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Abstract

The purposes of this research are to study the relationship and effect
of personality on job burnout of Kasikornbank’ s employees in Roi-Et province.
Questionnaires were designed and used to collect data from 104 employees
of the bank. Multiple correlations and multiple regression analysis were used
for data analysis. The results found that instability and compromise have
positive relationship and effect on job burnout. The findings from this study
can be beneficial for the bank as guideline to create competitive advantage
from human resource management by preventing job burnout in the future.

Keywords: Personality, Job Burnout, Employee
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YARNNIN (Personality)
uuumdulug (Neuroticism)
WULLARASEA (Extraversion)

wuudafulszaunisnl (Openness to Experience)

v

uuutlsedlilezuen (Agreeableness)

a4 o )
WULUNARA1UN (Conscientiousness)

ANNwlaauinglunisg

11974 (Job Burnout)

AN 1 LULANABILAAINANIENLIIBYARNN AN BA N e ML

1T1N19N 19U LRINTNIUFTUIANTNANT AN RTREILBA

A59N 1 waAnFuesAAnlseAvaiaan e ARNINNILATANNINTRL NG

114n199 19 U BINTENINUEUIANTNANT NS S RFasLan

o AANLs=ANS
Aauils
waann
wuundulug (Neuroticism : PEN) 0.895
LULLLEANAA (Extraversion : PEE) 0.774
wuLasudszaunisnd
) 0.815
(Openness to Experience : PEO)
wuLlsediilssuan (Agreeableness : PEA) 0.877
wUULHARENTIN (Conscientiousness : PEC) 0.873
m’mmﬁﬂwmﬂuma‘ﬁ’mm (JOb Burnout : TJB) 0.858
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A15197 2 NsAnziANeAt daudenuunInggIu andNRusuLILNY A

VIFs wazmadimsnsianduiusiesy panniniuaansmilesis
114n199 19 U BINENINUEUIANTNANT NS S RFasian

fauds | TUB PEN PEE PEO PEA PEC VIFs
X 2.91 3.22 3.84 3.93 4.15 4.13 -
S.D. 0.92 0.80 0.59 0.69 0.56 0.58 -
TJB - 0.536* | 0.006 | -0.147 | 0.048 | 0.210 -
PEN - 0.084 | -0.120 | -0.108 | 0-320" | 1187
PEE - 0.604* | 0.431* | 0.3%8" | 1726
PEO - 0.473* | 0505* | 1.889
PEA - 0.623" | 1.806
PEC - 2.006

* ladnAtyn1eaiiangzau 0.05
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FUNANINANTINE FanTaFasidn

AMuTiaswie
Tumsvinau
YARNNIW . 4 AN t p - value
Auilsz@nd g,-
ARIALARDY
msannas
AT
a9
AR (a) 0.963 0.834 1.154 0.252
wULYARNATWL LWL 0.583 0.109 5.338 0.000*
(PEN)
RULLARNAIWLLLLAAFY -0.035 0.178 -0.194 0.847
(PEE)
wuLyAANA WL LAY -0.165 0.158 -1.043 0.300
szaunngnl (PEO)
LLUUHﬂﬁﬂﬂ’WWLLU‘U 0.416 0.191 2179 0.032*
lseiltlszuan (PEA)
wLLYARNA WL LLRARANTIN -0.212 0.193 -1.096 0.276
(PEC)

F=8.695 p=0.000 AdjR’= 0.293

* Tl d Arun19aDanszAy 0.05
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