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43150 amuiena ' oAt Junsil®

Surarak Supatthanamongkol, Aphinant Chantanee

unAnga (Abstract)

mMsUImInensyweianuddyannluesdng ielannsaviauldogie
Uszansnmuazuszansna lnedmansssudnium 4 undunwmislun1sujos Aeld
Funzidumnuitanelalununazinauivh Fezdesiimnuiiosneteuuazssiuluaud
i %mmzé?fqﬁmm&?ﬂaﬁwLLazmmmaagjﬁmuﬁ?M wazdilvasesvinaulalddygynas
finsanlasasigediafivana lunsuimsdanisautisiinsarssdliinnuegiiuiu
osdnsladtiudiositadoundenlunsvien arufmiilunisiheg wanduanudifimne
WsIzAwAIaIN sTRIUInUewazLanseantudnanmassaulilulsylovddenulas
03N Bevnefigaudmnaudieildnalsslovififsiuiu dmiuininelunisienuid
UseAnnm aundnazfesiimuanded fumm ngun wezeuBeomstatuuasiu e
MsUImMsdnnisfvensual msadrausegelaialiiunuies nssuiensual uaznnsuims
Fnnssudiiusnwsioynady
AdAey (Keywords): 393ng7; MIUSMTNINGINTUYYE; 83ANT

Abstract

Human Resource management Psychology in an organization is very
important. Because there is management of personnel or people within the
department to work efficiently and effectively by using the path of accomplishment
as a guideline for practice, aspiration using it as satisfaction and loving work,
exertion requires diligence and determination in his work thoughtfulness, with the

intention of concentrating on the work and investigation must work wisely and
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consider reasonably in managing talented and talented people to work well with
the organization, there must be a work environment. Career progress and
challenging tasks, because smart people want to develop themselves and
demonstrate their potential to be useful for work and organization. In the end,
everyone gets good benefits together. For effective work psychology, members
must have unity, benevolence, kindness and generosity to each other. Relying on
emotional management self- motivation emotional perception and management of
relationships with others

Keywords: Psychology; Human Resource Management; Organization
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