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High Performance Work Behavior; Causal Factors Relation

within The Education Criteria for Performance Excellence
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ABSTRACT
The high performance work behavior is important for performance
excellence of higher education institutes operation. In order to achieve
performance excellence, the higher education Institutes had to have practice to
encourage staff to have job satisfactions and engagement. Moreover, the most
important for high performance work behavior, staffs have to be achievement

motive person to create work achievement.

Keywords: High Performance Work Behavior, Job Satisfactions,
Job Engagement, High Work Performance Practices,

Achievement Motive
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