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The Perception of Justice and the Quality of Work Life
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Abstract

The objectives were to study the influence of perceptions of
organizational justice and the quality of the work life as related to the
organizational commitment of the employees working in the Motorcycle
Industry in Bangkok and the Metropolitan Region. The data was collected
from 416 samples. The statistics, which were used, consisted of percentages,
means, and multiple regression analysis. The results revealed the following:
1) the perception of justice had had a positive influence on organizational
commitment with a level of statistical significance at 0.05; 2) the quality
of work life had a positive influence on organizational commitment with
a level of statistical significance at 0.05; and 3) the perception of justice
and the quality of work life had shown a positive influence on organizational
commitment with a level of statistical significance at 0.05.

Keywords : Perception of Justice, Quality of Working Life, Organization
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1. WA
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2. 21y

20-25 1l 73 17.5

26-30 1l 134 32.2
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41 Tl 66 15.9
3. 3LAUNNTANEN
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A19199 1 [1UIULATTREATIBaNINNWlUAEIMNTTUNARINAN TN WU
luangannuuasuarinuma sauunaudeyadiuynna

(sie)
TayAFIUYAAR AU (AU) LU

T
A Al

6. TrAURWARLN AT

#nnn 10,000 LM 3 0.7
10,001 — 15,000 LW 70 16.8
15,001 — 20,000 LN 193 46.4
20,001 — 25,000 UM 62 14.9
25,001 — 30,000 LW 28 6.7
30,001 uasdlel 60 14.4

AISN 2 NNIUATITHANNIANREITINIANIBIARLLINNITLT AN AaT
HUANIENUFDANNYNAUEBEIANNT

Model B S.E. § t Tol. VIF Sing
AnASA (Constant) 1.412 0.096 14.712 0.000°
FUNARBLLNY 0250  0.042 0349 6016 2707  0.369 0.000°
FunszuaunIg 0188  0.035 0269 5309 2067 0484 0.003"

Funsfldfduiussiety 04125 0041 0461 3.012 2292 0436  0.000

R R? Adj R* S.E. (est.) D-W F Sig.
0.698 0.488  0.484 0.356 1.514 130.772 0.003

a

naELUe): *EAATYN AT ANIEAL 0.05
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A15991 3 N139LATZUAIINDANBLLTINIAMURIAIRLTAUNINTR AN S

aulussAnslnanIznUsaA Ny NRWEDaIANS

Model B SE. B t Tol.  VIF  Sing
Anpai (Constant) 0.712  0.093 7.653 0.000°
Fulanalunsimundnenimaesyana 0157  0.034 0193  4.630 0453 2.206 0.000
MuANANAATTNI LA TRIRdIus 0255 0.035 0261 7.332 0620 1.613 0.000°
futlszangullmeluasdnng 0.092 0.031 0123 3.006 0466 2147 0.003
FUNTANTIeANARINIINNeAIAN 0.306 0.030 0.407 10.141 0.487 2.052 0.000°
R R’ Adj R’ S.E. (est.) D-W F Sig.
0.823 0.678 0.675 0.283 1.636 216.063 0.000°

o o a

nNELUe): *EAATYN AT ANTEAL 0.05

o

AISIN 4 NIUATITIANNDANLEITINANNBIFaKLINNITLT AN AT TN
LAZAUNINTIANNINNUARNANIENLNNLINFRAMNENALSE
BIANTT
Model B SE. B t Tol.  VIF  Sing
A1As7 (Constant) 0655 0.092 7.152 0.000°
FrusameULNY 0074 0028 0106 264 0458 2.184 0.009
Funszununs 0081 0032 0113 2554 0381 2623 0011
fulamalunsimudneninaesyana 0120 0.034 0147  3.534 0425 2.350 0.000
MuANaNaaszdeuLaYTIndouia 0208 0.035 0213 5955 0578 1.730 0.000°
sudszandlaeluasdnig 0.071 0.030 0.095 2.335 0445 2248 0.020
FunisAnilalieanusiasniamiedans 0.264 0.031 0.352 8.631 0445 2246 0.000
R R? Adj R S.E. (est.) D-W F Sig.
0.835 0.697 0.693 0.275 1601 156.880 0.000
nNELUE): *HEAATYN AT ANIEAL 0.05






