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ABSTRACT

This Article is aims to 1) exhibit mean and components of intrinsic reward in
organization, 2) investigate consequences factors influence by intrinsic reward, from studying
and reviewing trustable conceptual, research, empirical evidence both local and international
context found there are aligned with projected hypothesis which found 1) Intrinsic reward
meant feeling self-reward from internal demand of employee including 1.1 perceive meaningful
in team 1.2 perceive of success 1.3 perceive recognize from team member. 2) Intrinsic reward
influenced by 3 antecedences including 2.1 positive working experiences, 2.2 empowerment
2.3 supporting from supervisor 3. Consequences of intrinsic reward has 3 results including 3.1
Loyalty to organization 3.2 work performance, hence, stated result will be benefit and

adaptable to each context of organization and contributable empirical study in future.
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WO ANIINANIINANAGD8IANT (Loyalty Behavior to Organization) hazWan13Ufjiaeu (Job
Performance) lasfioaziduadsdaluit

3.1 WOANTINANMNIITNANARDBIANT RAUNHH wqﬁmwmmamaaﬂﬁaguu
ﬁugmumﬁ@Lﬁmﬁ'ummm%'nﬁ'ﬂﬁ (Loyalty) ﬁ‘fuagﬂ”uﬁﬁuﬂ@ (Attitude) WRZWOANTIV
(Behavior) 289Winau inumidszdiugasveng g lussdnsaunadudunginssuiiugasaanan
auszaLvesntameluiiawassedu famnninaudsadudasunsluesdnslwdanan
WinWAzLEaINnAnsIumILanaanan lumeassiugrumnnineudsaduugrindasoena
§ AAwaIUTZEUNITNMIINUETIINAALADAKES WINIUAIZLTAINDANTINNIIAUBANN
LUK INMIANBIRANZIWTIUszaNE WU mm@4z%m”tgﬁﬁﬂﬁwﬁfﬂmmmmwmﬁﬂﬁ'ﬂﬁ
doa9dny Ao witnowlitenalalumuvasauas smwwresenlis wasldledsunadszlomia
#89M7 (Carraher, 2011: 25-52) %@ﬁﬂﬂgﬁaé’uﬁ‘ﬂgm aodoluit
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ﬁmuﬁfﬁ'mmUwaaﬁuﬁaiuvlﬂsJLLa:@mﬂi:mﬂﬁaﬁuagm'mﬁammiuﬁﬁ‘nﬁwa
MIUINABNYANTINANNIIINANGRBIANTLasSHIEIaUANTIAUINITVRINTANE LU
HBITWISEUDY Tymon, Stumpf and Doh (2010: 109-121) fiwuin Lﬁawﬁfmmjﬁnﬁamiﬁ
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Stumpf et al. (2013: 21-29); Stumpf et al. (2016: 467- 486) Tiwui1 M9ianeluisnna
NILINABNEANTINANNIITNANARDBIANILTUNY LATHRIIWITL VY Tippratum (2016: 45-56)
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vawTbuazuntad wziidninansuindaanuianalalunu anugniudiuiala wazanuasla
QRG] Dameraudsnsiingdnisuanuasininadasssng

3.2 wanm st winofs kanmdufiniusaaninauauni i ldsu
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Awiuenwilennwihfifiewasiuleray 1w milwanutiondefausiuau waemInans
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wiland (Singh, 2016: 28-34) Gawannsdfridnusaswinsuwdunanminousuaddaud
I@suvaununpaniaIniuiSanunanastuauiutsninAnninnusLAaTay (Groen,
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aNTWanIINGBNaNIUUAIY §0AAABINUNAITUIILYEY Markova and Ford (2011: 813-
823) wudn anuiEnfsanudiseinlinansy joanueswinamidy Sadulyludanis
WAEINUNAIWIL VDS Tymon, Stumpf and Doh (2010: 109-121); Stumpf et al. (2016: 467-
486) ANy anuianfismildiunisvauivuszandasfidniwaneuandanansd judau
ITUR% AROAIWHAIIHIFHVBINRIIUISHVDY Tippratum  (2016: 45-56) NEapiinguldinile
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aun 7 uan15U3 69w
(Empowerment) | 5 (job performance)
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