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Abstract  
The purpose of this research was to examine the effects of organizational climate on staff 

performances in Suratthani Rajabhat University. The sample of the study was 280 staffs working in the 
university. The tool used in collecting data was a questionnaire with IOC index between .67 and 1.00. The 
reliability coefficients of the questionnaire in the aspect of the organizational climate and job performance 
outcomes were .88 and .91 respectively. The data obtained was analyzed with Stepwise Multiple 
Regression. 

The results revealed that the organizational climate in the aspect of the responsibility, unity, and 
standard of performances could predict the performance outcomes with total weighted standard scores at 
.27, .14, and .12 respectively. The multiple correlation coefficients of performance outcomes in the aspect 
of the responsibility, unity, and standard of job performances were at .65. Those three variables can 
predict the job performance outcomes at 42.90 percent with .33 missing predicted values. In terms of the 
organizational structure, warmth, and supports within the organization, they were not correlated with job 
performances of staff in Suratthani Rajabhat University. 
 

Keywords: Organizational Climate, Job Performance Outcome, Suratthani Rajabhat University 
 

  

  

 

  
(Rommuang, 2011) Tepayakul & Rinthaisong (2016) 

 
 

 

  

 

 

(Tharnsukkrajang, 2012

 

(Chumnankarn, 2011)  

 

 



 

 

51 51Journal of Southern Technology Vol.10 No.2 July-December 2017 

 
  

 

 
 

 
 

 

 

 

  
 

 
 

   

 922  

 
5 

 Krejcie & Morgan 
(1970) 

 
 
 
 
 
 

1  
 

5 

IOC .67-1.00 

 

Stepwise 
 

 
1. 

  
( X =  

X =  
X =4.08) 

 ( X =
 ( X =  ( X =3.85)  
2. 

X =4.06)  
X =

X =  
 ( X =  

3. 
 

 
 
 

 

 
( 1) 

  

 
1.  
2.   

3.   

 

 
1.  

  
  

 
5  



 

52 52 –  

 1  
 

 X1 X2 X3 X4 X5 Y VIF 
X1) - .630** .681** .565** .678** .469** 2.43 

 (X2)  - .578** .550** .600** .537** 1.91 
 (X3)    - .688** .686** .454** 2.66 

 (X4)    - .664** .435** 2.23 
 (X5)     - .483** 2.56 

 (Y)      -  
*P< .05 

1 
.80  VIF 

  1.91-2.66 
 10  Multicollinearity  

(Rangsungnoen, 2011) 
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  = 1.85+ .27  
 (  X2) + .14  
 ( X4) +.12 
 ( X5)  
  
  Z) = .37  
 (Z .20  
 (Z  +.18  
 (Z )  
  

 B Std. Error Beta t 
 1.858 0.155  11.996* 

X2) 0.278 0.044 0.374 6.362* 
X4)  0.143 0.046 0.203 3.100* 
X5) 0.124 0.043 0.181 2.886* 

R=0.655 
R2=0.429 
SEest=0.335 
F-Value=69.081* 
*P< .05 
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