o
fepy
]

i v !
SugmaEDdIuuEAe A L2 2L InAToAL

5 o \uk&

HELRT.RATYH LOatuTHY

' YA

L 2
i A

ﬂﬁ?ﬁ?dﬁ?@ﬂt TN, maﬁmstﬂuanﬂquﬁﬂﬁuu;unﬁr"
ﬁLﬂTﬁzwﬂixbﬂq 9z ﬁqu;uuaqiﬂﬁaqulﬂnﬂmaqquwwqusaﬂu
wazdalar ﬁgwaquﬂfﬁq ! gnuqnunrunqunﬁrawu FoautTuy
ﬂﬁﬂﬁﬂ@ﬂ)Lvﬂqaaqmﬁﬁ"qﬁfaqHQﬁmaﬁnwima?ﬂﬁquaﬂwq T
Eﬂﬁﬂﬂ?"ﬁﬁﬂflﬂﬂﬂuﬂ%aﬂﬂﬁ £5 ™ ¢ Tl uuumndo U
TuL09- LT M WGWQﬁUIL?ﬂQﬁ%HdU?Huﬂ MTILATAZY
1= aly |Luﬁ3ULﬁ31UNﬁTGﬁUM1ﬂuﬂ Wa3TNATO0RAIIM
wwrnageny ludsbngaugulaludhme zagn g LGon
bﬁwLawqwﬂﬂnqqaﬁ LosOUINIRE LWﬂIWTQﬁTﬁQﬂGQﬂE”‘Bﬂ
Woann A

-\ o - o
Q&ﬁ@x‘]‘ﬁ'ﬂﬂﬂ‘l???ﬂ

] ] 1 f
7 N @ < 3 =] &
UM aIUAILA LaRAAY AAULA T W T uprle 9 @oannuadsEnoal
o 1 - v : &

v sl Ui Taun nawmuagaslaganse waz

; O
k ; oA g4 @ < - T o g% L
AUV HERIRND %ﬂ Wz unul (s 'tru'c'tura 1 mcaning =nd lexical meacing)

ey ! : : i
ﬁaﬁumuqumﬁ*ﬂquﬁﬂsmuuﬁaaaﬂu ﬂuqﬁ shrietors ﬂcrds, ﬂord order

l i vt 547

1
g A
wTa oY q L m;ﬁanuqq JEERY m aw uraﬂs~iUﬂuadiﬂﬂﬂﬁﬂﬂwmﬁaﬁaﬂwﬂmﬂﬂ

AR

LasT I wﬁ1ﬂw1muﬁma LE (ﬂi”ﬁﬁL nsﬂﬁ 7T iﬂuﬂi) WuﬂIWbﬁﬂ ?”M{]m

A 1':./!x/ e ] 5-'~

ﬂ’]tllﬂﬂﬂd‘ﬂu, mmwmmw&wu ’D’}WL“IYLE Gibbon Ll"Ll), Imc ﬁlll il (1 6)),

"“=Es¢ey (1970), Fagan (1971) uag’ wllébi’(iﬂ73)"tﬂuﬁu t’ﬂqqﬂdsﬁau

]

ﬂﬁT’JL m%ﬂﬂm’dﬁwaqd?z : an ‘iﬁii‘ﬂﬁﬁﬂilil Lﬁuﬁﬂt{t?’l Lﬁuﬂ iJ’N"LNI wnan ﬁ‘?i’

] 1 ra 7 R 124

LN TRAUNANN M AT dD e LazduIy 'luL?aavwauLﬁanuaﬂmLiﬁuﬁﬁnqravvtﬂﬂ



1 .‘ull

~ ' , ¥
W?Hﬁﬂﬂfﬂqﬂuqaﬂﬂﬂ oL THY Tlﬂaﬁﬁuﬁﬁﬂﬂu ?Qiﬁﬁﬁﬁﬂuﬂﬁﬂﬁﬁﬁﬂﬁhiﬁu

LI 7

mmmaﬂz‘ RN GRIGT mwmmmnmwm stenceaien  lidh tﬁuﬂ’qumﬂg

'l‘l LA P 7

l?ﬂu uﬁﬂ?ﬁﬂﬂﬂﬂQWﬁQWﬁﬂﬁuW?ﬂ7Qﬂu HQM Pierce (1973), Hart and Schachter

b 14 E 24
o . B
(1976) uqu\ﬂt ﬁ??ﬂuijuﬁﬁﬂ (1977) $ﬂﬂﬂﬁ5‘ﬂﬂﬂ?ﬁﬂuﬂﬂﬁ%LﬂUBMHZQ%ﬂﬁf

"

AUANS. ) Lﬁd styllrtxc aralygls .%aq“'cowéﬁ'(1074), analytic
Sjﬂtcctlc or utructnral beapthSQH: ﬂﬁq Bnrmaa (1975) Karlin (i°73)
L1i@ﬂwﬁﬁunﬁraLﬁiﬁmwﬁ?LﬂranUﬂaqﬁ?“Tﬂﬂ NITUY core pqrt Wilson (1973)
LAUDNNT dRU ”rccogmtlon of sen‘tence patterns" Wae structural clues

Les Plefstér (1573) uaiuﬁﬁ closze procedure Fuindosial uns

B
fauau
i o LI H 1 ] ] & ‘ i ; i
=] aley s ] < e | ala
LW’WI’MT‘]UN'RH’DH b LTDIUNUIY WY il,ﬂ“lﬁ?ﬁﬂil “} UDWRTNTHD AU
] l ! 1 t

uqﬂ@qn@aqLfﬁqwaquu?auawﬁwaﬂmﬂnquLﬂdl?iunqraﬁumﬁnnqq Tﬂ?dﬁ?ﬁﬁmﬁﬁ
n’ =
Tuﬂwnrmmwuwauﬂaaﬂf =lun 1ﬂun NAT94209 Blew (1982)  war-wilson:

(1983)

] y‘ix : ':' : 3 L n‘ . i -='

¥Milson. UUALNY -BYIVEIWUBIDIALUUUTEWIY | reading  part

B - ” - & ‘-} ?ji:<< :, ! & or =
LAz  vocabulary port luuHUMﬂaaumﬁﬂrwgnumLﬂﬁlﬁuugqaﬂqqnumdhﬁ@yﬁﬂ
) T ‘ 1 L s w
ﬁﬁﬁ?“ﬁﬁﬁq qudLuv purt nli frhnnar pgrt _ﬁﬁu_ Blau“ ﬁﬂWﬁ%ﬂH
A I S o A £
4 it

wﬁﬁﬁymmnﬁiﬂqUﬁuﬁwmuﬂ LR uﬂnﬁaﬁmwnwauﬂaqTﬂiqafﬁq%nqﬂs aﬂﬁﬂﬂﬂﬂh

l,:’j

U?ﬁ U7e LﬂﬂmyTﬂsqarﬁ@ﬁuﬁauuululﬂaquLﬁquqqﬂuraﬂﬁnlﬂn?ﬁﬁs Umﬂm‘ﬂié
2 ‘,'-ya: ?l i f : fv"
ﬁ?ﬁﬂiﬂﬁﬂﬁau ﬂﬂ%ﬂﬂ?ﬁ?ﬂwﬁﬁﬂﬁﬁlﬁﬂﬂu 1ﬁﬁ?ﬁlﬂﬂﬁﬂﬁﬁﬂﬂﬂﬂﬁ???Uuﬁﬁuﬁﬁlﬂﬁl
¥ T
- Thls L1scregaﬂcy 7 ﬂﬁ?ﬂ&ﬂﬂﬂﬁqquﬂﬁfﬂﬂaufuﬁﬁﬁQDﬁQﬁTHﬂﬂuﬁﬁﬂﬁﬁﬂﬁ
p;ssacg Elﬂjﬁu\qﬁu@ Uﬁﬂ / snoule be tak en as a warning to
' well-quanlpg tﬂachers who may unw1ttlnbly be doing tbClr-- o
students "o disservice by seleeting what'they might m1stakéﬁiy

-consider easy reading materials. (p.525)



L | ] L { ¥

\.ij 3 w.-’d_ﬂ'w{ o «i o w A
Blad  lALGURLzTRERIN ITOAAYY IR YW EIAYADNATDAIN AN

Théfé.are deCOurse'othérifactOrs.td:éoﬁéider

thay may be stronger determinants of readability
thuﬂ cither oyntax or vocabulary, or therc may be
quuoru that work strongly in conJunctlon thh
syntax and vocabulary. Discourse anly51s of text
-grammar including text organizatlon,ﬁcoherence.
rostatenent, dehsity of ideas, conceptual difficulty
and the like are extremely imp'or‘eant___thoug_h_‘_gé@rhaps
morec diff*cult to subject to experimental researche
Interest lovel and the ability to relate content

to onc 5 own experience are certainly 1mp0rtant

,deuors_ln readabilitys. (p.526)

v ) !

¥
a =
ﬂﬂ???ﬁﬁ?ﬁi JL NN DU ﬁﬂﬁﬁﬁﬂﬂadﬂﬁ??“%ﬂ?u?ﬁ ﬂ%ﬁhlﬁdlﬂﬂﬂﬂﬂﬂ

2 3 oo’
90117 £EINL0 INATITY

| I ] ] s 5
4 q 4 -
5. LADANINAY T ﬂf;ﬂunﬂdriﬂiﬁﬂnﬂunﬁ?aquLW@ﬁquLﬂﬁiv

b7
4 o=l o
- :wdleﬂwl?ﬂT Uﬁdﬂﬁ?ﬁﬁd (recding process) WY LT UUTEAY
124 li
[}

dLMdLL?Udﬂ?HﬂDGﬁQ LjuﬂwbﬁnqaﬂsmLmﬁ

ﬂ:\qﬁ'irlﬁ? ﬁﬂL’] . e

~

o 1uaﬁqwmgnﬁuuasdlaﬂ§ UﬁuﬂqiﬂqutwaﬁQﬂULﬂﬁT? atiuglﬂuﬁﬂﬁwu
A Te Y f M TEAL A

e i
sL%umnunqquﬂyﬁvmuJﬁqﬂnqaqumqq ﬂ ﬂaaﬁs~iﬂﬂ1ﬂ1ﬁ1unﬁiaquwsqmsalm winn1
b

ﬂﬁf?tﬂ?ﬁuuﬁwgiﬂﬁuwvﬂﬁ*“ﬁuLwaﬂqquLﬂﬁlauutﬂuﬁaﬂiruﬁua:ﬁ?:an (aiffarent

LI | U T ll

28
tagks) Tﬂﬂﬂﬁﬁﬂdﬂwujﬂﬂvuﬂuﬁﬂ ?QqﬂﬁﬁﬂkﬁﬁﬂﬁfﬂﬁuLM1Wﬁ1T



o)

v \ :
ka, ﬁ%uﬂﬂﬂﬁ (modlflcatlon structures) Lﬁuﬂ%uqﬂﬁﬂmquﬂﬂfaﬁu

] i 2}

ﬁﬁﬁwaqnanwnﬂvwﬂ'uwﬂwmau ] nwyiﬂwm i @QQaflﬁLaqqﬁaa1wwlunﬁs

doil viquialy S mdns

v

. i 1
™ T nauﬂWiaﬁuaaquwiuqﬁlvqﬁaanﬁnﬁ LA aenﬁu1uaﬂquuLﬂuaﬂﬁaﬂs
‘”qTLﬁu?ﬂﬁaiﬁﬂﬁTﬂIMﬁiﬂuﬂiﬂ :
L}

& B2 irLﬂanWﬁﬂqLuuwuﬁ1uw?ﬂaﬂrnﬂﬁaauaquﬂﬁbﬁQQﬂqh

ﬁqu_;ﬂuwu quﬂaqnqiaﬁb_;

' : Vg R E v .
£y er O

LuﬁG?ﬁﬂﬁﬁ?ﬂLMﬂ?ﬁNdﬁﬂWﬁﬁﬁﬁﬁM&ﬂmLﬂﬁﬂuLMDULiﬁuﬁﬁuL?Tﬁ ﬁﬁﬁﬂmﬂ

uu@ te mﬁqukﬁuaﬁﬂ? U?uﬁﬁimuLiUﬂiﬁlﬂﬁﬁ?ﬂﬁﬂﬂ?ﬂhﬂuﬂUﬂﬁﬂﬂﬂﬂ?ﬁu ﬁGLﬁu

‘tl

nie UﬁuﬂﬁTWLﬂﬂﬂuﬁﬁﬂquﬁﬂﬂuquﬂm ENDTUY Muﬁﬂﬁﬂﬂﬁﬂuumﬂhﬂiﬂdiﬂ ﬂﬂ "Theory

1
of TransformdtlpnaiganeratlvewGrammarﬂquﬂ;mnyamqq?mgmqu;yﬁnqq

“Cognitive PsycholOgy“

~

d?ﬂtﬂﬂﬂﬂ@ﬂﬁ? Y

: i I ' ot p' o v
Luaqvqnn15m1anﬂqaﬂﬂauwﬂﬁIuﬂﬁsq?ﬂmﬂﬂﬂﬂauﬂﬂqaqn LWTﬁ”ﬂiTUH

ﬂﬂHﬁﬂﬂﬂ?LWHﬂﬂU?ﬂﬁ?ﬂ??ﬂﬂ U??U ﬁqwﬁﬁ?uﬂdﬂﬂhﬂﬁﬂﬂﬂ@ﬂﬁﬂﬂﬂﬁ?QﬁDGUL?Uuiﬂ

t 1 l 1 i

qﬂmﬂiwﬁﬁv? ?ﬂnﬂuaauuﬂ ﬂWNLﬂQEWﬂLﬂ?HULWHﬁ ﬂﬁﬁﬁuﬂﬂﬁﬁﬁﬁadﬂi Hﬁuﬂﬁfﬂﬁu

FV LI B 7

wwaﬂauﬂ3ﬁuuqﬂuaﬂﬂaﬁdﬁmw1ﬂ uﬁluﬂﬁiewunreuntﬁunqﬁwavuTﬂﬂmq 1uaﬁutrﬂu

] l l 1

'“Mﬁuﬁqﬂuﬁﬁﬁﬁﬁii &Wﬁﬁﬁ”ﬁﬂmﬁﬁﬂMﬁLﬂMDu . nu ﬁauuﬂﬂﬂﬁﬁ Lﬁuﬂﬁuqsqunu

'f“ |§r[ : g
M problems) ﬁqquwuwTﬂTﬁIunﬁsw?1quayweuqnaﬂrﬂﬁiaquﬂﬁuwaqnfgiﬂ
il ‘ NP ogiai bt vy eyt i




()

aal ) a e
E}J"_ﬂ’] L UUNT I Y

1
. {". ["\" X _,'_

mmmaam 21‘ 'D’]ﬂ? ﬂ"!fﬁl??']ﬁﬂ'l\m’qu ‘Llﬂ‘)E’J?UL]jLLUVHTUL!’ﬁLT’?L’TMJ’WT

i 4 v
’?"m’i’] J’W']"ﬁ’]??’N "1 iﬂ\d“ﬁ"lHL"]qHWNDﬁﬂi“ﬁ’ﬂé kao QQ €& ﬁ mu’mm%g go Al TN

THRUE i CWE O
’W]l]jii 1ntermed1ate students ﬂ"ll]tLUlJU’lﬂﬂall "EngllSh Readlng Test
Eemstitnlar dg o FUsvUr

of EFL Students” P09 I-Iurold Ve I\.lng and Russell N Campbell Tﬂﬂu

I gra] B

T i LER LRI R ‘ a' SRR '-—T-fJ iy :
ﬁ?ﬂﬂ”uLUDUquiuﬁﬁﬁqlus - ¢o nE uuu?ﬁﬂuUUMﬂﬂDUﬂQﬁqﬁ? ’1
M o S l I - 1

&4 o <
lﬂﬁ'@\iﬂiﬁfluﬂﬁfl,ﬂilﬁ@uﬂ LLUUV!?)@’DU‘W@T’?\?‘U'L! Lﬂﬂﬂﬂﬂﬂuﬂ'}ﬂf’l'}qﬂil.fﬁé

iCoping with an Employee Turned Instltutlon” L‘n}’jﬂﬂﬂ Jeffrey Pe

David mnmuma Managcmcnt fmjjj Sprlng 1982 ?qugqu%u {565 Li“lﬁﬁ

} 24

ninﬁﬁquﬂﬁQﬂﬁvuﬁm gzet NN UWﬂ?ﬁMu%ﬂUﬁnﬂﬂTﬁdﬂﬁﬂﬁuquﬁtﬂ?ﬁ M so UTzlum
Yy

wrn 'T.ﬂiﬂiﬂ"m’mm_ldl‘ﬂ L@ Wﬂll ?’D muww\i ﬁluﬂaummmnmnmﬁ UIU clausas

l I |

Luuma: sontence ﬂwaﬂmtnﬁqnn reference azdu 9 wgmLaquﬁwvnqm
B 1 «
maum E TﬂWuULTUUQLﬂsﬁww sontence  waUr ~Tuﬂu1ﬂuﬁ ﬂT”IﬂﬂﬂaUDaﬂLﬂu
- subject, verb, Obaect LAY complement ﬂnum - TVULsuqu head word
F - Y “ek
¥T0 modifier wLﬂuhﬂDQﬂﬂw1ﬂuﬁ na ﬁﬂmqﬁ ﬂTwuLrﬂuuﬂa&uuwﬂiaumnﬂT~Tﬂﬂ
Ly Lag
- p
189INNAT AL AT DA

%auwvﬁﬂwﬁﬂuQUﬂaﬁauTﬂmnuﬁuﬂaLn$q~umﬂ~ﬂ5~TUﬂnquuﬂ9uuﬂ n W
& «

v
1nmaﬁLﬁUunquﬂLﬁaiLnuW u1ﬁLuUU%8uﬂﬂD@UL§Uu L?DQﬂ?TﬁLﬂiﬂ T,

1 1 t
< v
ua:traqﬁaumUqﬂnUﬂﬁsuﬂauma~ﬂ5~Tﬂﬂﬁaqnmﬂaﬁu wqﬂnﬁratﬂsﬁmutniunwmauma
; ,'

cllk yué:.‘y =l ]
Tymanaal fal (9190 o ~ ¢ AMANUIN)



G

! vt yi P L R

| B o ﬂaﬁuaanﬂuﬂuﬁamquwwaWQanimﬂaqﬂquﬂwq 9 ﬁaaﬂzuTﬁﬂ
BT oo LK R e tene e e '
ol %qugad11nniaquuaum1ﬂ ﬂﬁ?ﬁﬁuﬂﬁiﬁtﬂﬁﬁ~hﬁT”TﬂﬂTﬁﬂﬂ L1 9q1m1ﬂﬂ
€ B Loy ST o DPCHS TG o :
wlﬂ%uuﬁﬂﬂﬁuﬂﬁiaﬁd ?qnﬂqiq?uwuqq HLTUuﬂHﬁuL?QQ obgect uaz
; Lo 9
complement HﬁﬁﬂiﬂWﬂﬁﬂﬁM? Hﬁ ;grase Uﬁ&ﬂﬂﬂi“ﬁﬁu ﬂiﬂﬁ ﬁiﬂﬂﬂﬂ phrase

'l TV R | 3

iﬂﬂﬁﬂ Lﬂumu TQ&MﬂQLﬁﬂqu?wﬁLﬂTﬁ”ﬁﬂ?"IUﬂlwﬂﬂ HWLMQLWUUﬂMﬁWTHHQWMQﬁ
: Ly

R 7
Lwaqutﬂﬁuﬂqiﬂﬂqu11ﬂu;unﬁQﬁx s TumﬂﬂﬂuWQU1ﬂTmuﬁﬂLm1ﬂn ﬂﬁuaninsﬁwm

il ud“ﬂﬁTuﬁﬁIﬂﬂﬁfltaﬁtﬂé

A it & o cesmen HE 0T R AL e

1 @
ﬂﬁwﬁw WA s Lﬁunﬂﬂonnﬂﬁ511ﬂrq uﬁr~Tnﬁ ﬂqrngﬂauﬂﬂLﬂu head
1

o uq~ﬂqu1ﬂtﬁu modifier nTu%aﬂLaaluLnﬂﬂmquaqﬁlunqxaqutﬂwq? LNT s
s 1 [ B l
ULiuuuﬁqﬁuvwﬂﬁuqﬂmaiﬂqq ﬁqﬂﬂquuﬂ% 9NN L EA ?qwqﬂuuianﬁﬁ
] l 5 [y
o aquw & ﬁaauuumwﬂanlﬂmn LmﬁlutﬁqﬂaﬂﬁﬁMﬁuﬁﬂ?sq o ?ﬂ&ﬂ@ﬂﬁﬁﬁﬂﬂuuu
l

LMDﬂ?ﬁﬂﬂﬁiuﬂﬂ ﬂﬁwsuu&n Hdﬁ1 Uﬁﬂ%ﬁLMQW?%?ﬂUHﬂﬂHW@ﬁﬂNIuﬂﬁuﬂﬁuﬁ Harnas

B By g

Mﬂ?ﬂ%ﬂ?ﬁqﬂiﬂ&ﬂﬂuﬂlWiﬁz?ﬂh head word Las nodlfler uﬁ umuﬂgmjﬁv

4 Hili T sl ' 1 Jv X

.rﬁﬁtﬁﬂﬁu qdﬂﬁ?ﬁ?ﬂﬂ*duHUL%Bﬁ b uﬁQiMﬂuumﬁlEUu?UWUWHWVHﬁWUWLW?7uLﬁﬂu

by i t|l __.n
'u-i‘.‘ R |

WilfD Luaﬁﬁﬂﬂﬁﬂud ﬁ?dm?ﬂdﬂﬁﬂaﬂﬁﬁdﬂuwiﬂﬂ commas ﬂu

) 1 1 I
&l

o ol _ .l‘qivy'l
R _q ﬁ;xdqunﬂraquﬂaqufUumﬁqaaumnu:nwyaﬁu?qwﬁﬁw£ﬂﬁ1?1u

w

.‘-.luu
%ﬂﬂﬁﬂ HAU

i UL i
.



&\
5

l&/ " < 4:‘..(‘ ‘;{ o N
FUAD tlﬂﬂsmnﬁﬁuﬂﬁ =T unaqt Anadun el
ot

AN N9 quaqu

) & @ og}q'.ur_/:.
>, LqonANIASETRAYIE yRany Tl un
a <
701 LAULawAz0 8198, content
words  thuatilalatnasiwanian

# . il phrase or clause boumndary | v
kel b. L30NULA functjon words UMM ‘ﬂq?quuuq”
wlw | o u?:ﬁhtqmiarqﬁrﬁs?qﬁqniﬁaﬁﬁqaﬂ o ﬂﬁQﬂT“TUﬂw
o Ly weRPnaRziAaLTogle A mliﬂuWﬂﬁﬁM
g 1ﬁﬂT ﬂmﬁﬁimuﬂkumuqnﬁsﬁaqﬂdlu P
ﬂﬁrﬂﬁawmuﬂﬁiLﬂqkuaﬂQﬁmuﬁ =gl | A Awiin
DONYA UAIATANLGI LAY APIRRINT 2 L aaresuiy

mﬂ‘mlvﬁ1QMﬁﬂL@uﬂu Tulanqsuda
S worg—pquOrd ﬂquuﬂEUTUﬂ
?ﬁﬂ“‘w&qxﬂﬂﬁﬁﬂuiﬂidﬁiﬁﬂmﬁﬁ
quqﬂymmmﬁquﬂﬂﬂyﬁmuaunuﬁﬂ

A e T

j 200 | &

T ‘«} T A! ‘i.'] U‘i v I & ' .
dupm ¢ Uywamsuiung LT Huni Taun w1y multi-meanings
2 ' I % . P 7 e %y a
40§ parts of speech samnazwdanFuatunnuay tduny v luanaawte Tuan
P ' B ql 2\}
aﬂ?ﬁnuﬁauﬂﬁwﬁﬂqfﬂuﬁmw ?@%Tﬂﬂi"TﬂﬁﬂﬂﬁuuLTUUﬁ:ﬂuﬂﬂﬂT%wﬂ“ AN D
nﬁé’uﬁunﬁq ;i nqsiﬁﬂ?unvﬁﬁimwi Funuam T Ienuan Lauly Lﬂu”u«_n.\ggm

k24 v/

gaarduasanlaunuuy lums LTouns oy

EY I T |

A q o
i ?‘l?u’}'l\lﬁu.’}’]’}'] ﬂ"ITT‘l}‘TuINT?ﬂﬁ’]T’]LﬂT'}»‘WJT""I HALAHBS LD URLEAZNAT



ol 4

§ gt 1 o

Jiﬁﬁﬁiﬁﬁ ﬂﬂLﬂﬂUﬁUﬁﬁqﬂuu HDWﬁWQQDﬁUWNLﬁﬁi?quﬂﬁiaﬁuuﬂﬁﬂﬁﬂ nhazngz ﬁ?u

f T’ e, e s e it s

ﬂﬁ?qﬂuﬂDQULTUHMQDu tﬂuﬂﬁiﬂﬁquﬂﬁﬂiﬂﬂﬁﬁu ?QWWTWLHﬂﬁQTUWﬂL ﬂdi? ?WWHWQ
7 .

LﬂULﬁ@ ﬂduuuﬁ?ﬂ?dLﬁuﬁﬁﬂﬁiﬁﬁuﬁﬁﬂﬁﬁiLuﬁﬁuﬂﬂﬁu multl-meanlng of words

i l ]

@&Dﬁvmﬁﬂﬂ ﬂﬁlﬁuyuanuﬂﬂxﬂqflﬁﬁqui 5 Tuuﬂqﬂ “ context TIUABE context

s

wlwﬁmquﬁuquﬂGQﬁﬂuu 9. m1Qﬂu@aﬂ1ﬁ uanwwﬁuuaauﬂ?i? ﬁaulufanuﬂe e

P

{
ﬂT”Tﬁﬁﬁaﬂ1ﬂmﬂ uﬂ~7ﬁd7ﬂﬂqimnﬁqumay thought Tkt LW@TMTﬂLPﬁﬂﬁsuﬂa .
wqﬁmﬂﬁu word or phrase bounddry nqym? ﬁﬂiﬂumtTﬂdtﬂﬁq?adﬂqLLﬂuﬂﬁnQL-

: I
o mraouuLy -pdrdphrdse 1l mqavﬁﬂqdlui~ﬂuuaw1u1ﬂuaﬁgwqﬂﬂ ﬂq57%nwii
) ! t
wilaidy lwaLwaﬁqanLrUuLwaunwsadauﬂu waznas wainani] uihune word -by- |
1 1
word uﬂﬁuﬂﬂﬂﬂﬂ561M4?“maﬁﬁ ﬂﬂjﬁ? WﬁLWHaasﬂim%aiauﬁb SR LT
' '

qWFGUhTUMﬂO ﬂﬂ??ﬂuq ﬂﬁbHUﬁﬂaﬁTﬂﬂﬂ LWTﬁuiﬂﬂﬂﬁﬁﬁd 7 DUITOURD LUWD

ﬂﬁTﬁﬂU?LﬂTﬁ“WﬂT lﬁﬂuu Uﬁ?ﬂﬁﬁﬁﬁ ﬂ??? auuzﬁwq ﬂdﬂﬂ?“ﬂaﬂlﬁﬂ
1 '
4
An mndre ﬁdu? ﬁﬁﬂuﬁﬂﬂﬂﬁuL main clause _ LMﬁHl tWTﬂwﬁQuWLﬂqﬁﬂﬂﬂﬁﬁu

$ 78 |

? [}
uuqukuwqﬁu hiiue LuutaTny 3 LﬂMMMdW? %ﬁﬁﬂﬁuuqﬂ Tﬂﬂ1ﬁuwnw17uaﬁuuﬂ?~

F78 | P |

a0 198799131 mm?*wu1Wﬁﬁ«uﬁﬂﬂ01?Luﬂﬂﬁﬂn@ o Tﬂ uuu@nwﬂﬁuﬂuﬁa ﬂﬁiqﬁu
1 ] L]

@WLMWWGﬂWQﬁUQﬁMﬂ?LDQqi%@ﬂﬁuﬁﬁﬂl?ﬁ?@ﬁﬂﬁ ﬂﬁaUﬁQLﬁu 1RULTUQWQ31?ﬁM1ﬂU

b2

daﬁaqmmuﬂLﬁélmuuﬂa AADL

-The phenomenon also exists, however, within business and

industry. FTra

WWhere does the phenomen exists?
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There exists in many large

organizations at least one employee

who has effectively cecascd func-
tioning in the role or position for
which he or she was originally
hired, or to which he has been
promoted. This type of employee
has become an "institution.™ An
employec turned institution is
acclimated to all the ways of
getting through each work-day
contributing as little as possible,
while maintaining an appearance of
being on top of the job.

The phenomenon of the
cmployee turned institution occurs
frequently throughout the federal
bureaﬁéfacy since it is difficult
to remove an cmployee from a
federal position. Morcover, the
personnel, management, and moni-
toring systems and procedures
within federal government leave
much to be desired. The pheno-~
menon also exists, however, within

business and industry.

 GOPING wITH THE BMPLOYEE TURNED INSTITUTION:

The possibility that an

‘employee can become an institution

within any organization stems from
a variety of reasons. Sometimes
the employee is related to somcone
in upper management, although the
actuxl eccurrence of this is
minimal in either gavernment or
private industry. Anether reascn
is that the employec pesscsses
specific knowledge or skill that
the organization cannot readily
acquire from other sources. The
employee may have developed a
particular expertise that, at
least periodically, is of vital
importance to operations.
Frequently, an employee turns
"institution” within an organization

simply because he or she is

allowed to, and no one (not even

the supervisor) is cognizant of,

or willing to expose, the employce's
general lack of dedication and
limited effectiveness office, or

as a special assistant to a



on‘tﬁgﬂgbb.
Silw PriGylguently an older
g¥iployee who has been with the
orgafifzation siﬁéérﬁDaﬁ-dneﬁ
can intimidate others who have
less scnioritye. Surprisingly,
this intimidation may even
extend to the employee's super-
visors or to upper management.
(Those who are unawarce of the
Phenomenon can often increase
the chance of its happening.)
How does an cmployece
become an institution, how can
you identify one, and--most
important--what can you do about

one?

Knowing the Ropes

In order to become an
institution within an organiza-
tion, an employee must 'know the
ropes'y he or she must be able
to understand how the system
works before the system can be
circumvented. An employee cannot
become an institution without
wide cxposure to the system and
its procedurcs. Perhaps the
employce has worked for a time

in the billing depaftment and

(e

@irecctor or in.,service on a

special task forcc.-
Supervisor Unaware

Usually when an cmployce
turns institution the occurrence
is due, in part, to a lack of
awareness on the part of one key
manager or supervisor, That one
key person has knowledge of the
employee's true work habits and
operating procecdures would not

allow such a practice to cxist.

Inflexibility

A clue that an employee
has become an institution is a
pronounced lack of flexibility;
the employee is vitally interested
in maintaining the status quo and
regards change as a Major threat
to the kingdom he or she has
established,

The employece turned
institution promotes mediocrity;
when confronted with an idea that

might be good for the organization
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to rcceivinge In government,

and then'later been transferred'

the exposure may have been gained
b 2 R T
in the public relations

but would involve real work, the
employee will often respond with
idea~killing phrases like "Wetve
tried that before,! or, HThap: 1o

never works.!
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There exist in many large organization at least one
employec who has effectively ceased functioning in
the role or position for which he or she ‘was origi-

nally hired or to which he has becn promoted.

Answer the following questions.
1. How many clauses are there in this scntence?
2+ What is the main clause?

3, What word does each subordinate clausc modify?

Fill in the blanks.

Subject Verb Object Complecment

Fi11l in the blanks

Hcéads Modifiers
exist

in the role or position
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