] !

b4 [
SuTnarnedruauremendw (1l lunaTany

,.-‘-A” LI l’l ;j, _\_-‘—,—(J-.,Y‘\
UFLNT.RATH LDAUMTNY

1 R |

nﬁrq?uﬁTQALﬁunﬁriﬂaﬁaﬂ ﬂaqufanuaﬁhaqumuwuuﬁvﬂwr

Lﬁiﬁwmﬂi Tun 9 ﬁﬁﬂ]ﬁuﬁquﬂﬂﬁﬁﬂqﬂﬂﬂﬂﬂﬂqu?fqﬁiﬁﬂu
uaz UQLQWﬂLﬁQQﬁQﬁTﬁQ ﬂ gﬂu7nunrvuquﬂﬁiaqu EORTITERNT
ﬂﬁEﬂﬁQﬂ}LﬂUdﬁaQWﬂh“qﬁiﬁﬂuﬁﬁuﬁﬁﬂﬁTﬂﬁﬂﬂﬁﬁﬂaﬂﬁq £
Tputids saans L uggudaaung g Ay Talbunyume go v
Tules aUTNg N SEﬁQﬁnrLfaqﬁaimﬁqﬂu@wnﬁTaLﬂiﬁ~u
r =T wanly, Lumnytaqunqinqumﬂﬂuﬂ uwwaﬁﬂqstWﬁqﬁm
ﬂMﬁUﬂﬁﬂuaﬁu TquaarquLﬂulﬂluaan aiﬂaaﬂyzﬂﬂzwaﬂ
gﬂatawq~aqquaq HAZAOUTI 9 zqﬂinsqasﬂaﬁaqﬂfwiuﬁ
maaﬂﬂaquﬁ -

A o - -
NUFAITDINATATY

< ] ] ]
5 < < < <4 :
Tunasounealanaag aduwuasr wind Telunuile 9 doaenundrsnol

7 v §

.:!.:3_ R pone d s N (. &
2ol mQﬁuwMﬁﬂﬁﬂqﬂfvfﬁmvumﬁﬁﬁﬁ%ﬁﬁuﬁn'lﬂuﬂ AYULENI L8N T e

fﬁqqmvuqﬂﬂGQﬂﬁwadﬂuﬂr T il (Stchtural meaning and Yoxtonl meaning)

(ud x5 el W
ﬂaﬁuuuqﬂwq\iuﬁﬁﬂrmuuaaaanuﬁTﬂﬂ?ﬁ structure vords, word order
¢ ] . it E
wTa au ﬂ lﬂumlﬁﬁﬂl?ﬁ N7 M ﬂﬁ aq uiﬂﬁ?“imﬂuaulﬂﬁﬂqﬂﬂﬁw?aﬁaﬂﬁﬁuqﬂ
= : Ul "
uwwraq ﬂﬁlﬂmquuqmavir (ﬂf”ﬁﬁu ﬂiﬂﬁ nTTU Lﬁumu) 7uﬂ5~1ﬂﬂ ?~Mwﬂw

.“!7‘-

ﬁﬁulﬂﬂﬂd'ﬂu ;,Jilﬂ"l‘ﬁ'lﬂ']?*f{i’?il"li& 'D’}VLL"E‘LL Gibbon (1141), In,.c ulll i} (l"6)),

7 Eekey (1970), Fajan (lo7l) - uax’ Wildow (1073) tﬂuﬁu Uﬁﬁﬁﬂﬂﬂfﬂﬂu
]

ﬂ“i?"JLﬁTﬁ“VTﬂ‘IGﬁT’Nﬂ’QGEJ a'UﬁLL’}”’TﬁICﬂ"L}"IﬂLu Lﬂuaqm’*’\Lﬁmmﬁmlwwnﬁ%

] 1 « [ ) LI 4

L AATOINUANN MITER T LazdwL 'lugsaquqauLﬁaﬂuaﬁuLﬁﬂuﬁﬁnﬁrquLﬂﬂ



EX T -vti
=]

wwuﬁunsulﬂuﬂ~ﬂaﬁ y Lrudaluaaquuqnﬁu ﬂquu?alﬂmuaauﬂﬁyﬁaQﬂﬁﬁtﬁu
2/ ] | I V3

muqmaﬂ:‘ LWﬁWG')UP}H bﬂm}‘?ﬂ”ﬂ}ﬁﬁﬂ"l'ﬂu structures flﬂmamﬂuﬂ%mqmu

'l‘l v W

L?ﬂu uaﬂqunﬂﬂWMﬂwqauﬂuﬂjﬁﬂQﬂu ﬂqu Pizrce (19?3) Hart and Schachter

(1976) uﬂv ﬂT ﬁiﬁwu aaﬁﬁﬂ (1977) ;ﬂunu uﬂﬂ?ﬂﬂuﬁﬁhmlﬁﬁﬁuuwﬁﬂﬂﬁf

1’ =

’hL!?’I"!x'I ai Lﬁiﬁ ,styllutlc a.ralyvls L TRY Cowan (1974), enalytic

syntactic or s tn_ctv_ral p"raphruse ) i‘m Bormar\ (1975) Karlin (1073)
Lo ludounarinras uﬁquﬂf ﬂnyﬂﬁqﬂr~Tﬂn MITWY core part Wilson (1973)
LAUDDNT doU - ='rucogmtlon of sontence patterns" |z structural clues

T (.: [}
Wes Pleister (1973) 1’111‘311;1% ’glosze procedure z.ﬂum?aaﬁnfiums
#01A1Y e % | . A
S ,
Lﬂqmwinuuawaaﬂ b Lyaquu3ﬁ dwe uqvﬂ§?aau y Mﬁﬂ“ﬂ@ﬂﬂﬂﬁﬂm
] l i ]
uqﬂdqnﬁaqtiaemaquuiauamﬁwaﬂaﬁquzaél#iuﬂﬁraquuﬁnnow Tﬂ?eafﬁﬂwﬂa
'6'
iﬁﬂﬁﬂ?mmﬂﬂqﬂUﬂDaﬁiztﬂﬂ Tﬂuﬁ MMTAHED Blau (1982) - WAz -wilson

(1983) o _ N
‘ ) u‘?'“s? A . o 'E," ) : ]
*'yiggpn._gumyqq.mwdmﬁnwuﬁﬁaeavuuuizuqﬁq réading part.
1182 vocabulary pert LuuuumﬂqaunqﬁrﬁaﬁumLﬂﬁiﬁuuaqaﬂqqmuﬂdﬁﬁmnﬁn
. y f £ I 7
ﬂ’]’]ﬁ“aﬁ’a’?\? reqdlng part ﬂle 'rrcnz",,r part ﬁ’m 310.”_ ’ﬂﬁl‘mu}ij

S et :
mﬂﬂaﬂrunwrﬂauﬂuﬁwwuq Lmﬁﬂ?ﬁh uﬂuﬂ?ﬁJﬁUTﬁuﬂociﬁidﬁiﬁiﬁﬂaﬁfuaﬂﬂﬂﬁﬂﬂu
f RS YRR vt
wuaq Li“LﬂﬂmyTﬂiqﬂiwcmﬂ%a”uuiulﬂaqasﬁﬁﬂ?@ﬂﬂuraﬂﬁﬁlﬂnaqﬂr ﬂnﬂu A7
v 1 h ; :..-.-6, o : Le

ﬂfﬁ@lgmnﬁau ﬂqmaq@1§UMQﬁwwntﬁanu L“3?%1ﬂ1ﬁﬂa%ﬂﬂhﬁﬁ???ﬂﬁﬁﬁﬂﬂﬂﬁﬂﬁi

'
~ This discrepancy . / Ml uns s smacerans i)
pussam_ Elﬂ’]’m ‘iqi;u,jn,a'm / s”aoﬂlc be taPep as a warning to -
 weller 1oanmg tOﬁcners who may Jmlttmgly be doing their .
students ' o  disservice by celegting what they wmight uu.otaicéﬁﬁr

censider easy reading moterials, (p.525)




] i £ v
o, | o e wl
LOANI UAW A AYADNATDAAN AL

I

4 1]
v o el
Blau 0@ uauuvﬂ5 Fraun

Lot

Therc are of course other factors to:conéider

thay may be stronger determinants of readability
than elther ayntax or vocabulary, or there may be
foct rs that work strongly in congunctlon with
syntax and vocabularye Discourse anlysls of teit
-grammar including text organizatioh,fcoherence,
restatement, deﬁsity of ideas, conceptual difficulty
and the like are extremely imyortant“thougﬁgbgrhaps
mora d;fficult to subject to experimentalzresearch.
Intereét-level}ahd the ability to relate content

to onc's own cxperience are certainly important
.factéfs'in readabiiity. (p.526)

v ! v

if
Yaa
ﬂﬁ?ﬁ?ﬂﬁ?ﬁd ﬂiﬂﬂﬂﬁ“ﬁﬂﬁﬁﬁuﬂ@dﬂﬁiﬁ‘Wﬁ?uﬂﬁ ﬁﬁﬁﬁlﬁdlﬁﬂﬂﬂﬁﬁ

e Lk B
91T 2E9NI0 4NT Y

5 1 ' ' t s e w
& <] o ; 4 3
.. tiornwan oxls ulugias sndval unaseauion st aale
' 1 . v

J‘ ., ‘ . : = E ¥
b, HDLUL 27190 £U9URATD9Y  (reading procese)  IDIYLTHUTEAY

‘{3‘\ “1‘ = 2 o i e ‘ o "
%;g@m;5uunﬁyqaqnqﬁtﬁuﬁﬁﬁq%ﬁ@ﬂ?:Lmﬂ

B J é X 7-.. ;s S . ; - . . .
ﬂ@%nmﬁzﬁNEq e " B Pl

-

24
G 1uaﬂﬁWMLﬂﬂuu?§$1uﬁxuuquﬂqsaﬁutwaﬂaquLﬁd1? uzruulﬂuqﬁaﬁu

e : DI I Sl 4 t: %)

; stnaqnynaraLﬁfﬁ~muuqqﬁaqaﬁuﬁﬁq 9 ﬁaqﬂszUnTﬂWﬁiuﬂﬂsaﬁu?rqmraiu #1071

ﬂﬁ??tﬂTﬁ”ﬁﬁTwIﬁﬂuﬂ ﬂﬁ“ﬁﬁugﬂﬁﬂﬁﬁﬁtﬁﬁ1?uﬁ£ﬁuﬂ?ﬂiTuﬂuq Ureian (different

U 1 t l

b2
4-‘-. vuu
tagks) FAUR T AUHUTNULD LN ?qinﬂQULaaﬂﬁ:aﬁuLMﬂMﬁar



€}

R SRR B 0 T L S L
ks, ﬁﬁﬁﬂﬁﬁﬂ (modification structures) Lﬂﬁﬂ%ﬁﬁﬁﬁﬁ%ﬂﬂﬁﬁjﬁﬁu
| ] y

73 * 1 1
ﬂwwwaaﬂqzmwﬂnﬁwﬂﬁmﬁﬂﬁuau Lﬁu ﬂﬁiiﬂww i 39n95] 30 9erdulu lunag

Gl @iquralu Comd L G e

tll !

5. NTE uquﬂqﬁaquﬂﬁquwluqﬁtwqﬁaamﬁyq ineffominl s Susuhdlz
-WWstﬁu?ﬂaauMﬂaiﬁsuﬂiquﬂiﬂ |
]

gy DT ITLﬂHﬁQWqDGLuﬁuuﬁlHﬁﬁﬂﬁﬂ?ﬂﬁ?ﬁﬂuﬁﬁUﬂﬁHﬁﬂﬂﬂﬂH

mng_}ﬂdWﬁﬂﬁuﬂQGﬂﬁiﬁ?ﬂ

- ' R gt dn B A 4 l v 1
3 & s O}

LMﬁﬁ?ﬁﬂmﬁ?ﬂLﬁﬁ%ﬂyiﬁﬁWﬁUﬁ?ﬁuﬁﬂmLﬂﬂﬁﬁLMﬁUl?ﬂuDWULW?ﬂ ﬁ?ﬁhuﬂ

174

uu@vd WﬁquiﬁUﬂQﬂﬁ U?ﬁﬂﬁ?ﬂﬁiiﬂﬁlﬁlﬁﬂﬁ?ﬂaﬂﬁ?ﬁuﬁﬁﬁﬁﬂﬁdﬁﬂﬂ?ﬁﬁ ﬁﬁlﬂu

l t

! k4 "
ﬁT”U%uﬂﬁTWLﬂﬂﬂuﬂﬁﬂquﬂﬂﬂuwuﬁm AT e 1) uuﬁﬂﬁﬁﬂﬂQUMWQHﬂTﬁQiﬂ ﬂﬁ "Theory
1

of Transformational: Generatlve -Grammar'!, uﬂ”MﬂEQWﬂGQQQWUWWLTUﬁUﬁ

iCognitive Psychology™

ADULINIDINAT AT
! 1 . o y. ' : [
Luaq?ﬁﬂﬂﬁiﬁﬁﬁqquaawagﬁiﬁluﬂﬁiavﬂmﬁﬂﬂﬂauﬂqqﬂqﬂ LTz UL?HH

' ] ] v

ﬂﬁBﬁBQﬂjLﬁlﬂﬁM?ﬁUﬁu?ﬂﬂﬂ uﬁ?ﬁ“QWMDQ?RHGﬂQMﬂ?Uﬂﬁdﬂﬁkﬁﬁﬁﬂ%ﬁﬁd&L?Uﬁiﬂ
1 ¥ i t l L] ! 4

ﬂﬂw%ihﬁﬁv? ?ﬂﬂqﬂﬁﬁuquﬂ?NlﬂﬁLVﬂLﬂTUULWUU AMULANAINTDINT & Hﬁﬁﬂﬁiﬁ?ﬁ

LI LI I 74

nqaﬂ@uaﬁwmuwnuaaﬂaqj%ﬂﬁﬁﬂ uﬁ1uﬂ1:n?vnsauﬂaﬁunﬁiwﬂ?uWﬂﬁaw ﬂmaqutrﬂu

1 I 1 'l ¥

e

?vmgﬁuaqmqeyqair umhﬂﬁvuﬂwaaﬂuﬁguuau 9 N _LANILEN 397 LﬂuJ'ﬂqrauﬂu

[T r‘l e

PN ARy G oy g

e

{ common problemS) Jquw? aqﬂﬂiﬁ]uﬂwrw?ﬁrmﬂaswauﬁﬂamrﬁqiaquﬂﬁuﬁaanryﬂﬁ



&y

aa “ N e
DAL UUNNT R

.l-l,___ 1 q e q |
ﬂﬂTﬂﬂLWDﬂﬂi ﬁﬂﬂ? ﬂqﬂﬂﬁﬁﬂﬂﬁﬁlﬁ uﬂﬁTﬁWULﬁl W&?UHﬁﬁLT?L??MﬁWT

Qﬁﬂﬁﬂﬂﬁﬁﬁﬁﬂﬁﬁ ﬂ WﬂﬂﬁﬂquﬁmQUﬁﬁ?"ﬁﬂﬁﬂ ho ﬂq £€ ﬁ ?WH?HWQ%H Zo AU ﬁd

rlig
?ﬂtﬁu 1ntcrmed1ate students ﬂﬁMHMUWﬂﬁQD ”Engllsh Readlng Test
. g poprt ?P(HJ s {_ﬁ rifeyir: :
of EFL Students” 'ﬁaq Harold Ve hlng and; Russell N, Ca.mpbell Iﬂﬂll

\:..i[f\.a ; -\:"(J

PONEE Cinn ] |
ﬁﬁ@ﬁ”udlﬁﬂq "ﬂ??ﬂ‘u‘ -~ &c AT nﬂm?ﬁﬂHMUWﬂﬁUUﬂGHQW?

‘rwacwr;'

“:' <4 o =]
Lﬂsaquaﬂunqrtnu%ﬂua nuuwﬂﬁanmarqqmu TALANAD ULUNAYALLTDY

”Coplng with an Employee Turnecd Instltutlon" Lﬂﬂﬁiﬂﬂ Jeffrey Pe.

David Pnuildo Management aifly * Spring 1982 wwuquma%u hm UTelon

v

ﬁ?ﬁhﬁﬁuﬂﬁﬁﬂfwuﬁm &gt AN Hmﬂﬁﬁﬂuﬁﬂﬂﬁﬁﬂﬁfﬁdﬁﬁﬂﬁuqﬁ31ﬁ?ﬁuh 20 JT:IHH

urn iﬂﬁﬂﬁﬁﬂﬁuuﬂﬁlﬂu o mau ?0 ﬂUUWﬁHQ WUﬂGDﬂﬂQﬁNLﬁUQﬂH?ﬁdﬁu clauses
i 4 1o

quuﬂ?~ sentence ﬂ1m1MLnﬂﬁnu reference mwwau ° mLuuqquq?aaﬁm
S )

V(B Vs 7ol
d =l
ol & 1o luglTuuding sy sentence mqﬂrwiﬂﬁunnaw ﬂf~Tﬂﬂﬂauaaﬂ;ﬁu

P

. subaoct; verb, object ygz complement mauw . 1uug:ﬂumq hesd word
v e (I

" wro modlfler m;ﬂuﬁﬂQQﬂﬁmﬂuuq uavﬂﬂmquﬂﬁqwuLfﬂuuﬁauunmaﬂaumnﬂT~TUﬂ
iy lay ‘

% ~
UEIINNATIALNTAZNTOUD

mauwmﬁﬂ?ﬁnuuuwnaaulﬂﬂﬂuﬁuﬁqLﬂrq~MMﬂ~ﬂ5~TUﬂﬁqMUﬂQUUﬂ on w0
P4 v
1umauLﬂuawuqunLﬂ@rLﬁuv uﬁalﬂlwﬂnﬂﬁmﬂ@QGULiﬂu LTDGﬂﬁT?LﬂIﬂ uﬂr~Tuﬂ

| 1 t . 1

uﬂulfﬂﬂﬁﬁuﬂﬂﬁﬁﬁﬁﬂﬁiuLﬂbﬂ "ﬁ?v1 Un T2 JUNN I ?ﬁﬂﬁﬁi?tﬂ?ﬁ”ﬁiﬁ?ﬂﬁﬁﬂﬁﬂﬂﬂ

1 v v
s ¥ o r.f <
Tuaaaly A9E (AATI90 5 = ¢ UMALUIN)



o

l e l & | G %
L I o ﬂﬁjﬂ?aﬂﬁaﬂyﬁawuwwwneiqﬂﬁnrm%aqaquﬂﬁa % %aqﬂT"Taﬁ
. ‘l‘i‘ I:' e }E‘rfw ot I'iu l| i
i wqaaadTuanaﬂuuaﬂuqn nqﬁﬁauﬂﬁyzaﬁﬁw~uﬁsoiﬁﬂTﬁaa LD ?alnLﬂﬂ
e BN 2 e BPORR TGS

' ﬂ?“lﬂ%unﬁﬂﬂﬂuﬁﬁiﬁﬁu ?ﬁﬂﬂﬁ?ﬁ?ﬂwuﬁﬂ mLTﬂuaﬁﬂquaq obJeot woz

)‘]

complement UﬁﬂﬂﬂﬂWﬂﬂﬁﬁM?”uﬁ phrase Mﬁuﬂﬂﬂi”ﬁﬁu ﬂTﬂﬂ ﬁ?ﬁqﬂﬂ phrase

1 v : ]

Tuﬁru Lﬂumu maunﬂuamaquv 3Lﬁrquﬂsviﬂﬂ1umn uﬂlnﬁtmﬁﬂﬂﬁﬂﬁ?uﬂﬁwu?ﬁ

'3

LMQWQﬂLﬂwuﬂqlﬂﬂquﬂqﬂnguaﬂoqu w~1uaﬂﬂquﬂaﬂﬂﬂ?muﬁﬂtm1nu ﬂqunqsiuyﬁwm
ﬁﬁuau uﬂvﬂﬁfuﬂﬁiﬂaarﬂaaﬁLaq CHRE ﬁ::i?.ff;lfaﬁiigligi

! ‘3 @i

i Lﬂu;ﬂﬂ?ﬂﬂﬂﬁialﬂiﬁ snreTon ﬂﬁigqqﬁquﬂﬂLﬂu head

i 'j' St I ’ s
word Wezalnlly  modifier R1N%?BLaﬂqﬂLﬂﬂﬁﬁﬁﬂdﬁﬁluﬂﬁiaﬁulﬂﬁq? LHT A

4 13 n i

Ulfﬁuﬂﬁﬁﬂu?;1ﬁﬁﬁﬂW31ﬁ3ﬁ ﬁﬁﬁﬁﬁﬂmﬁ? Qﬂdﬂﬂ?ﬂﬂﬁﬁmﬂu%UﬁHWim ?G%W%Hﬁiﬁﬂﬁﬂ

1] l £

aay aﬁuw . ﬂaquuﬂmﬂﬂauiﬁan Lﬂ81ULﬂ17?ﬁﬁﬁnunﬁa?iq o ﬁaqﬁaﬂaquﬂauuu
¥ s »
Lmaﬂ@qﬂnqruﬁa ﬁﬁuinuﬂﬂ BJﬁTunqq&aLuaﬂfa?ﬂaﬂﬂnuwwnﬁmiuﬂaumﬁuq LAZANT

o O] 3 l

quﬂwuﬁﬁimlﬂuﬂQUﬂtW$ﬁ~?vﬂ head word Way modifier gp uWUQLWEﬁ,
F: b2

'*‘,;,—l 4‘1.}5 4 ) 1 e{fS‘/

R S 4
Ldﬁiﬁﬁﬂu qﬁﬂﬁ?ﬁ?ﬂﬁ?&ﬁﬂﬂtﬂﬂﬂ ks uﬂdLMﬁuuWUL?Uu?BWUﬂuq“RﬁWUﬂLWTﬁ Lﬁﬂu

Ef..il' e t!':? || : !

uawa Lﬂﬁﬂﬁﬂﬂﬁﬂ&?wﬁ?dﬂﬂﬂﬂﬁﬁﬂﬂﬂﬁﬁﬂﬂﬁﬂ?ﬁw commas Al

KT ] :/“;l _!ul - I o i vv_ i
T q nT:Uﬁuﬂwraquﬂaq%Lﬁuumua@@umau:nﬁiaqu?qmqﬁmLﬂdl@lu

v
e

DNADY UAIU

b7

ETRR S kW T

AR cot| ".sr?i;‘ P AR IMOL
: LR B F R 1 1 ot AT




L2

4DR L
‘} b2

W ln

1

U

. ogove

v
ﬁﬂﬂﬁﬁlLﬂﬁ?ﬂW?ﬁuﬂ? Tﬂﬁﬁﬁtﬂﬂﬂuﬂﬁuqu

vt

ﬂﬂﬁdﬁﬂﬂgﬂﬁu

E = ,'3“\. o &
5. LJonRUIRRRY ) I T2l e
£ < =N
SN0 LAYLaNRITDUIEN content
% <
words  thualaletinasulangan

pig phrase or clause boumdary

by ”Dm‘ﬂ’} functlon words UN‘FIV’J

Way ﬂeLqﬂLﬂrqarqe1qﬂwﬂrmaﬁqqua
Ly WA zianLToln

- 1ﬁﬂ§ dwaﬁ?uuﬂ~?umuqﬂﬂsﬂaaﬂilu
nqiqﬁqqmunﬁrsﬂﬁgunﬂawuuﬁ zagy

LTy HWGHTQﬂuﬂGLﬂijMMﬁﬂﬁﬂ?u‘

quaﬂvﬂqquﬁﬂL?uﬁu quﬁﬂﬁiuﬂﬁ
‘i worﬁepy—word Frytilr Tun
nﬁﬁqﬂwmqﬂﬂmﬁvquiﬁiqﬂfﬁemﬁq
TayAnTume 99N mMEan AN

b s

b 74
Tanuuuas

i
P
anqtlTe] uAm

Y

L]
hymin_¢

DA parts of spcech

w1

1 ‘ .
ﬂﬂﬁﬁﬂkﬂiwﬁutfﬂuﬁﬂu 1ﬂLﬂ ﬁww ﬁKU?ﬁ

t

1ot 12
&

B
L& =
pLTHURA I
oot
o
AIUNAN I

ﬁ???zLﬁu

mu1t1~mean1vgs

GRDEE uﬂdﬂiﬂﬁtﬂuﬁﬂuﬁﬂ Lﬂuﬂu ﬂﬁlﬂﬂﬂﬁﬁﬂﬂﬂiﬂuﬁﬂ

uﬁﬂ“ﬁﬂuﬂﬁﬂﬂaﬂﬁﬁ1T1MT?ﬁ Uﬂﬁ?ﬁﬂ?”TUWﬁﬂﬂuLLfﬂﬁqwﬂuﬁﬂﬂiﬁlﬁ L ATNVNNY T4

ﬁﬁﬁﬂﬁﬁuﬁqq “ ﬂﬂ?qﬁﬁi3@%ﬁ1?Nﬁi@?ﬁﬂuﬁﬁﬁiﬁﬂﬂWuyﬁﬂLﬂiﬂﬂ Lﬁuﬁu«;gghg;‘

k24 o“

-

Y0350l aTeLdunuus bun T L TuunATaau

EZI |

[ 2 P |

v] F<|
aalanaralagadn ﬂqiivfuluivﬂﬂﬁiaLﬁ?qwuﬂ?vTﬁﬁiﬂﬂawtaﬂﬂuﬂ:ﬂﬁf



LRV t $ 7

j 74
Tﬁ?ﬁﬁﬁiﬁﬁ ﬂ?LﬂﬂUﬁUﬁﬂjﬂuu MDMquﬂaﬂﬁﬂuLﬂqT%luﬂﬁﬁaﬁuuauuﬁﬂ LasATE uqu

P «hm—v‘*r’

r

"T"
ﬂﬁ?ﬁﬁh@ﬁﬂﬁb?ﬂﬁﬂﬂﬂu LﬂMﬂﬂTHﬂW%UU@?ﬂﬂ?WN ?QWWﬁWLH@ﬂ?ﬂNWWQLﬁ{l? ﬁ?ﬂﬁﬂd

LﬁUUﬁQ Wﬁuuﬁﬁ?ﬂﬁﬂLﬁuﬁﬁﬂﬁfﬂﬂﬁﬂﬁdﬂﬁfLuuﬁuﬂﬂﬂu multl-meanlng of words
]

uqaqvmﬁTﬂTﬂﬂTﬁuuuaﬂwﬂﬂLﬂqfﬂﬁﬂﬁuu % luans 9 context ﬁquﬂwm context

v

;1uﬂﬁquwmquﬂaeﬂﬁum . mﬁaﬂuaaniﬂ uanvanum@muﬁnsvuﬁanﬂmrvﬂuuq 7
ﬂiwiﬂﬂﬂﬁﬂqﬂﬂﬂ ﬂﬁw?ﬁa?ﬂﬁﬁiﬂﬂﬁﬁﬂm%: 'thought kg Lwalylﬁtnﬂnﬁfuﬂa B
e g
waﬁy%ﬁu word or phrase boundary ﬂﬁ?ﬂ? ﬁaﬁluua?autﬂﬁﬂeaqnmwaﬁuaﬂﬂnh

e ﬂwsﬂauuﬁu par@phrase iu ua@ﬁaﬂqd%us~ﬂnu@wim1ﬂaaﬂLw11ﬂ ﬂqriﬁﬂﬂr

|

17 | ]
uﬁq;ﬁulmurwaﬁaﬁuLfﬂutnauﬂﬁyaﬁﬁluﬁu uﬂvnﬁsuﬂauﬁarmﬁluqnumv &ord—;y
1% i 1
_Word uﬁﬁuﬁﬂ ﬂﬁﬁﬂqﬂqqudﬁﬁﬁ ﬂﬁ?q?”MQiWﬂGﬁ?ﬂlﬁgtfﬂﬁﬂb LW?ﬁ»L?qﬁBWBﬂﬁU

uﬁﬂﬁui?ﬂuﬂ? ﬂﬁqiﬁu? 31Wvﬁﬁﬂﬁﬁfﬂﬁﬂ LW?ﬂulﬁﬂﬁﬁﬁﬂd " DUINTOURD LWD

ﬂﬁ?qauﬁﬁﬂfﬁwﬁﬂ?“Iﬂﬁuu Q??Uﬂﬂﬁﬁ ﬂ???wLuuLﬁWﬁ“adﬁﬁT“ﬁﬁﬂlﬁﬂ

ﬂ'a mnﬂswﬁmu’wmﬂuﬁﬂwm ‘main clause : J,mlgu LNTI ﬁ’mﬂ mfmﬂmmu

| B |

ﬂﬁﬁuumanau iz uﬁuwﬁﬁﬂdi Lﬂwuuqmw ﬁqaﬂﬁiuﬁﬂ Tﬁﬂﬂﬁuﬂﬂmnﬁmaﬁuuﬂ?w

28 | FRI |

n90 198799117 mu@ﬂwu%vﬂﬁwmaﬁwalfLnaaﬁuﬂa "Tﬂ uuuaﬂuﬂﬁuﬂUﬁa nﬁr?mg
1 f [ | 1%

uﬁuwﬂqﬂﬂﬁﬂﬁﬁﬂﬁuﬂ?LﬁéLugdﬁﬁuaﬁuﬂﬁdﬁﬁﬁUﬂ mﬁDU1GL%u TMUE?UuﬂﬁﬁﬂﬂﬁmT

@anqwumwﬂzaﬂlmuuﬁ@ PAADL

The phenomenon also exists, however, within business and
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There exists in many large
organizations at least one employce
who has effectively ceasced func-
tioning in the role or position for
which he or she was originally
hired, or to which he has been
promoted. This type of employece
has become an '"institution.™ An
employee turned institution is
acclimated to all the ways of
getting through each work-day
contributing as little as possible,
while maintaining an appearance of
being on top of the job. |

The phenomenon of the
employee turned institution occurs
frequently throughbut the federal
bureaucracy since it is difficult
to remove an cmployee from a
federal positione. Morcover, the
personnel, management, and moni-
toring systems and procedures
within federal government leave
much to be desired. The pheno=-

menon also exists, however, within

business and industry.

. COPING #ITH THE EMPLOYEE TURNED INSTITUTION:

The possibility that an
employee can become an inSéitutiOn
within any organization stems from
a variety of reasons. Sometimes
the employee is related to someone
in upper management, although the
actuml eccurrence of this is
minimal in either gavernment or
private industry. Anather reason
is that the employee pessesses
specific knowledge or skill that
the organization cannot readily
acquire from other sources. The
employee may have developed a
particular expertise that, at
least periodically, is of vital
importance to operations.
Frequently, an employece turns
tinstitution’ within an organization
simply because he or she is
allowed to, and no onc (not even
the supervisor) is cognizant of,
or willing to exposc, the employce's
gencral lack of dedication and
limited effectiveness office, Or

as a special assistant to a

M L s A B



on the“ job,
SEIW DA9Y%hquently an older
iployece who has been with the
orgﬁﬂ%éatién sihéé:ﬁbay One™
can intimidate others who have
less scniority. Surprisingly,
this intimidation may even
extend to the employect!s super-
visors or to upper management.
(Those who are unaware of the
phenomenon can often increase
the chance of its happening.)
How does an employce
become an institution, how can
you identify one, and--most
important--what can you do about

one?

Knowing the Ropes

In order to become an
institution within an organiza-
tion, an employee must 'know the
ropes’; he .or she must be able
to understand how the system
works before the system can be
circumventeds An cmployee cannot
become an institution without
wide cxposure to the system and
its procecdurcs. Perhaps the
employce has worked for a time

in the billing department and

dircector or din,service on a

special task farcc.:
Supervisor Unaware

Usually when an cmployee
turns institution the occurrence
is duc, in part, tc a lack of
awarcncss on the part of one key
manager or supervisor. That onec
key person has knowledge of the
employeet's truc work habits and
operating procedures would not

allow such a practice to exist.

Inflexibility

A cluc that an employee
has become an institution is a
pronounced lack of flexibilityg
the employee is vitally interested
in maintaining the status quo and
regards change as a major threat
to the kingdom he or she has
establishede.

The employee turncd
institution promotes mediocrity;
when confronted with an idea that

might be good for the organization



then been transferred to sales .
it ' e

and then later been tranéfefyéd
8 ek L e

to receiving. In government,

he exposure may have bee

in the publiec relations
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but would involve real work, the
employee will often respond with
idea=killing phrases like "Wetve
tried that before,’’ or,  'That:1c

never works.,!
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Sentence 1 There exist in many large organization at lecast one

employee who has effectively cecased functioning in
the role or position for which he or she Wi origi-

nally hired or to which he has been promoted.

Paxt I : Answer the following questions.

1. How wany clauses are there in this scentence?

2es What-is the main clause?

3. What word does cach subordinate clause modify?

Part II : Fill in the blanks.
y Subject Verb Ovject Complement
{ : .
Part III H Fill in the blanks
Heads Modificrs
exist

. in the role or position
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