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Abstract

This academic article aims to show outline of international relations work at the Faculty
of Science. Chiang Mai University, roles and duties under change and “sCi” core value.
International relations work is related to foreign missions, IRO (International Relations Officers)
has the image as like a diplomat who coordinate cooperation with domestic and international
agencies by apply an information technology to increase work efficiency according to the

policies and missions of the Faculty of Science. IRO knows his/her roles and responsibility with
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goals and principles with an attitude to integrate work with the big picture of university through
a holistic approach to deliver the value of international relations work to serve stakeholder of
the university. IRO’s priority is including self-development of international relations officer’s
performance to be able to raise their work efficiency in a good standard. It is also important
to highlight that IRO’s career path also one of the aspects that and to be considered in order

to become a model staff of the university.
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(Am-uv.)” sndumhsruludainvesangineimans uaziilel e, 2553 “AudsssuwAine
popdLMNLaduNIELAYSA uniinerduideslud” Alagnusuunluniisaruludiinves
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arufieeingreanslddnidununuwnuimuinsfnuangineimans ssoed 13
UsgrTaudseana 2566-2570 Witelvussaideimiuaziusienuensenansiinall aneineenans
Tonskunsandunuliaensuiuusumaasyghatazdiny aniniinaeu wazaniunisainiely
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381na (New normal) (Planning and Organizational Development Unit, Faculty of Science,
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uanuenUszmagsananUssmanguniveldoAniluiosas 1.22 Taelud 2562 fo1a1sdams
Anermanssiuay 2 au viaeAmdu 0.61% anTeay 326 AU ARNTNaLITES L TuLm NS
Fusu 1-20 vaslansruau 2 waau nieamdu 0.36% 9InV19AY 595 KA WAT 2) WWINT
nsadrerusaniiodunsisessrinnainermansfunninendeduivedan suiu 1-20 910
N199M9UAUYDY QS World University Rankings #58 THE World University Rankings #1unseu
WLIAAYBILIARLLEE McKinsey Ts Framework wuinnsdanisdusadeulsiinnsdfufanssusi 9
fderensasdliAneusuiiedunsifszninenginermanstfumsenuduihvedaniud
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CRRU
Vol.18 No.1 January — June 2024 11
2024
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s = Scientific Management N15U3¥13IANISLTINALNG

n133an1siduinerd1ans (Management is a Science) WS 99AA21U3 (Body of
Knowledge) filfuniidnunzilussuunazndnnisdng q Tdkunssuiunsfinmetidelilosain
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Uszauaudsaagnads fady ﬁ%miﬁﬂiuaummﬁ’]L%ﬁ«?’fmLﬂuﬁgﬂﬁfﬂ‘iwmmam%uauﬁfﬂﬁaﬂv
Adutininermansimsedinnuiuasimunnudlvi 4 ndnnisen SLIGHD wagduinAauy
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mansdfyigamanivilsvosysdfe n133AN13AULEY (Managing Oneself) Liloli$4n
auted 3li¥nazdanisnuiesediils fussauanudisedudddnglusyifmans ladnazdu
ultdeu a1 Ju T wieluansn Suddnnisdansauesiaay Tuewanaiiviiluausssundiulng
sratedndudeaiouiiBesnsdanisnues indndudesSeuigiauiaues indududesis
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(Trisuriyathamma, 2017) ffaiiu nsvhaudmadunius o easginenmans fideulugiueduichn
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@¥e msuimstansauestislindunnsuduludlalunisyieu Jarupaisan, n.d.) ddafie
nsUYuTiRuAR (mindset) Magysannis mevialuszduanedoosnminguesuming ds
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w.fl. 2566-2570 mudmaduiusedlugnsmansniiidouazuinnssuiiennududauazn1sided
38U SO (Strategic Objective) 71 3 w3 SO3 eranauATouasuTanssuiidudaisludnuam
WensiaunegadeBu SA (Strategic Advantage) 71 5 130 SA5 amefitufindennasannusuiiediu
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of Understanding) T (Planmng and Organizational Development Unit, Faculty of Science,
Chlang Mai University. n.d.-b) 113l A13zaundnuasnuimadunuslunsasnuignuniasdiuy
onafiauuana1afiy Tnenifiausuiaveundndiuil a augineimansusenevlusae
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C = Customer and Valued-People Focus mmuwmmﬂmﬂ'ﬂvmﬂa'msuauunﬂnm
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VYDIARNNTEYABINTAULINIAERS
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| = Institutional Learning iJudatdunianisiseus
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Tng “91u” ldamsanvasenauarvidvladnaely insiznadnsgavinevessudnduieseidy
AIINFANNNAINUATBAIUIIYT (Kongmeesuk, 2019) Tauarusiuimalulad (Knowledge and
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wialulagarsawnaianudfguaziuszloginen1satiduaureaniigu Usem 0eans
gIfvtenTy $53avAa uagntheusvnseng 4 Wuegnn Fmnmhsnulduszendldmalulad
ansaumaiteiuUseaninmnsyianu vismudanuannsameiunsusiy uagd nsdavih
Tassmswaundumaluladarsaumalusuuuuiig q Tuedaseiios eatuauunisiiay
wavatuauunisdndulevesduims Funaluladiléifiednnisivarsawna Yseneuludie
n139aLAy Uszunawa uandna waztneunsansaumalulusduuuaig o Ingerdeainuiiimii
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Firmansinanuianudlalundnnmsivnisiaenadesiunsufsfnuiauindunas
ddnyersBaronsufiRnuldgndaunmarussaninm Ussneufunsimunnseuniswaun
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