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Promotion of Information Technology for Administration

of Bang Bua Thong Town Municipality Nonthaburi Province
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Abstract

An article on the promoting the use
of information technology for administration
of Bang Bua Thong Municipality. Nonthaburi
Introduce the concept of organizational change.
Organizational Change: The concept of adoption
of information technology and Information
Technology (IT) to describe how and why
new information technology is being used by
an individual or organization. To study the
promotion of information technology for the
administration of Bang Bua thong Municipality.
Nonthaburi this is a guideline that allows
people to study and analyze human behavior
as an alternative to explaining their intentions.
The human behavior in accepting the use of

information technology is more effective.

Keywords: Promotion of Information Technology,
Information Technology for Administration,
Bang Bua Thong Town Municipality Nonthaburi

Province
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