M53ANsNSHeNDINYHaTUlsEaNEN uNsU i
VoUW s Ineaavinalan

Human Resource Management and Performance Efficiency of
Phitsanulok University Employees

WILATHY MELFS gl Wz
Noraset Vasasiri” Nathawat Prangam®

Q 1

unaaga

mﬁ%m%aﬁﬁ‘?@qﬂsxmﬁ Lﬁaﬁﬂmamwmﬁ@msw%‘wmﬂsugwﬂﬁ’uﬂszﬁﬂ%fnwmiﬂ.ﬁﬁamu
mawﬁmﬁwﬁlumﬁﬂmﬁﬂﬁmﬂaﬂ ﬂsjuﬁ’;aﬂ'wﬁlﬁmﬁﬁﬂ Iun @wihfifEn UM seUTuNaW
Lﬁuﬂizﬁw%mwslumiﬂﬁﬁamu F1wam 52 an iedaadefilflumsATuiluiuuseumuuuunne M
Uszanmuen 5 526U Aflenanuidosuying 0.85 aﬁaﬁlﬂumﬁmﬂzﬁﬁaga leur enanud dade
dwdoauunasgu uazmadameRm s ant s iU a Ao iu

NANITITUWLIN mmﬁmﬁumaaLﬁﬁ%ﬁhﬁﬁﬁ@iamﬁ@miﬂé“wmﬂimgwﬁ Immwnua%i‘lu
seutunans Wesunnsadiunuin FIUNITIIURUN TN NTU Y ﬁmmﬁ'mgaﬁq@ atilu
FEAUNN a"mﬁm?j‘uagj’lm:ﬁuﬂmﬂmmﬂﬁ’m Gessrduanassanunldwites leun dwns
MIUHUNINEINTIYEE uanNdaeaduussgunw MumsHnauIuLazMINAINI NN TN YE
FIUNTENITHLAZUSINUETNRUE Fnenaauunuusaznalsslomian NIl T BNaNTU TR
LATAUNIRIIAUAZAALRINNTHEN TN Y] mmﬁ@LﬁumadLf{'fmﬁwﬁﬁﬁ@iaﬂsz?m%mwmiﬂﬁﬁ@
NUVBIEIMIT UTrnouds duUSnma dugINNUEUIA UYL uazduen g
I@ymwnuLLa:mﬂﬁﬂuayjlmzé’mmﬂnﬂﬁ’m AMFIATIZAANUTUN BT IZHINNITIANITNINENT
LS TR Pt Vi el L e AP GR R fianufuRusneuanethftoadynesiafiszdu 05 otlu
srdugsluszauthunamndu Taiauauuzannmaide fs aninsdudpuloonamaassmuas
AaRanninensuyed uszmadsalunanmaJianu lvlienutaauusslysels \erRudssansnm
Tumsvnaulsiassdn

o o @

AdIAY: MILImInIWenIuue, Ysrininwmadjidan

RRGHSTE R S wﬁwmé’aﬁm@aﬂ
"2 Faculty of Business Administration, Phitsanulok University.

" Corresponding author. Tel. 091-3841090 E-mail : nathawat000 @ gmail.com



186 23813113398 NIREROVAT

Abstract

The purpose of this research was to study human resource management and performance
efficiency of staff at Phitsanulok University. The sample used for the research was 52 people
from all of the staff who applied for the training to improve the efficiency. The research tool
was a questionnaire of 5-rating scale, with its reliability of .85. Statistics used for data analysis
are frequency, mean, standard deviation and Pearson’s product-moment correlation.

The results of research found that overall human resource management outcome was
moderate level, classified found only the human resource planning was at the high level. All of
the others was moderate level, sort by the mean to descending as following, human resource
planning, health and safety, training and human resource development, staffing and labor relations,
compensation and benefits, performance evaluation and human resources recruitment and selection.
Performance efficiency of staffs in the following four aspects, viz., quantity of work, quality of
work, working time, and cost of work, on the whole and in every aspect, were of a more level.
The level of relations between human resource management and performance efficiency were
highly statistically positive related at a .05 level. Research recommendations the policy issues
should be improved. Recruiting and selection human resources should clear and transparent
performance evaluation for improve the performance of the staff to be even better

Keywords: Human resource Management, Performance Efficiency
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