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Abstract
The purpose of this research was to 1) study the level of opinions toward
transformational leadership, job satisfaction, organizational commitment, and retention of
Myanmar fishing labor in the eastern of Thailand, 2) to examine the consistency of the model
with the empirical data, and 3) study causal factors that affects the retention of Myanmar
fishing labor. The research was developed with empirical data through quantitative research.
The sampling data were 450 Myanmar fishing labor in the eastern of Thailand, then analyzed

with statistics tools consisted of percentage, mean, and standard deviation, Confirmatory
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Factor Analysis (CFA) and Structural Equation Modeling (SEM). The results from the analysis
illustrate that 1) the level of opinions toward the causal factors for the retention of Myanmar
fishing labor in the eastern of Thailand consist of transformational leadership, job satisfaction,
organizational commitment, and job retention are high. 2) the analysis of the coherence
model indicate that the correlation of causal factors has a significant impact on the retention
of Myanmar fishing labor in the eastern of Thailand (x*/df = 1.064, p-value = 0.326, CFl =
0.999, GFI = 0.976, AGFI = 0.960, RMSEA = 0.012, RMR = 0.011, NFI = 0.987, IFI = 0.999) and 3)
the causal factors that has the greatest impact on the retention of Myanmar fishing labor are
transformational leadership, organizational commitment, and job satisfaction respectively.
Keywords: Job Retention Transformational Leadership Job Satisfaction Organization
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st - - 05 <3.0 >90 >90 >80  <0.05 <05 >90 >.90
W1y 77.644 62 .087 1253 997 979 955 024 010 987  .997
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AR 2 p3RUsEnaudiduduwuudtaesladannlunisaeegluaure s uUssmea
dyvfdeunnuaniangiueenveslszimealng

HadAsTIziauNTslATeaFsuuUTIaasdadeteanmg lun1saegluanuua sl TENe
nsdyvIAdsuNInnIAnIusanvaslsEnAlneg

NMTHALILUUTIARIANdNTUSIZa g lun1sasedlusuveussnulssumeia
FyrAidouniunn1anz e en1eUTEwAlNg AINTOULUIAIINAANITIVULAZIININTIVEDU
ANNABAAADITENINNTOURIANNARNTITaAuTayalsUsednylagldimalinnsinsesiaunis
dalassadie wudh sansieneilueaiiulsiidesdusznaudedusunuuiiaosdadodaaig
lunsaseglunureiussnulssumeiadyynalisuntvnniangueanvesusemalnglag sy
Aunasiiimualy fauansiuuuiassiinnuaenadesiudoyaiisussing dam1s1ed 5 uaz
A 3

AN5199 5 AYLANNADAAADIVDINANITIATIZITLUUINEDY

g X° df P-Value X¥df CFI GFI AGFI  RMSEA RMR  NFI IFI

N - - >.05 <3.0 >90 >90 >.80 <0.05 <05 >90 >090
Aty 87.21 82 .326 1.064 999 976 960 .012 011 987 .999
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