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Case Study - Mahanakorn University of Technology

1nys wnidulo Kasorn Fackyenjai "%, 55155 nannsisuas Tarathorn Kullpattaranirun®

1 o a a a “ a a o
unﬁnmﬂiryryﬂﬂ UIANITININRIVIUNG &J%’]’JV]EJ']RUW]ﬂI%IaﬁN%’]uﬂi NPNWIAIUAT

2 ° o a a a o
Ph.D,aWﬁﬂ‘iET‘]Jiz’%’] F12INIANTIPATIANTIN ATUSUINIIDING Nﬂ?’)?’lﬂ”lﬂﬂmﬂilﬂﬂﬁwﬂﬁuﬂi NPNAIRIUAT

UnaAngo

WWINIMIR@WIYARINT uuﬁugmammu: (Competency) ﬁﬁugm’hmsﬁqﬂﬂm:
uaaIFNIInUle ammumﬁﬂﬁfm:ﬁaaﬁmﬁrﬂi:ﬂawﬁﬁmmwf Yinwz ANNEINNTON
Agatastauiu LLa:qmé’nwm:ﬁa‘hLﬁumuqﬂﬂaLad mfneassilaimsfne sussous
wan uazanTInuzluau vasninausiuayumaTsunMIzeumaluumAngauimaluladum
uas lagladinisuszilin 1081aUaNU@IAY LAzEIINTH IUNITIATUTIOUEAAN LAZ
qUTI0U LI UFINILAURUIIT A Tuwn ninldrinsdssdusussausdunsionn
@199 daeATnUiduuuy 180 avm wazldvihmsTianeiilSouiioutsaussausiinasdas
1o UM TNV I LA UG 9 ﬁ'mmumiﬁnammaacjwm_qmmm PINMIANHIWDIINT
w”wmqﬂmmuuﬁugmammu:maawﬁwmé’m Fuiudaswamansnulvnm iiu anug
liwdanafialanizan Lm:w?umqmé'ﬂﬂm:ﬁﬁ‘hLﬂu@iawaﬁﬂﬁwaamuﬁu6] AL 1T AREEV
NRFNENS ANNIUAaTOU udu athilsfanausmilunsnawyaainskenannsinausy
wssmanTnldisnisaug dsznavldee

AEAY: MINAWILANINT FuTInUEAan auTsnuzluvnu

* E-mail address: kasorn_ae@hotmail.com



22 muiamyamnsuuiugIuasinus nadidnm - aninsauinalulaguviues

ABSTRACT

Personnel development principle based on competency means that a person can
shows competency when one owns knowledge, skill, and capability in the job that one doing.
In this research, we study core competencies of teaching assistants in Mahanakorn University
by evaluation, prioritization, and developing criteria to measure them for different job positions
using 180 degree of evaluation. Then we compare these criteria among different job positions
to find which competency criteria need improvement such as technical knowledge and develop

necessary characteristic to success in jobs.

Keywords: Personnel Development, Core Competencies, Job Competencies
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