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Abstract

The objectives of this research are to: 1) study the level of emotional
intelligence, satisfaction on job content and job context, and innovative
behavior of employees, 2) compare the innovative behavior by personal
factor, and job-related factor, and 3) analyze the result of emotional intelligence,
satisfaction on job content and job context, and their effects on innovative
behavior. The survey research was used to gather data from samples of 416
employees working in chemical industry, Eastern Seaboard area. The statistics
used in analyzing the data were percentage, mean, standard deviation, t-test,

one way ANOVA and multiple regression.
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The research findings are: 1) employees working in chemical
industry have high level of emotional intelligence, satisfaction with job content
and job context, and innovative behavior, 2) employees with differences in age,
marital status, educational level, functional department, years of experience
and salary level perform differently in terms of innovative behavior with
a statistical significance level of 0.05, and 3) level of emotional intelligence,
satisfaction with job content and job context have effects on innovative
behavior of employees in the chemical industry at Eastern Seaboard area.
These factors together can explain the level of innovative behavior of
employees at 67.50 percent (R* = 0.675). Specifically, the emotional
intelligence i.e. self-awareness, satisfaction in job contenti.e. responsibility, and
the satisfaction in job contexti.e. status, company policy and administration,
working condition and compensation or salary affect the level of innovative
behavior with a statistical significance level of 0.05.
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fauils b SE, B t sig
(Constant) 0.064  0.149 0.432 0.666
mm@mmm\imimﬁ
nanszntinFlumuies 0.088  0.035 0.113 2513  0.012*
mﬁmmimmnhmmum -0.027 0.033 -0.035 -0.824 0.410
Msfiugeqala 0.044  0.044 0.046  0.982 0.326
nnslivineznedann 0.079  0.040 0.087 1.957 0.051
ANBULIAINU
s fim 0037 0031 0043 1187 0236
ANNNFLRATAL 0.124  0.038 0.132 3226 0.001*
ANNANTAIUNNTNNTU 0.001 0.038 0.001 0.019 0.984
nsldsunnsaaniuiuiia 0.069  0.037  0.082 1875  0.062
Aunnautinlusu 0.057  0.029 0.073 1.936 0.054
1UTUNUBIU
RRESLITIfalk i -0.018  0.029  -0.023 -0.674  0.501
uIFJUWEILL@ZﬂWTU?JM’]N’]u 0.140 0.034 0.166 4.119 0.000*
anmuandeanlunnvineu 0.078  0.035 0.091 2208  0.028
AHANAUS LI TN 0.047  0.031 0.057  1.481 0.140
ADNUNINNNATNTN 0179  0.036 0212 4910  0.000*
pnusupuazlaendeluen 0022 0022 0.035 0.982 0.327
ANAALILNLY RULAaU 0.049  0.025 0.075 1.998  0.046*
SE_ =+.28; Durbin-Watson=1.893, R=0.822; R’=0.675; F=50.904; Sig=0.000
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