﬁ‘uﬂﬂ‘imﬁlﬂmmm@\iﬁﬂ %ﬁﬂﬂﬂﬂgﬂﬁﬁu Kolb (1984) ez
WKWAFA Transformative Learning 289 Mezirow (1991, 2000) ﬁaém';”mmﬁl,ﬁz’ﬁ'ﬂuﬂi@ummﬁm
HAWNITREV BWBIAININY 28 AuNU RS EanTaery Daloz (2000), Miller (1997), and Palmer

¥
< o

(2009) TIHWNNTEEWIBIBIATIHLALNTRAWIANHLTUNE SRR



Journal of Multidisciplinary in Humanities and Social Sciences Vol. 9 No. 1 (January — February 2026) ig:’,j

4. N891NN19398 TR UITRIAT 4 WU NANFATAUUUY IDG-NTS AWRmUIIUTAN LMY
ZP Model (Personal-Peer—Public) WAL AIHARBNITIEINANTTONLAE M 4 ATUNEN e self-
awareness, empathy, ethical action, creative collaboration TINBARRBINUNHTANLATABLAUDY

¥049197iN B 1390 NN, (2566) uaz OECD (2020) 531 laluszuuisnnislne

4 . 1 o
ﬂﬂﬂﬂ?ﬁﬂg?ﬂﬂ@’]ﬂﬂ’]i%@ﬂ
nneAdnsell fnesnang sy “nszuauntaimmnmdngns IDG Aae Non-

Technical Skills” iiBIa3Na39aNTIONEATe IHeBsy AR nInAsg Tnedanszennuu IDG-

NTS Integration Model AILAUATN

WAL

| WNIHNTEUINNTT

ﬂ’l‘wﬁ 1 IDG-NTS Integration Model

FINLAUNTIN IDG-NTS Integration Model mmam‘%ma‘[mm%ﬁﬁﬁeﬁ

1. 8% IDG (Being, Thinking, Relating, Collaborating, Acting) ﬁﬂﬁﬁﬁﬁﬂ%ﬂ’iﬂﬂﬂf}ﬁﬁﬂﬁﬂ%
ﬂﬂ‘jﬁ’?‘lﬁuﬂLJ’MN"IEIﬂ’I‘a‘WﬁN‘WIﬂ’I%IT‘H‘lI@QQJTL?.TWQ‘LI‘iN

2. Non-Technical Skills vinysnitifisuguinszdnday Asauagu Life Skils, Thinking Skills,

Relationship Skills teaiuanW AU URauazn9YI9WsaNl



394 | 915AVTANINLINVINHELYAIARTUALAIANFANT D7 9 RUUT 1 (NNTIAN — NHATNE 2569)

3. ﬂ‘i:uqum‘jlﬁﬂu;; (Experiential Learning, Reflective Practice, Psychological Safety) win
nalnndniviniydeufisausanTufianssnads azneuAnaInUasauntgo: uaziEemng Wi
Uasasiy

4. Tsuma 3P (Personal-Peer-Public) iiulAseasnanigideusiidanlosniaimmuinies
MaRTNANANTLEA LRI uaznaSURATELRE AN

5. nANgATARULL (3 72A0) Taun seufing 194 aaaacuaazming, seAuids
an 2 du ilonsfinnines wazssdumnam 3 S RabufinnsnsusuazUfoiRese

6. HaANSALA Aa ifinnTsEENTaeanTsanzats i Taun nnanszmingumn (Self-
awareness), ArHiuaniula (Empathy), nsasiievinesneiiadesaau (Ethical Action) waz AN
sanias319839A (Creative Collaboration)
aqU

19T NN EngATAULLLAYT041N13 Inner Development Goals (IDG) WAz Non-
Technical Skills (NTS) il e1a3nasvanssauznisuaasyaainanindgiugn VUCA Tnaly
naTUIUNIAEENg BasEaUNIS0l NasneuAn uaziniiaendelunnsBungaanii nangns
FRMWENT 3 5260 (1, 2 ez 3 51) uarduiilnanannsaaaass self-awareness, empathy,
ethical action, Wa creative collaboration uliuaNTTNULT RDAARDITUAIINABINITIBITTUL

%N MY LALLLANINTWENUNTISIE (SDGs)

v
ABLNHBLUS
INNANITINY NITERVBIAUBUUTATH
v ° oo ¥ 4
1. amaranuz iunsiinanisian (Ul se Taaru
1.1 amiauaLUeBsla U 6
- AUILITUATATY LU AN NN AISTINUA 198U IDG-NTS Integration 14
LLmWNﬂm\i"fumaﬁ%mw%’wmmméw e lrniainausHdanlgesiun1s9uLARDY SDGS LAY
NNTUINITTNINIIBIAUTITH
- pesaluaIUUsri e laseEseiug S un1sAnBUIHIIINN TR
A8l AR NIINEENNIIATA
1.2 2BLENBUNUBIUTUR Heed
! o = ¥ a ! ' a’ & P ¥
- wmm’mﬁﬂﬂmmﬂfﬁ@mﬂ’ﬁvmugLLuuumuifmLm:m‘sﬂmﬂwLﬂﬂTﬂmﬂT‘mmmm

o 1 o 1 v P
NN deep listening, reflective practice, WAENITNINIUITNTUDY AT WNNTIA



Journal of Multidisciplinary in Humanities and Social Sciences Vol. 9 No. 1 (January — February 2026) 395

1 v v

- ANSHTTULRARNNATEYEYNT (longitudinal tracking) WWBUSIRNINgB TN INYY
filalulaasshumsmnisennals
1.3 2BlauBUULIEIrINNT Hesl
- AasvinnisiTeBaiauifiauserananuageniiinangas IDG-NTS (1 Tsiy
yue s lavangnanais edudulss@nnadalszans
- vuiAdeTusuianAsreelUgU3uNan ww naenTuLarAIAlsTENdIns e
Wnwaaelafinsauaguasduiafunsimmwnziianaialy
> VIS
2. amauauurlun1sinddansinaly
mATeilnreauny (aeanang) Ad1dy Ae Tuman19ysmnis IDGNTS (IDG-NTS
Integration Model) Baifunsauuwamsnisiaunangasii@ionloamunanisimmnis lui
vinwed nlnBeamaiia snsmitlUuszgnaleiunisineusnyaainaniasg uvuaseunng
soufpsansnaenuaznialszangean TnapasiaauddnyfunissugUuuuiansssiy
WHNEENIU L UNYBIUARTNHILG 1Y
° o a o & ! o A o 3 P [ a
dm3unisideluademe U aasinddeludsziuiendu nisdsulunanssnuszazann
2BINANGAT IDG-NTS fatseqnTN1nN1519uLarn1slas Ll R dengfinssnrayaanng
= A o A A 1 1 ‘il Vv o o 1 o 1 A Vv o
sanfion9ideBalSauiisusenanainasauii lanangasfonanatunuagsui lsnangas

4 o a o 7
ANBUTNUULLAN Natiudulss@ndnae ”f’]\‘lTN LG]ZQT‘H @gtgeans

¥
\BNH1981989
HE1 VENNIBL UATAOAL. (2568). NITHIMMANGAT IDG UASAIANINTETIBUNDITINATN
ANTIONLIBIYAAINTAIASY. I1DIMWNTTATL. NF9WWe: 1A39N15 WE ONENESS 3yails
ANEIIRNT (USRI E I N AT AMNITET 1A HGIAIN (FRA.).
SPANT0L WA UAZAMY. (2567). NTANEUALTRLMANGAT Inner Development Goals (IDG)
bulsznalng. 58911939, ngawm: Tasanns WE ONENESS gaifansasinem
(UM AN AT AN SRR NGUNTN (FEH.).
ANNIIAZNTTNINTINIINNTHATEN (NI.). (2566). TN IMHANITLTATUANTIONS
YARINTAIAST 172FITNULTENI0S 2566. NFIMNY: FINIMAMLNTINATTIITIENT
NALEDU.

Boyatzis, R. E. (2008). Competencies in the 21st Century. The Journal of Management
Development, 27(1), 5-12. https://doi.org/10.1108/02621710810840730


https://doi.org/10.1108/02621710810840730

396 | TAITAVINYINTTNHELAIAATUALFIANAIARST T 9 AUUI 1 (NNF1AK — QNATNHE 2569)

CEDEFOP. (2020, October). Cedefop newsletter, No. 104. Thessaloniki, Greece: European Centre for
the Development of Vocational Training. Retrieved from
https://www.cedefop.europa.eu/en/newsletters/cedefop-newsletter-no-104-october-2020

Daloz, L. A. (2000). Transformative learning for the common good. In J. Mezirow & Associates
(Eds.), Learning as transformation: Critical perspectives on a theory in progress
(pp. 103-123). Jossey-Bass.

Dweck, C. (2006). Mindset: the new psychology of success: how we can learn to fulfill our
potential. New York: Ballantine.

Flin, R., O’Connor, P. and Crichton, M. (2008). Safety at the sharp end: a quide to non-technical
skills. Ashgate Publishing Company, Burlington.

Goleman, D. (1995). Emotional intelligence: Why it can matter more than IQ for character, health
and lifelong achievement. New York: Bantam Books.

Goleman, D. (1998). Working with emotional intelligence. New York: Bantam Books.

Goleman, D. (2013, December). The focused leader. Harvard Business Review.
https://hbr.org/2013/12/the-focused-leader

Inner Development Goals. (2022). The IDG framework: five dimensions and 23 skills for inner
growth. Retrieved from https://www.innerdevelopmentgoals.org/framework

Inner Development Goals. (2023). The IDG framework 1.0. Retrieved from
https://www.innerdevelopmentgoals.org/framework

Kolb, D. A. (1984). Experiential learning experience as the source of learning and development.
Englewood Cliffs, NJ: Prentice Hall.

Mezirow, J. (1991). Transformative dimensions of adult learning. San Francisco: Jossey-Bass.

Mezirow, J. (2000). Learning to think like an adult. Core concepts of transformation theory. In J.
Mezirow, & Associates (Eds.), Learning as Transformation. Critical Perspectives on a Theory
in Progress (pp. 3-33). San Francisco, CA: Jossey-Bass.

Miller, R. (1997). What are schools for? Holistic education in American culture (3rd ed.). Holistic
Education Press.

OECD. (2020). Leadership for a high-performing civil service. OECD Publishing.
https://www.oecd.org/en/publications/leadership—for-a-high—performing—civil-
service_ed8235c8-en.html

OECD. (2023). OECD skills outlook 2023: Skills for a resilient workforce. OECD Publishing.
https://doi.org/10.1787/6e34223f-en


https://www.innerdevelopmentgoals.org/framework
https://www.innerdevelopmentgoals.org/framework

Journal of Multidisciplinary in Humanities and Social Sciences Vol. 9 No. 1 (January — February 2026) 297

Palmer, P. J. (2009). A hidden wholeness: The journey toward an undivided life. John Wiley &
Sons

Rao, M. S. (2010). Soft skills: Enhancing employability. 1.K. International Publishing House.

Robles, M. M. (2012). Executive perceptions of the top 10 soft skills needed in today’s workplace.
Business Communication Quarterly, 75(4), 453-465.
https://doi.org/10.1177/1080569912460400

Succi, C., & Canovi, M. (2019). Soft skills to enhance graduate employability: comparing students
and employers’ perceptions. Studies in Higher Education, 45(9), 1834-1847.
https://doi.org/10.1080/03075079.2019.1585420



