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Abstract

This predictive correlational research aimed to study the predictive power of positive
psychological capital to working performance of Nursing Faculties, Southern Boromarajonani College of
Nursing. The sample was 84 lecturers who worked in Southern Boromarajonani College of Nursing.
Research instrument was developed by researcher, consisting of three parts: general information, positive
psychological capitals, and working performance. Content validity of the questionnaire was confirmed by 3
experts. And its reliability was examined using Cronbach's Alpha Coefficient yielding a value of .95. Data
were analyzed using descriptive statistics, and simple linear regression. The study found the following:
Overall score of the positive psychological capital (X =3.99, S.D.=0.42) and working performance were at a

high level (X =4.06, S.D.=0.48). The positive psychological capital predicted for 42.10 % variance in the

working performance of Nursing Faculties, Southern Boromarajonani College of Nursing (P<.001).
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wodlanlundfazuansdusgdlalumsufoRnudfiuiy
fnan1sufiRnuAty Sanufianelauazadessaly
nsUfTRMuINTY uareanudetiymainugen
guassn BnuUszmsiiddny Ae Aufiueslanluldd axd
Asjasiu finaitanela Sldusin uaranldsuns
La'%uwﬁqLLawﬁqmafﬁL%%Iuﬂwsﬂﬁﬁﬁqﬂu (Luthans,
et al.,, 2007) ?T'm%’u“lué’wumi%fuﬁamsaummmwfu
\JumsinduvesyanalfsrfunuansnvesmuLes
TumsnsevimgAnssusing q Tédudanugasjomne 3
mmmﬁﬂﬁtwu@jﬁL"?J'a'jﬂmi%fuifamsmuzLwiwuﬁma
devngAnssuvesyana nanfe oyanaiinisius
dussouzwisnulunisnszyimginssulaudl avdna
Tiyanaduiinisnseiivieufianginssuiy
(Bandura, 1974) dm‘[ué’mmmﬁwsjuﬁmﬂu
psAUszneufidfyIduiudenisusuiivesyanals
anusanduiiufuuigniigunfiainaaiunnd
1n@uN (Adversity) Japmguassasing q Aduan
MNUNaBIANLLATEAR1e 9 ldinaviluanunsen
melupseuasy  Jaymavawm Jggwnainnisvinau
Ya3yAAa (Masten, Gewirtz & Sapienza, 2013) G‘fﬁﬁ?u
suiulddmuininganisuindaiinnud Ayuavdae
Tinansufuaeuldneludauumuazqauain

fudunguiasiladevesgasasiuain (Herzberg
Motivator-Hygiene  Theory) (Herzberg,  1966)
oaAUTznaudIAy 2 Usznis ﬁLfJungﬂﬂﬁuﬂﬂa
TussAn1sufuRulaegafivsed@nsan fe Jade
3dla Taud anwdusalueu nisldsuniseensuiviie

ANYAULIY ANUSURATDU ANUN1IULN way Uade
AU 1Y UlEUIBNISUSINTR9ANS N15UNATRIUeAU

q

€

o o

T AMUFURNUSTUR @N1NN15Y19U naenlu

o

a =~

Buieu Wudy  asnrdesdiunisAne1ved Luthans,
et al, (2007) wui1 N1sSuiAIUAITATDINULDS
AMUNde nsuedlanludfuazanudaney @1u150
Muganuansavaranuianelalunisinaula
WarnN1SAN®IUBY Avey, Luthans & Youssef (2010)
WU UNNIRIeLgauIniunaRtinuduRusiv
NYANIIUNITYINUYRIUAAINTIUBIANT lAnunIg
INnensinlinaluldsuinaeaned Laglinalds
awiamiazﬁnmﬁﬂaﬁ’amu A158198N3NUY LAY
%ﬁdmasia@mmmas
Uszdnsnnlunisujufnu wudeiunisfinyives

n1sldvamAuaIuii

Sirimee (2014) WU AMANYALNIINITUTNSG bauA
ANRaIAnIeIsual Aududin aruansaly
nsdeasuazldivaluladiinuduiusnisuaniu
AUITOULAITUIMTIVINTVOIHEMEAITLsuTe
Poou (r=.712) sulufens@nwives  Srisiri (2014)
WU N1sueslanluuLgg mmilﬁ'mﬁumuuasﬁﬂwﬂu
RV P E I T T R TR RIITEE
ausavuelasesay 13.9

LY

NUNIAIMYUTIUINYDI01 TN WA LY
erdenguravsuseul aalalunmsinedly
JEAULNIN (X =3.99, S.D.=0.42) wazdnen1nlunis
UuReuvesanansdneruialuinerdaene1uiausy
srvwull nraldluninsiuegluseduvuin (X =4.06,
$.0.=0.48) Wuiigiu ilenaaeusiuralunsviune
WU NUNERIMENTIUINaIunsaituedneninluy
n13UfuRureIIasineIuIaludIngrdene1uia
vsusvsul nald leseeay 42.10 ddedAgnieada

fiszetu 001

datauauuznsiinan1 It luly
HUSMsInedeng1uIaunazuisaIsily
Judeyalunisdniunugnsaansiiioimuinanin
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