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Abstract

This research aimed to study the level of work motivation of teachers and
personnel and to study the personal status of the respondents affecting the work
motivation of teachers and personnel of Maejaroa school cluster, Mae Ramat District,
Tak Province. The population and sample were teachers and personnel of Maejaroa
school group by using non-probability sampling method as well as randomly selecting
the sample using quota sampling method. Because of the importance of the
information, then the respondents are voluntary in providing the research information.
The research results showed that the level of the work motivation of teachers and
personnel of Maejarao school cluster, Mae Ramat District, Tak Province in overall was
at a high level (X=4.52, SD.= 0.67). When considering each aspect, it was found out
that all aspects results high levels of quality of working life in descending average as
follows: live together conditions (X= 484, SD. = 0.52), social attractiveness
(X=4.79,5.D.= 0.50), ideal benefaction (X=4.69, S.D.= 0.57), the opportunity for the
feeling of enlarged participation in the course of events (X=4.55, S.D.= 0.72), incentive
of personal opportunities (X=4.40, S.D.= 0.83), adaptation of working conditions to
habitual methods and attitudes (X=4.33, S.D.= 0.69), incentive of physical condition
(X=4.30, S.D.= 0.75), and material inducements (X=4.29, S.D.= 0.74), respectively. The
results of the hypothesis testing showed that the work motivation of the teachers and
personnel of Maejaroa school cluster, Mae Ramat District, Tak Province based on the
information of the respondents that classified by gender, age, marital status, education
level, position, and work experience reflected no difference in work motivation with
the statistically significant at a level of 0.05.

Keywords: Motivation; Work performance; Government Teacher
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2AiUs18NAN13338 (Research Discussion)

mAfeEusgslalumsufiRnuvesnsuazyransngulsiiouniazis sne
wiszann Swdannivssiufiannnsnmefusonald 2 Ussituded

1. wsgelalumsuiRemuvesajuazyaainingulsassuulazs) 81Lnaulszan
Jariann tnesaunudn wsslalunisuiinuvesnsuasynansedluseiuAautnann (X=
4.52) WeRasanseiunuin Wefinsansiedonuin anmmseg sty mnufsgalama
danu wauselovinmegauni (X= 4.87, 4.79, 4.69) muanu lagaenanasiunuifeves 1nid
qulven (2560) ussgslavesnsuazymannsidnasiensufoRmululsaFouumas dninnu
AveRs NTaMIAMTUAS HamTinTsideyaainanasUldfed 1) wansfnwiaeuninues
ARBURUUABUAMAINNGNAI8EN 110 au nudgreuwuuasunudveilunemda lned
Uszaumslumsinnu 11-20 3 sndign Andudesas 44.50 seaun leud Uszaunsallu
mavieu 21 Tauly Andudenay 35.50 way 1-10 U Amdu Sovay 200 suddy 2) wa
msAnuusegslavesasuaryransiifinasensuftinululsaSouumvans ddnnuaayjsng
nyuvMEMIUAT AwaryAansiusagdlaren sufiiau lnenmsuwaselaeglussauin
wazffidenndosiu 251dnwal Juft (2559) WdnwiFes ussgslalunsufoiaumesaslsadou
WxUgANe1dy 2 viaroRueyasal nan1s3denudn wsgdlavesaslunsuiinuvesns
TsaSounszginends 2 vanmiedusyasaflunmsweglussiuinnilofinsanidunesu
oglusiuinnlasdoswumuAirduavedannunnlution fsil funausslominsgeuad
sruanuisgalamsdeny suanmnnsegsmfusulemafiazidusnlunsihauegianig
s sudsgdlaientu anmmsiay TneuSuanmmsvianulinsauiunssaansnsa
YoayAna uazviaueR vesjUftRmusiasyaraduAgdaniduingiudsgdaiifeiulena
VDIYARARATY ?1'&3]ﬂﬁ]ﬁmamwmqms;lmwﬁﬁqmﬁam Josef Papilaya (2019) l@fnuni3es
HanauwnuANUlUsdlanazuslasenisujifnuvesnslsais udsoudnuinausuluna
WisuiuUsswmedulatids nansAnwmuindudeuliiinansenulaensaien1sufiinuveses
wiinuAlUsla (23%) wazusegala (15%) lwsneidediuanulusdainalagnsssionts
U URruvesnslnense (35%) uarliiinansenulaunsewionsegdla (23%) wan1sAnwdmuin
ussgdlaliifinadiensuftiRamesng (@7%) fedunansevulasssmesdmouumumlusda
wazusedlalunsuiRauvesnsie 49%, 58% uag 47% MuA1AU

2. usegslalunsufUinuvesajuazynainsngulsassuliasts1 1naulszn
FINTAAIN TOYAVBIRADULUUABUAINTIMUNANY WA 818 FDIUAIN TEAUNITANY
Uszaumsalluihanu flussgdlaliiumnsnetu deaenndosiu 1nd qulveni (2559) ussgdlaves
AsuazyAAnsTiTiNaromsuf TR wlulsaS suumans dwinnuweseng njavmaIuAs Ha
maBuiisuussgdlavesrguasyaansiinasomsufinu lulsaSeuumans dridnnun
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un 7 adun 7 (NSNNIAU 2564)

vjang ngawasuAs ARUszaumsailumsvinnusnaiu fusadefisinadenisuftinu Tu
TsaSeuumans drilnaunvag ngammavuas lnennsuuassglaliuansii aenndes
U Mohamad Syarif Sumantri (2017) lffnwizes mudusiusszminusagdaiiazussquas
AuasaAvTnlunsiRnwresrslsussulszaudny wudn denuduiusideuin
oeailifeddysevinmuaninsandndnuasmsuiiRnuesnslsaSeulszosfnunisien
duusEAvBanduiusivintu 0.979 waelimnuduiusiBauinegaldediayseninusagdalil
dugvisfumnuansamAndnuesas asansiuiu) uaznanisujiRnuvesaslsaieu

'
= =

Uszau@nwndanduyseandandunuswinnu 0.982 wazilausiy 96.4%

Jolauanuzn15Ie (Research Suggestions)

1. Yatauauuzlunsinluly

anudluddinmsfiiatulmilumuideide wssdalumsufifnuvesnguas
yaansngulsaseuunsiazisn suneusszana Smiamin mstatu dsgdlasuanimmig
muam ludeswesian gunsallunsdnnisiGounsaeulilifismeoruausiomnisvesns
wagidni3ou esnndonarTaggunsninsaeuduaiosdioddyiiazdaslinisiounts
apusuiulufed nmsaeuiinigliian gunsaluszneunsBounenainazvinliinSeu
unnandugUsssumesdsiagasu TnoifiuyumnuinruidilavesinSeulisudauazde
Juudr msaeuiiinislitangunsaiszneunsaeusstofivussenmeveanisdansiieu
nsaoulviAnUszavsnimnndsiu

2. FarauanusiionAdunsadaly

mMeUfiRnuvesesuaryaanioaiianssgsle madalunsviau el
dsgslaiifuing Asgdlasuanimmenionin ea1sauidniia asreuigyidslalii
fuRTR TnemsAnuluyssifufududed

1. Anwkwimanisiawiwinsdeasuusgslalunisugifauvesasludune
wiszana favdamn dafadithaoeaiuiinmsfnessoufnman e 2

2. AinwAdoidsnanmiAsafuusegslalumsujiinuesaguazyaainsisadoy
vioanudAnw e lilddeyanagiiounmusegdalunmsufiRnuvesasuazyaainslusiu
Bedndurilildanudisoudiuuntu Tunisadruuameanisimuiusagelalunis
UftRnuvesnsuazyranslsaieuliinnnuddy
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