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ABSTRACT

The purposes of this research were: 1) to study level of quality of work life, and work
happiness of Before Retirement Employee. 2) to compare the quality of work life and the Work
Happiness of these personals as classified by the demographical characteristics. 3) to study
the correlation between the quality of work life and the work happiness of Before Retirement
Employee. The population sampling was Before Retirement Employee in Industry Nonthaburi
Province. The samples were used collected 400 samples. The data were analyzed by mean,
percentages, standard deviation, t-test, F-test and Pearson correlation by computer program.

The research findings were as follows: 1) the results of the study found that the
maijority of population was female, graduated in the bachelor level, income between 10,001-
20,000 baht and the work period over 16 years. 2) Overall, the level of quality of work life was
rather moderate. The quality of work life in constitutionalism was the highest. The least was
the quality of work life in growth and security. 3) Overall, the level of work happiness was
rather high. The work happiness in love was the highest. The least was the work happiness in
connections. 4) The comparison between the quality of work life and the work happiness by
gender was not different and in the comparison by position, educational level, income and
work period were not different as a whole with statistical significance at the level of 0.05 5)
results for the correlation between the quality of work life and the work happiness as a whole
showed a positive correlation with statistical significance at the 0.01 level. The quality of work

life in social integration with work happiness in connections has positive relationship at very
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high level. The quality of work life in adequate and fair compensation with work happiness in

connections has positive relationship in very low level.

Keywords: quality of work life, work happiness
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