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Abstract

This study aimed to investigate factors affecting innovative work behavior of employees in local
administrative organizations in the south of Thailand. The quantitative research method was employed in
this study. A questionnaire was used to collect data from 900 employees in local administrative
organizations. Data analyzed using Structural Equation Modeling (SEM). The findings indicate an adequate
fit between the measurement model of factors affecting innovative work behavior of employees in local
administrative organizations in the south of Thailand and the observed data (x2/df=4.957, RMSEA =.074,
CFI=.953, SRMR=.040). The results also reveal that factors directly affect innovative work behavior are
team climate inventory and learning orientation with a coefficient effect of .698 and .121 respectively.

Meanwhile, organizational supportiveness and transformational leadership indirectly affect innovative work

behavior with a coefficient effect of .342 and .247 respectively.

Keywords: Innovative Work Behavior, Team Climate Inventory, Learning Orientation;

Organizational Supportiveness, Transformational Leadership
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faudsiinuney WB TCl LO
DE IE TE DE IE TE DE IE TE
1. TC 0.698** 0.057* 0.756** - - - 0.474** - 0.474*
2. LO 0.121* - 0.121*4 - - - - - -
3. TL - 0.247** 0.247** 0.237** - 0.237** 0.559** 0.113** 0.672**
4. OS - 0.342** 0.342%* 0.452** - 0.452** - 0.215** 0.215**

X?=669.163, df=135, P=.000, X?/df=4.957, CFI=.953, TLI=.940, RMSEA=.074 Waz SRMR=.040
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Tuman1sIAngANTIUNTE31985IAUIANTSY (IWB)

1. m3dsialena (OPP) 0.646* 0.024 26.670 0.417
2. myaf1enuAn (IDE) 0.730** 0.020 36.538 0.533
3. mahilvimnufnagneessu (CHA) 0.869** 0.013 67.031 0.756
4. msluuszendld (APP) 0.877* 0.013 69.389 0.769
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1. m3iadevimi (VIS) 0.796** 0.017 46.537 0.634
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