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Discriminant Analysis of Factors Affecting Work Success of Employees

in Eastern Region Industrial Estates, Thailand
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ABSTRACT

The purpose of this research is to find important factors affecting the work success of
group membership among employees in Industrial Estates, East Region in Thailand. The
dependent variable was work success. The independent variables were gender, age, educational
level, income, area of industrials, and industrial types. The sample consisted of 450 employees
in Industrial Estate, East Region selected by stratified probability proportional to size sampling.
The questionnaires were designed for collecting data. Statistic methods used in this research
were percentage, mean, standard deviation, and discriminant analysis with stepwise method.

The variables which could discriminate the employees who were successful and
unsuccessful in work were income, age, educational level, gender, Amata Nakorn Industrial
Estate, and Laem Chabang Industrial Estate respectively. Its average accuracy in discriminating
was 89.00 %. The group of employees who are successful in work has accuracy in discriminating
at 83.80 % and the group of employees who are unsuccessful in work has accuracy in
discriminating at 92.40 %. Its capability in explaining discriminant variance was 52 %. The
group centroids for the employees who were successful and unsuccessful in work were 1.291,

and -.839 respectively.

Keywords: Work Success, Employees, Discriminant Analysis
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