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Organizational Climates for Creativity Affecting Innovative Work Behavior
of Thai Employees of Multinational Corporations in The Bangkok

Metropolitan Region
AR audu’ Uszandy wauuwn’

Pakawat Sa-nguanjeen Prasopchai Pasunon

[ %

v 1
UNANYD
e ao o Ao ¢ A ¢ I3 A o a Y &
N13AN¥IALASIUT TN UseasdiiefnwIUsseIN1ARIANSATUaLUALANAS19A55A
NdIHanong AN TN INNITUVRININNUUTENTINYIF nausiieg1s g nnautnely
USEntuAmdnunadugshisluiuiwanjannumuasuasUsuama 31w 413 au lagld
wuvaeunuesuladlunsiiusivsideya aifnldlunisinseideya liun anud Sevay
ARdY AEILTERULLIATEIY waNTIATIzEnIsanaesnan tnaldenldisn1sindiuds
DATLALUUANUTU NANISANYINUIN é’ﬂwmsﬁﬂﬂmaaQ’ma‘uquaaumudau“mqjLﬂumw@q
a 1 1 = [ %) a a A o v 1 IS
fiongagluyae Gen Y ns@nwegluseudSyyns Suszaunsallunisviudesndt 3 U uas
dainegludeuinisdanis WefnwdnsnavesiuusBasenildeduusniy nansanyinuii
JadeussenimednisnatuayumuAnaseassd taun n1satiuayuveIesinis Muninig
msatuanunisiaudungu nmstinisaduayudunsnensiiieme waranududass
daalauInAaNgANTsTR IRNsSNVBIN N UUTENU VIR NTE AU ATy n9ada 0.05
ANFIARY: UITEINFRIANSTATUAYUANUANES9ETIA WeANTsuTauinnssy angdns

Abstract

The purposes of this research were to study the organizational climates for
creativity affecting innovative work behavior of multinational employees. The sample was
413 Thai employees who have been working in multinational corporations. The data was
collected with online questionnaire. The quantitative data were analyzed using the
descriptive statistics includes frequency, percentage mean and standard deviation. And
the data was analyzed using Stepwise Multiple Regression. The results of the study were
most of the respondents are female, mostly in Generation Y, had bachelor’s degree, had
company working experience under 3 years and had working under Administrative

department. The research found that the organizational climates for creativity factors
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include organizational encouragement, challenging work, work-group supports, sufficient
resources and freedom. All of these had positive affecting innovative work behavior of
Thai employees of multinational corporations in the Bangkok metropolitan region with
statistical significance at the 0.05 level.

Keywords: Organizational Climates for Creativity Innovative Work Behavior Patent
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AauU59452 (Independent Variable) fauusnu (Dependent Variable)
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WO ANTIUTIUTANTTY 2.65 0.78 G
1. MsflANUAASISY 2.76 0.83 6N
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o o . <« Coefficients

AUT duUseans t Sig VIF

Std. Error
1500008

ARl (Constant) 0.32 0.79 408 0 ;
Auivme (X,) 0.21 0.4 525 0 2775
miaﬂfuaymmmﬁmi (X5) 0.2 0.38 5.14 0 3.072
nsatuayunsvineudungu (Xs) 0.2 0.41 491 0 259
Anududase (Xa) 0.14 0.36 3.8 0 2.206
nslymsatiuanudunsnennsi

! 0.13 0.41 3.3 0 3.122

WiEane (Xs)

R? = 0.717, Adjusted R? = 0.713, Std. Error of the Estimate = 0.42051, Durbin-Watson = 1.91
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