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Abstract

Empowerment Is a process that helps individuals Organizations or
communities have the ability to manage their lives. Individuals are aware of the value
and ability of both themselves and others. Empowerment will result in people being
aware of their potential and developing their capabilities in various areas. Have
communication skills, leadership, satisfaction in work Happy when in the workplace
and feel responsible Empowerment is therefore a process of reinforcement. For
people to have relationships There is exchange of information, opinions, feelings, and
learning about work. And sharing resources Therefore is considered a process of
support, help and mutual use Cause benefits to the organization as a whole Factors
related to empowerment consist of 1. Skill management skills that are important for
empowerment. 2. Atmosphere that is conducive to empowerment 3. Having the
resources to enable the organization to achieve its goals The empowerment process
consists of the following steps: 1. Setting common goals 2. Supporting resources 3.
Building morale 4. Monitoring work Management is an important person in
empowering the employees. The result of empowerment in the work causes feelings
of attachment to the organization. And feel that they are part of the organization
Satisfied with the job And proud of the work Resulting in the morale of work that
affects the quality of work in line with the 21st century

Keywords: Eempowerment teachers  21st century
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Boufsamiu misensuiliruAniiuvesidu mnubavguiaznsuiui vinzdau

4. inweA1un15398 (Research Skil) munefie fauiinaugn1an1uidouas
ansnsnthausmaideiuluaisesdnnuslndliiuauesuaresdng sauviansiaunnig
Jansifounisasu WauwadugnsnisnisidouvesdiFeu Wawaussiuaiesssuludives
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5. nwezaun1Tas1enazldudnnssy (Construct and Implementation in
Innovation Skill) manedis faeudenduifiaudniiiuatrsassdiiethlugnisada
WInNTsUNINMsAnw vy winnssunieanisaeu niedsnsasuunuulvaly nsasng
donsisoumsaeudiltinelulad msinazmsUseifiunaiivanzaniiolmanquaiwlu
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6. vinweauaudianalalun1sviney (Satisfaction in task Skill) e Haou
fandndinfimlumsvhau Wuguevesuazedns fnnuguuazayniunisvinny fnns
v Paamsvhauiigausslsnivesesdinsuiediusiundeuysylosidiuny

7. finvgnsguakarn1siiuInag (Service and Caring) vingfia Haausioeiiy o
InsteriFou desuanioaniennuin arminleegisaidaderiou elidiFouAna

Weladwmarenisdnanimnisiseusviliianieunats daluanmidisouasiauguly

=y

nsiSeuiaraziseuilanange sunaialunsiiusmsianudiseu gunases dauuay
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8. Winwegsun15deans (Communication Skill) vunedis Jaeussadugiiivinue

Y

YV a a
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2. mstfugfi (Leadership) 1dudsfianansaidousle faiunns Empowerment
inanduiBnsiimisnis lunsadrefinlnliunosdng uazaradatusuausnniils A
ausaiinla L.Lﬂﬂig‘ﬁ'ﬂuﬁqmLﬁmﬁﬁwﬁuuﬂmj W11989An15 7158n77 Organization-full
leaders Agaula

3. madufiifiAaainmsadsdulneiiunssuiunis Empowerment fandm
ealiinAuligda (Trust) wagnisvirnuwuuiianiusiuilesiula (Collaborative) sio
Aty Wumsaadudnlinniuniinizund wiefizenin Synerey davilidnenn
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AnANIanuniuAeasAnsUINAIgn Aeuasuasandsdualunuliivesdns wWanuie

[

drAifenisasuasimassunaluauliuiyeainsluesdng deuliofiansanisesinsi

Julsufeu wWmuneiesdotasuasandigiunianisvinnunfe yaains {uins uas

v 1% v o

niSeu uAaIns AenyuddAyiazdaslasunsiasuasianaeguialunuy msigynaing

=3

Aefdindslounsanudosnisvedlsaieu uazdufiuleuisausesnisvedsaen
wazifugihulenielugnsufiRosnsgnies wanzan fddyiian yaainsynaudududes
isunsiaiuaiandesruslunuiieliyaansilenafagldimurmuedluganniy
“yaansiionrdn” sislunazuanlsaiou nsaiuairondsdiunalueuliiuyaains
yaansazdedlvinusmiielumsindunudadula daa1nns@nunidenuin anudis
wolavasypaInIiANNduRusiusEAuNsAndulawazJanTanuELaN A saamsfidn
Salunnnsguiunis msiaiuasimaguialunisiauliduyaains aznaliiia

[

Anusandniu wniuwazidudiuviivedlsaiou @Sl 9avs. 2544: 7) Tanuitanelaly
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U viAerTguaziadlalun1singu dulrdwarienmuaIniazn sl N1SAYAAINS
ddnwagwuillaguimsdedddnagnslunislvusegdlanely Ae liyeainsiidiusiuly

o w

nsiadula Tdasrlumshaudlvinsaduayuiituaiassd Wiuiguagiiddla linsen
gosvansulilonadlunsimuinuies linsaasedeasteyadeundy dnsltmalulad
wazutanssulval 9 lumsvhousunmsdaadunmsiauduiiy Sadnvadnanild
yransianiinuiesiiquan waziindserunalunisyien guimadudiddglunis
asuadrandssnnslunuliiuyeains savesnisasuairandssrnalunuduiliae
ANUIANENTUABIANT (Organization commitment) LLazﬁmmiﬁﬂdwmmﬂuﬁawﬁwm
aeAng danuianelalusu uazniagiilalunu imliiAaeTguazmadlalunisiaudy
dsnaonnninlunisieu vlimhssuszauanudisadoyanaldsunisiasumdily
mMshauddselfifangAnssuiiluganuaesisuatisassd mnunseioseiulunis
U URNINTINYDI0IANT %LLamﬁqmsﬁmi’zguazﬁwé’ﬂaqﬁu wagn1Thasunasluaugai
TAnAusudie Anudsans aruyniudessdng Ssnmuyniuesdnsiidudnumevos
mMsfanandesiuegnansandlunssesiuidmineuasnuevesedng nsiianudlai
wldmnuiisneneueggaieviussleniliiuesdnsuaziinnunsouegisusindi

rMmsssnwInNsduandnninuesesins (Steers. 1977: 6) mnuisnula dupainsid
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Snwnued goudulafiasfoRnueraufudnenmdsdamainlimirenuiiannmlude
PyiueesAnsitinensieRua1mdssuna dmansznuienisufoRny Arusladi
Awaneena N MsAsuny waveuidesvilunsufiinuvesyaainsanas Gamun
snupUsEaNaY. 2506 ¢ 2) MNNENUABBIANsAsHaNIIUINABAIUSIUTIIYAseE Ty
am%ﬂmmmﬁﬂ3LLazmm&gﬂ%amﬂmmﬁﬁ]zﬁumﬁ’umiﬁwmtﬁamﬁm anNSUIAIU

nsAsuties wagdaumenen TunsufuReu (Steers. 1977: 465-466)

unasy (Conclusion)

nstasuasIangeguIvzdmaliyanasus AneAINvoIn UL LA AU
Pnuannsavesnuedlufiusiig o dinwzlunisindedoas dnedi faufimelaly
mMsvihau dewgudeegluaniudivihau i wazddnfemnuiviinvey  Inswanivdoy
Poyatinans anudaiu euddn laseuinsinu wasnsldninenssuiu Jedudu
nsvuIunsiunsatvayusmienasliusslovisiuiu iliinUsslovidessanislu
ams UadeiiAetesiunsiaduairmdssiunn Usznoude 1sinwgmsuimeiineg
fiflaudfyrenisasuainmdssiuia 2 USSENMATLE B oSS LAS NS B IUND 3,
msinsnensifielinisduiunuvesesdnsussaaidivneildfmaly nszuaunis
dundesunn Sduneu feil 1. matwuaidmanehn 2. afuayundnenns 3. msads
¥yidda 4. msfnnunsiay fuinadufiddylunseuaiimdssunaluany
Tiifuynanns navesmsieiuaadsuntlunuivhlifnnnuidngniuiessdng uas
fiewdanimududiunisvesesdns darwdanelalusu wazniagilalusu siliAa

o w

viguarmadlalunsinududmasionuninlunisyhaunaonaaeiuanIssei 21
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