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Abstract

The purposes of this research were to study a causal model of factors influencing organizational
commitment of Private School Teachers in the Southern Region and to study a causal model of factors
influencing organizational commitment of Private School Teachers in the Southern Region with empirical
data. The research sample consisted of 414 teachers in Private School in the Southern Region under Office
of the Private Education Commission. The analytical methods of this research consisted of descriptive
statistics, Pearson correlation coefficient; confirm factor analysis and structural equation model by LISREL.

The results indicated that the perceived organizational support factor and positive psychological
capital factors contribute directly to organizational commitment of Private school teachers in the Southern
Region. However, another two factors, which were job satisfaction factor and organizational citizenship
behavior, had no statistically significant. Also, a causal model of factors influencing organizational
commitment of Private School Teachers in the Southern Region under Office of the Private Education
Commission was consistent with empirical data as criterion as follow: y°=192.40, df=151 GFI=0.96,
AGFI=0.94, RMSEA=0.026. All factors could explain the variation of organizational commitment of Private

School Teachers in the Southern Region 67 percent.

Keywords: Organizational Commitment, Perceived Organizational Support, Positive Psychological Capital,

Private School Teachers in the Southern Region.
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yaansiinesdnsnseniinuasliaudady vinls
yaainsdianufanelalunisiiaufisdunasd
AugalunSTeIuNInty waskan1sideaenndos
AuuIdevey  Baotum (2010) wuIIN1sTuINIg
atuayuaInNeIAnIsamanisuIndenIuianelaluy
NM319UAINAIINIANTIBIAN AU TANBUAUDIANY
sosn1svesauld Mlvndnauidnitnuiesd
MNENINTa RnAReedAnIT wag Peufiuvinunfd
ARBIu

msfnwiluaSailiiuinmesugnmsaiiuayy
91n09AN15 LABnSnan1anssiengAnssunisilu
aundniidsesdnisdedaudetu  Simaitree (2015)
Anwiauduiussgninanisfuinisaduayuain
BIANITUIIHINIADIANITVBIAMINITEA19Y29T8
(Generation) ffungAnssunisiduandniidvesesdnis
NUNNMITUINTatUayUIINBIANITVRIAMITER
72938 Tngsaudanuduiusnisuiniungfinssunis
Huaundniidvesesdnisesnadifeddyneadffisediu
05 fAduUssansanduiusivindu 699, 315 uay
225 Lagd8Uee Janwanishstapomn (2010) fidnw
ANNFURUSIENINNITTUINsatuayuaINeIAnIs
nsuaslanluudd uag n1sfuingAnssuiife
woAnssunisiduaundniifdessdnis nsdidny
viealuiifuvessguianis wuiinisiug nns
aduayuanesdn1sinuduiusniauIndunsiui
woAnssunsiduaundniifsessdnisiaesau (r=.200,
P<.05) agslsfimunan1sinsIginudl n1ssuing
atuayuIINeeAnsiidnsnantmssaauisnelaly
NuUAEANLRNTUABRIRN1SYRIATRE T AN
GAN)
3. Uadpaduiswalalunisvineu

Han19398WuI1 AuRanelalunisineu
fdnsnantensedenginssunisiduauidniidee
29ANT FDAAABINUIIWIT8YBY Mohammad, Habib
& Alias (2011) AAnwIANELTUSTEMINeAILT
welalunsvhaufungAnssunisiluaudniinves
BIAN1TVDIYAIINTANITUNTTUTEAUAITIUIU 100
A Tudszmaniales wuin auianelaniglusu
uazneuenMuiidvEnadengAinssunsduaundndia
YBIDIANIT UAZADNAGDINUIUITEUBY Gonzalez &
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Garazo (2006) fildeSuredn niineuiifianufanels
1uawu1’7iLﬁuﬁu%dﬂNﬁiﬁﬁmmgnﬁummﬁmiﬁ
WQ\IIZJ%ULLa%L‘fl‘uﬂ’]i@ﬂﬂﬁwﬁm’muﬂquaﬂiillf‘l’li
Juaudnfinvesesrnisdazdmanonalsznouns
YoaUiEmiiuTy dmsusudsiilidsdninadeniny
HNWUAa8ANTS taud Anufisnelalunisvinenuway
wqaﬂssmmn"ﬂuam%ﬂﬁﬁﬁamﬁmi

nan1satasizviauianelalunisvinau
danasienuynusoeAn1segelailduddgyyiseada
witeraduwsizinaufianelalunisinaudu
Naﬁwéﬁlﬁmlé’imLéamfﬂmm@jﬂﬁwiamﬁmimsw
m’mQﬂﬁwiaaaﬁmuﬁummmw’ﬁﬁﬁmmLLﬂiuau
Aerulddeddnauiuneaunisiinniinisiinany
wawalaluau (Steer & Porter, 1983) lngAuyniiy
fopIAnN1TABUYsT@dgsAINNINNIIANRanelaly
1 wazdedldnaulunsadisliifnty

GELY

msAnusunuuiladeidean e idvsnasie
ANUENHURBaIANITVRIATITUTouanvulunald
adsll wudn Yaduiifivswasronnuynitusionsdnis
Usenaudiy Yadeyumadninendauin Jadensiug
nsatuayuanesdnis Yadeauiianelalunis
v uar Yadengfnssunisiduandniidrensdnng
Tnefl 2 Yadeiiddvdnasemuyniiuiesdnisetnedl
foddymsadiffiszdu 01 Ae Jademumsinine
Wauan uae Jadenisiuimsatvayuainesdnis lng
Tadun1ssuinisatduayuainesdnisiiandvinagean
599891 Ao Yadenuniiningdauin diudade
Anudtanelalun1sinnu wastadengnssunisdu
aBniiidessAnng favswasemnuynwuReesAnTg
pgnslufidedrAgnieads lnefia1endnanisnsaiay
SvEnaswsanuardaniuay

Jatauanuzlunisiinanisideluly

1. Y28un193nINg NTIUINTBNINATIM
WAEBNINANIINTIAOANUKNTUADBIANIT HUINIT
G’faqﬁwuﬂﬁﬂ'gﬁaaﬁUixﬂaUﬁJaaﬁqﬁé’mﬁa 1) fu
nsfuinnuaunsavesmuedlagiinisimuauleuny
M‘%aa’mLmeﬂuﬂﬁﬁﬁumﬂga&hwial,ﬁaq dnns
Aneusy dnsdaadunisuaniudsuiouisening
Q’U‘%msff‘uﬂgiumiv‘m’mdaiﬁﬁmaﬁmmiﬁag
meludrvesyanaasnausegsla Tiauuei wilald

guang limnuddgyiuag Iilenannassyirddlval
Uanheliaueaudaiiu saudenisbindslalunis
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