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Abstract

The purposes of this research were to study The Causal Relation-
ship of Job Satisfaction, and Organizational Commitment on Employees’
Performance of Electricite du Laos. The sample used in this study were 324
operational staff of Electricite du Laos. The Statistics used to analyze data
were Percentage, Mean, Standard deviation, and Structural Equation Model
(SEM).The finding revealed the Causal Relationship of Job Satisfaction and
Organizational Commitment on Employees’ Performance, Modified model
was harmony with the empirical data (Chi-square=59.883, P-value= 0.372,
GFI=0.975, AGFI=0.954, CFI= 0.994, RMR= 0.015, and RMSEA= 0.013). The
result of this study was accepted all hypothesis at the significant level of .001
Keywords : Job Satisfaction, Organizational Commitment, Employees’

Performance
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Path Diagram Path Coefficients  S.E. t-values
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JS - PAY 0.39*** - -
JS g PRO 0.38*** 0.233 4.181
JS g SUP 0.42%* 0.251 4.328
LAMBDA-X

JS - BEN 0.34** 0.241 3.926
JS g REW 0.42%** 0.271 4.267
JS g OPE 0.41** 0.250 4.357
JS g COow 0.47** 0.300 4.437
JS - NTW 0.36™** 0.267 4.105
JS - COM 0.46™* 0.281 4.389
LAMBDA-Y

oC - AFC 0.37*** - -
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EP - TAP 0.63*** - -
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JS - oC 0.55*** 0.145 3.452
JS - EP 0.53*** 0.242 3.292
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oC - EP 0.56*** 0.281 3.297

X2:59.883, Xz/df:1 .051, p-value=0.372, GFI=0.975, AGFI=0.954,
CFI1=0.994, RMR=0.015, RMSEA=0.013
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