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Abstract
Thailand has set a 20-year development strategy for the country. There are

many reforms and changes in the labor market that require more technological
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manpower. Entrepreneurs and workers need to adapt in order to be ready to cope
with the changing conditions of innovation including responding to the Thailand 4.0
policy. The most important factors in entering Industry 4.0 is the development of
Thai workers' potential in response to the Industry 4.0 policy, which labor is an
important force in driving the country's economy. Guidelines for developing high-
productivity workers and building sustainable security among unskilled workers
Training should be encouraged on the skills the company needs and new skills
needed. Thailand's education system should be adapted to meet the changing labor
market demands. Models should be created to increase productivity of various
informal workers and should promote cooperation mechanisms for the utilization of
knowledge and connecting research in academia to more commercial work and
create the ability to compete in all sectors of the economy.

Keywords: Productivity; Sustainable Security; Unskilled Labor
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\RnanuidonlnsudunmsIsuaiesssn AuNTInvesyudgntunouaties q LAanns
\deuuuungAnssunisnanuaznsuilaailivanzay dawalidsalandosmneglunios
Fipufityv wavnswanndilididu ananndymiinaieUsamarlanUssaufuniae
anulaidaduresmaiamidanann neliiAnanudelnsuvemingnssssumdnay
dannden dsalihlandaumenuumsmsiauniidndsisenuiuesdsmvemndiiy
ogsauna iorelAnszuuImsugRaTiisnueslidsnuiifuyudTannndin idogAfud
uaiulufunssnvmnensssmfuarduandedlinanmiuuasAtusgadsdu

MamuTideEy (Sustainable development) tu Wusniildfusnnluniswaun
Usene dnshiadenuuananesdulumunisudannuvesdseineniieg wagla gl
Al iviannvianeviaug fail

AarnsTNnEmslanindedawandeunagsnaiamn (World Commission on
Environment and Development [WCED], 1990) M?EWTI S enlud nun iwiudl 3171
ARIZNTIBNTUTWINAUS (Brundtland Commission) nanalinmswauniidadu de “ms
faunfidsdudumaianniaussnnudesmsvesauiuilagtu Tngliaameunnuaiunsa
suamui;um'amﬁﬁ] ¥ROUAUDIAIIUABINITVDININYT” (Sustainable development is
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development which meets the needs current generations without compromising the
ability of future generations to meet their own needs) Watl sauni Saduardei
Tilssnauiaunn@infidtu fssuudinuiidu dausssuss Sssvunmaiauiasusiai
ffuns lidndusesfiomanitiedeninasuen daaamauindonfindszvvuidnld
ninenssssumAegsinue Tnslamzmslimineinsssmmnaitodugiulumsndniile
ﬁwlﬂajmiw?cytﬁuimmamwgﬁfﬂ (Brundtland commission, 1987) uBNaInG BIANIS
AN Inemians has ImusIsunisanuszv1f (United Nations Educational, Scientific
and Cultural Organization: UNESCO) §uiaunifianfiudn mawaundidadunisiaay vy
MngumsiausTIudntonnavesnnaunyediig (UNESCO, 2005)

Brown (1984 §14fi4lu Yomi Noibai, 1991) na1aiie anudaduiduanuiaiids
neingswfudomnaasegia o anuaigdivlnussmsiufegivowyudtuagiu

=D

e

v

AUFIUFUNSNeNTsITF Fedaasuatuayuszuun i dinvosy vdazdanud
fa8u (Sustainable society) Aagifudumilsiimnunszuuiasugiauayssuudanudivinli
NINYINTFITU AR TEUUM SRS NaTvayudinlasunsguasiseshwly

VS W eumadaus, ngyaun uiamn waznundnd wiamw (2549) na1ain
wnAnmsiimuniddudunanuAniivsyivszusnseninanguiiden msiaun fungud
fuvdanndon alaniimeuaslanilonau seffanufmeldluudniidesanifu
WAVl siakardsnndeuniudeludeiuldnanie WuwwAedlildufias
AmaaTyfmtuariesiinsvgefnaassgiatudsisuiu warausafeiuldlae
Lifosinisvihanedsuanden nsiaunidaduds mnefsgnsaans nsiauiiiie
n$wensianun lddnsdusssurfuyed m9du uasnineinsnienin s
neliAnanusiads anueyfAufuaranuguanysal nsiameg1edaduiuegfuns
Innsdandonfigndesuazivinzan Tnsaguudifemsianniiognelidadinnidig
wazanmsUfuiliiufunsudeduegiasunsdugsionsduaznsiasullansesdsny
wiswgnawuulamAdnu “yuuywd” Tuanuvungludlails wwiAalunsiauiyananigly
psrnsliiudoldiuievlunsudsiunandugiduiunansenuimansfisnainaneuen
09Ans Faiu mafiesdnsazdaniamienisnisviiennis i auudasaulusadngld
Fnenin vie Anufenuanunsndifundeliiinysslenigsanldduiaiosdanmdlaly
AaTRvemIneInsyARaTiTiaNuuAnAaR NS NI

nidemiing1undsdueiananliin mewauni sy naneds M
sufululasandafadadninvemsnenssssumuard windon Lazn15neuaUDIANY
Foamsluthgtulaglidmadesonnudosmsluowan usndunsuuiiugiuresns
fiauunegsesdsnlvilanuaugaetnssousy nemidwansenuilsiAntufudedy 1
Vgﬂﬁﬁiaué’mﬁgﬁé’mmwgﬁa Finunazduando iwﬁgqLﬂumiﬁ’wmﬁlﬁﬂﬁmﬁizw
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weluladifissusdosmniviualuladiunlddudululumeadassdvioras Dn
TomalsmninefiAsitedlafidusulumstaun Addennudussdsnluideysanms
Tnefansanadeulosiliind uogmainuanguuauLANA 1M SELATYEAD Td D9
Ailafamsiaunudaenuamsolumsudaduuuiiugiunsnensvomues frudsay
Lardnden wazainnsuiudilvuiunisudstuegeguussuuulan Afad eadnsas
Fan13n3emasnsnieniisnisiliauusazauluesdnsld dnonin nse ang
AnuaansafiinfeliAnUselovigegn

UM RRIIHARN LAz A TES A ITuAse s BuTunuus sl Hinwe

msuimsesAnsvunansnszuanmsdsuudadudagtutufenududouuas i
yesnnTuesdnaeine Foundnyfumaudedufizuussdedulunni uadldisulianuddny
ensmensuywuniu uazfeldunudidyuesnsdnslunisadeanuldiugouluns
sudusudeiu ninensuysdlugatagtudsldy i sunumuaganud dgund du
naeLdunnAnlniiisendn “nuuywd” w3 “Human Capital” Usznauduniswamnil
faduds Idgninanldidugvsmanslumstan Tasmstiemdnensiamua lidiasdy
s35UMANYEE MY uazminensmenn andamsiilensliAnenustsia anueginud
wazANuAUanysal My uumensitauideuiluduteiusinuiiuasdsaFous
wazsimunnueslitindnamgauazmsaisnnusiuasegedadulunguussanlinug a3
fuuamdlumssidums dadl

1. duasulvfinsineusuinuesng q fiusendesnis wazinuelug q Aendy
usanuisdesdanudangugaiuilding Soussieios Tidouazamssm dusunns
wilguLsIUlusuIAn

2. 5p0uM3fnw1vedlnAIsuiula sulineususiuiuaiudean1sves
panausInuiiuasunlasil afeauiiasnsaissuiuarsuimldlulanldnsuuaudinng
Whisanuiivednindesa

3. Tughuvesusanuuenszuvdsdoidinnudangudoutrannegudy arsaiis
sULUUIleIisHER MU sLUBNTTULTIMAN v sliinann usanuLensyUUT M i e
neauazgaduLssulusiesygRirzaniy Wunaaussnuiidassmadeniiddnenn
LLaszJuq'iﬁﬁ] Start-up fiduuda 1w Stakeholders ﬂﬁiﬁ’ﬂﬁ%@uﬂ One Stop Service 11
anudinalulad Funu samfaiianietisdmivnssnudidesnsssnovenindase
'ﬁamﬁ”’qqiﬁﬁ] SME

4. fnum sy msdaasunalnanusiuilonslyusylonivesssnn g
uandeusteniifeluamsumsinydnudandsdlfinntu eadsanuansalunis
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wistunseagluluynaadiuasugia Inelinengulangunislitnands Inewiu Sector 7
g DRKNUIGN

unagy (Conclusion)

MnulsuemIianussuiiiunaaen 20 Pdiunmmsiwasuulasedi
Farau Tnefimsufsuuazmsiasunvasnusing q wnune eduindeursugialiaule
0g19uv93 Inefinuingnanvinsaludsemalngazfunuunsiviiedn Tsasiulein
wiswgialnenduaifvinedisreiiodnass slfnaraussnuiianudessldmdaudiu
walulaBinntu fuszneumakarauriauissidudesusuiuiioaiunnumdenlivuse
anmmsiasuntasesuinnssy mevaussulsunglneuaus 4.0 nsensrgnamnITNde
IefluunAnienszsugnanmnssuluganamnssueuian (New S -Curve) fiifugnannnssy
Fnonn netadefiddyigregramidunsdigenamnssy 4.0 dufl Ao nsimun
Fonmusanulveiiiensvaussioulsuegnavngsy 4.0 Faussudeduidsdfyly
nMsduiedouasugiavessena nsiauiendnilfoussnudunsiaduddnuomnd
dvduUszmamdsiuassgiagalandiand Taemswaunfididuludesddsialadiin
YN INTsTIINALATAIINGEY WagmInevauesnudesmslutlagtlaslidemaide
sormudesmslusuian WWusidumsuuiiugiuresnsiauegsesdsnliianuauna
othsseusu Tnerilsfmansenuiisfntuiuasdu q unifseuduisiuasugia ey
wardswandon doiy wumsnsiahdnuisludiuronssnuiinasdeaouduay
Wannnuesliindnangiuaznisaiisanuiuaseg 1edadulung uusesmliinue ads
duasultimsiineusuinuesng q ivsemdeins wazsinuglml o Asudu fudumbeay
Ay msiauazai e nuuloliinanudenlssszieanidunsdne aandu
Aneusy an1duamienne uagan ulsznaunsluniAnsnans1a 9 1ieaunsaNdn
YARANNTTRANAMUALATIALANLABINT STUUNMSANYTedlnenTUsuAsulsine Uy
FufunnufosnsveInaausanuiiUAsuuladly wazaise snsgruiifousaanuliinee
Tuusiaznguanmnssuindssmsanuausal@mzme (Competencies) ttesla tiotinlug
nIpUMINANALFI0ULYRILTILLEinwe AanunsanuauamnmuazTuUTsfunmAIN
YOI
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