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Abstract

The purposes of this research were to study effects of positive
psychological capital and organizational commitment on intention to leave of
employees in consulting company. There were 343 samples from professional
workers in consulting company, and research instruments were questionnaire
of psychological capital, organization commitment, and intention to leave.
Statistical data analysis is Structural equation modeling (SEM). The results
were as follows:

The model, which was adapted to fit with data, has the fit
statistics as follows: Chi-Square = 30.390, df = 15, p =.011, CMIN/DF = 2.026,
GFI = .979, AGFI = .950, NFI = .969, CFl = .984, RMSEA = .055,
PCLOSE = .355. The study result revealed that positive psychological
capital and organizational commitment directly affected on intention to leave.
In addition, positive psychological capital indirectly affected intention to leave
through the mediating role of organizational commitment.

Keywords : Positive Psychological Capital, Organizational Commitment,

Intention to Leave
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