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Factors Influencing Teachers’ Power in the Three

Malaysia-Border Provinces in the South of Thailand "

Panya Silarak™
Abstract

This research aimed to study the history and definition of teacher’s power as well as
factors affecting the power in the three Malaysia-border provinces in the south of Thailand.
Scholars have defined teachers’ power based on their points of views. Briefly, it denotes
teachers’ freedom to work individually or with others according to their ability in order to
accomplish their organizational goals. Indicators of teachers’ power include their self-
confidence, good social status, career development and job satisfaction. Besides, research
has shown that there are four factors which influence teachers’ power in the three
provinces. The first factor is leader’s behaviours. The leader should have good visions, be
aware of individualism, have the ability to create intellectual power and be a good exemplar
for others. The other factor is physical environment which affects teachers’ work such as
economics, society, culture, politics and internal stability. The third is factor of cooperation
on culture. The schools should promote teamwork and continuous career development for
teachers. The last factor is the process of promoting teachers’ power. They should be given
opportunities to develop their skills, incentives and authorised to execute their work. In
short, teachers are crucial in the development of educational quality. Currently, teachers’
lives and property have been affected by the unstable political situation in the area.
Therefore, the individuals who are in charge of promoting teachers’ power should consider
the above factors so that they can be more powerful. Subsequently, they can develop

students with good educational quality in the future.

Key words: Teachers’ Power; Three Malaysia-border Provinces in the South of Thailand

*Part of Dissertation of Doctoral of Education Program, Department of Educational Administration,

Prince of Songkla University (PSU), Pattani Campus.
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Ph.D. Student.
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