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The Development of a Coaching Model to Promote The Learning

Management Competency for Pre-Service Teachers
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Abstract

The objectives of this research were to: 1) study the needs and competencies for
learning management to develop learners through coaching for pre-service teachers,
2) examine the results of coaching activities aimed at developing learning management
competencies for pre-service teachers, and 3) analyze reflections on the competency
development in learning management for developing learners through coaching for pre-
service teachers in Elementary Education, Faculty of Education, Bachelor of Education
program. The sample group consisted of 33 fifth-year elementary education pre-service
teachers (5-year curriculum) completing their teaching practicum in educational institutions
affiliated with the College of Teacher Education, Phranakhon Rajabhat University during the
2022 academic vyear, selected through purposive sampling. The research instruments
consisted of a questionnaire on problems related to competencies, a manual for conducting
coaching activities, an evaluation form for coaching activities, and a reflection assessment
form for coaching activities. Data analysis employed mean, standard deviation and
hypothesis testing using t-test. The results revealed that 1) The need to develop
competence in learning management for learner development was rated at the highest level
overall. The competence in learning management for learner development was also rated at
the highest level overall. 2) The results of development through coaching activities that
enhanced learning management work to develop learners were of very good level overall,
with scores significantly higher than the 70 percent average criterion at the statistical
significance level of .05., and 3) Overall reflection results from the development process

showed the highest level of satisfaction.
Keywords: Coaching Model, Learning management competencies, Teaching practicum
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0o (Hanover, 2015) uona1nil Chien (2013) Ss93u7891 MsBuuLdunszurunsdoud
ffuiiAnanaulindauszanuaivsssninaguasdtuue feliAanaudsuslandaun
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TunsSeuuasiinadugninisnsSouiintu vaduandiiduin “nsuuy” Lo wsdgoiamn
AugANNLANLNTITRIATVITTY WiteiaTuadisanssausdunsdanisEou Sl unnuud
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mstuuglunsifondell WWud duil 1 Anvianudesnisuaranssouriugulumstauaussous
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2.1 wuvdsuniuigafunisdnwianindgunieafuaussauzvesindne
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AINLUUYIBLASY (Likert’s scale) IiuA sefuuniiga uin Urunans dos wazdesian
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wazAdeiilunnaedld (Try out) Autindnulududi 4 luawAvinisuszaufin d1uau 33 au
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1 ynZsunsaaeuiionilaenguorasddmadaniisinisUszoufine Inendenisiininag
$1u7u 3 viu ddauaeaadoswaniie (100) s¥wine 0.66 - 1.00
2.3 wuudsiiunananssunstuue (Coaching) Fiduuvunasisziuasuun Wursosas
¥ pzuuudosay 90 July agluseAuRiBen 80 - 89 sy fiun 70 - 79 S¥AUR 60 - 69 sxduweld
55 - 59 suRTuLATinsuAlURLAL dndn 55 LikunaueinisUsedi asvaeulangue1and
e $1uu 3 v feuuulssdiuisadin 5 sy famnuaenadesoniomuuudeuny
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Fafirnumsnzanoglusziuinn
2.4 wuuUssifiunisagviounanisdaianssunistuug (Coaching) uisduiaiosile
3 Uszeam leuA wuuasuaumnufienels Mdunuuinasdinu 5 seiu wazuuuduauaifdaseaing
(Semi-structured Interview) maaaauimwlh%’mng 3 V17U UAANADAARDIYINAY 4.66 TEAU
wndign wazilieuidesiuannsmaasddiunguiiede 33 au iy 897 dauuuudunival
fimauaenndemonioniviniy 4.53 sefunnitan
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3.1 fuiunsinfanssunstuuy (Coaching) AuthAnwnduddl 5 lunmadeuit 1 Tudu
msnanedld Ranssunstuugiivenou Inerdomsindinag uninedosusdgnszuas lnedans
dovneusseilutuans dwiunduveaeddfansaumesiudil 5 wordnianssu dunguililunisise
fio tnfinududi 4 foglusznireFounaiFoud 2 Geoonfinuszaunisaliviines vaassaeu
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Fuil 1 mMawFeuns suil 2 nafmuausuRRITNAY du 3 Mssdunisuuny wartuil 6
nshnny wazdszduna Satanssumstuuy S1ua 10 Ade 9 Ay 2 91l UsgnaudieAanssu
1$un 1) mslimumuanud Fewdnges nsdanisfeudiflewmungFou uasiuamisufoinse
NuUsENINGN 2) MInsnuiiefanunuufoR 3) msuandsueuiuaziaunlungud
Ufthnuaeululsadsumuseduiuiisonisdgmiiialunufu iR wae 4) msthnnefaniuen
Tunsdely suasunszurunisuanilalenialiimunuanduniaSeulutulsedunanisuj o
AMTENURNUTZAUNTAIVITIN
4. MIATIENteya
4.1 doyannudeanislunsiamn uazanssous lunisdamisiFoufiloimungizou
foyaanuuuasununufianele wazdoyanzuuunansUsziiunanunsinnsSeudifieinnn
ALSEUANUUUERUANYTANINTIAIU 5 SeAukazinuann1TUsiiu1e Taseimea1seyas
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4.2 n13W3guiisuARfereIAERULAINNTUTHHUNAIUIINATHAIUT AULN9
Uszilluieway 70 M1y aNyRgIuNITITEMENINAABUAIY (t-test : One Sample Test)
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HAN15IY

nanside agunanutngUszasin1gide el

1. samsiesgianudesnislumsiauinazanssauglunsdnnisoudiflewmundSou
PUANFST 1

M13197 1 Anuseamslumsiawazanssauglunsdanisseugiveimugisey

AMufBen s TunIRAIILAs aNTIaULY X SD. maulana
1. sUuuunstuurlumseenuuunsiGeus 427 68  wnilan
2. meideiewmungSeu 425 70  aniign
3. MSIATUEUNISISEUSANSENTITEUS 424 70 aniign
4. wéngnanisfinuiduiiuguesnisiilld 419 70 mndign
TagnInsay 425 69  wniian
sussauzn1sTannsBeuSiewangiGouy X SD. nmsudawa
1. meATeileRannisou 429 71 aniign
2. yUwuunstuugluntseonuuumsiFous 427 68  ndign
3. MSIATUEUNSISEUIANSEMTTEUS 424 70 aniign
4. Mé’ﬂqmﬂﬁﬁﬂm%y’uﬁyugﬂuuazmaﬁﬂﬂ% 419 70 wniian
Tagnnsau 427 70 aniign

INAITNA 1 WU ANABINTTlUNTHAIL LA ALTIAUENTIANITI B U Ve RIS o
Y  ad & . v & a Y av A o =
M85 (Coaching) TusnugUuuunstuurlunisesnuuumsiseus nmsideeimunseu
wagmsIaviuAuNIsiseuiansensiseusegluszAuiniian diuaussouzn1sinnisseusiiionamn
AiSeu Aede 4.27 lnunmsinegluseauniniign

2. mamifmm]mimmsﬁaLLuﬂumswwuwamiauﬂumiwmmauimawwmmiau

2.1 namsUsziiunanuanmsianisiious WewmundiSeull nanumsned 2 uas

M13199 3

M1919% 2 Nan15LAINTIUNNSTRUE (Coaching) Tumsimunaussaugn15dInNITiTeu; Useliuain
NSIATIUAUIANTTSBUSVRITNANK

HAN1SUTEEY (AZULULAY 60) szauAuANiUIUIuLnAnen
Awfi AaAe fowaz 32AU U foway
Aud 1 49.70 82.98 Mdeu 13 39.39
Al 2 50.46 84.10 fann 10 30.30
ﬂuﬁl 3 49.97 83.28 A 7 21.21
Aade 50.04 83.40 wald 3 9.10
FTAUAMATN Ann 593 33 100
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1NA5199 2 WU AedslasnnTinedluseduamnIngNIn (X = 50.04) viosouay
83.40 LiBNINTUITLAVAMNINAIULINTANNIN FEAUMBEY TIUIUTREaE 39.39 5098317 LAk
JEAUANIN Sosay 30.30 sEAuURTeray 21.21 uagseaunald Seuay 9.10 muddu

M1519% 3 Nan15MAINTIUNNTTRUE (Coaching) TumsimunaussauziamuIdiTow Useiliuain
NITBNULarMIULEUeNTITEYBIUNANK

HaNTUsEIY (AZUUULAY 90) sEAUAMAINAUIIWILTNANEY
A ARy Sowaz 3ZAU U Souaz
Audl 1 76.37 84.85 Mdeu 15 45.45
A 2 76.02 84.46 fun 13 39.39
Aufl 3 76.29 84.77 7 3 9.09
Aade 76.22 84.69 wold 2 6.06
FTAUAMAIN - AuN 394 33 100

911597 3 Wuin enansdlmaduseiiiu 3 v Senadslasnmiueglusziuganiwg
un (X = 76.22) n3vdevaz 84.69 lefiarsansziuaanimiuiiuiudndned 33 au dausnn
fnunmszduiien d1uiufesas 4545 se3a9n loun seRuRun ewas 39.39 s¥AUR Seuay
9.09 wag szaunely Soeay 6.06 Aua1GU

2.2 wamsvadeuARAsTasRzILUTINNIUTEiumansTRansTumstuuglunis
FamsSeudifewaundiou mumsied 4

A15199 4 KAN1TNAFBUANRRLVBIAZUULIINNTTUTE HUNANITIATIILNUTANITISBUS DML
AL 3EUMEAANTIUNISBMUE (Coaching)

NA9U unAnun AZIUU X S.D. t-value
1. unudnmsiFoudifieiaun 33 60 50.78 8.03 6.99*
ﬁL’%ﬂuﬁwﬁamsmm?ﬁng
(Coaching)
*p < .05

N9 4 WU mamiﬂs%ﬁumamﬁmﬁ’]LLmu%’mmiSﬂu%ﬁ,ﬁaﬁ@umﬁf%aué’wﬁﬁmism
NPT TRVEY (Coaching) ImamsﬂiumumamswwmamsauumumﬁﬂmmauimawwumLﬁsju
WUIT ARABTeIAY LLuummﬂmamﬂmummmusammmaaamm fu .05 wanalviiiudn
mifm‘vnLLmuﬁmmiLiaugmamﬂiimmﬁmuu (Coaching) FedaaTuaNTIAULAIUNITIANITITEUS
YpaunAnwlneg1eliused@nsaw

3. HansarviouraINMITHRILANTIAULlUNTTANSIS B USRS 8 UAIToN1T UL
3.1 HaMSUTETiuANUNaNE N EVAIN SRR AN TUN TTUUTATUNARNLANTIN 5
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A15199 5 NaN1SUSEIUAIUNIND FIINAITHAILIAIBAINTTUNIT VUL

anufaneladeniswanndaeianssunistuue x S.D.  nsulana
1. {adeuszneunstinug (Coaching) 4.26 54 3niian
2. nszurumslunsduuy (Coaching) 4.61 39 wniian
3. waitlésuainmsduug (Coaching) 4.40 62 wniian
Tagn s 442 52 wniign

91nM15797 5 WU m’quwaiamamiwmmmaﬂﬁ]ﬂiiumwLLuviumswmmamsauv
ﬂ'li’i]ﬂﬂ”liLiEJuiLW’aWGlJu’lNLiEJuai‘Ui’JﬂJ 3 sy lduA dadeuszneunisdaianssy wu aawdl nan
[dennenanseng q fensruunistiuy uasnaildiuresindny Tnsnmsuuarlusiodiu
fAnadevosniiswelaoglusydusniign (X = 4.42, S.D.=.52)

3.2 waannsdunisailaglduuvduniuaiidasadeniendminduanianssunis

unglutnaanfuminauesanulududng q aguld fil

pannsTETEmMstuuglunsiaunanssougnsianisfoudiitewmung oy wui nans
Funwnifinaludnwusiioatu Ao Wenivesddiedsznaunistuusiienivenenaisgile
Usvﬂaumi%uuuvLﬁaaﬁumi%’mmsﬁauﬁﬁaﬁwmrfiﬁsmﬁLﬁammamamﬂi%ﬁumséﬁuuﬁmm
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