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ABSTRACT

Research subject to Provincial Governor
and Thai Public Administration as a qualitative
research with the purpose to study (1) public
management model (2) forms of Government
and administration to the Governor position,
and (3) Desirable Features of Provincial Governor
in public management. Research this time.
The research methodology, Delphi Technique is
a group of experts in the field of political
science and management. The number 9
people and group discussions (Focus Group),
specialist in political science and has a
position in the public administration, the
number of 8 people Used semi-structured
interviews in the 1st round, questionnaires
in the Likert's Five Rating Scales total 40
questions in the second and third round
Analyze by finding the median (Median: MD)
values range between quartile (Interquartile
range: IR) must be greater than or equal to
the median value range between 3.50 The
Interquartile range is less than or equal to
1.50, The Discussion group. Use the chat
logs to collect data and analyze with the
analysis of the content (Content Analysis).

The result from the questionnaire
responses and 40 with a median of 4.11 to
4.89 is likely to be quite high to very high.

The interquartile range 0.00-1.00 shows the

117



118

consistency of the answers in the same way
as high to very high consensus. The analysis
of data from focus groups. Consistent with
the results of the analysis with the Delphi
technique. Is as follows:

1. The format of the national
administration. The administration is still
divided into central, regional and local.

2. The reform of public administration,
regional, province flexibility in the management
of a legal entity by the province (Autonomy).
There are provincial governors of provincial
integrated government management. The
Government in the province, as a public
service to all regional. There should be no
Government missions overlap. Cancel the
provincial administrative organization and
only has two forms, municipalities and other
local styles Add the decentralization to local
administrative organizations and strengthening
of the people. The province government
budget act can set itself. To use and
distribute resources with local administrative
organizations, agencies and enterprises located
in the province. The format or to the position
and the qualifications of the provincial
governors. Provincial governors from appointing
Central It should not be elected Governor
province. The appointment of the governor

through the nomination committee consisting

of experts in the Ministry. And representatives

from the public sector in the province.

3. Provincial Governor must have
leadership. Global vision is to change the
leader. Strategic leadership Super leadership
is based on transparency, good governance.
Leadership based on the principles of
Buddhism include dasavidha-rajadhamma and
must have government experience, both at
the central and regional government. Provincial
Governor must have the leadership, leadership
changes. Strategic leadership Super leadership.
There is a leadership based on Buddhist
principles through: dasavidha-rajadhamma and
sappurisa-dhamma and must have experience
of working in both central and regional
government.

Suggestions for further research. The
research should evaluate the formatting of
Administration to deter mine the consensus
of experts. And quantitative research from
the public sector more. The research into the
position of governor. Experimental research
indicates the ultimate leader. Transparency
and good governance of the govermnor. Research
will evaluate the experience of the incumbent
governor. Research and surveys of various
sectors. Both public and private sector on
the national administration and the provincial

government.

Keywords: Provincial Governor, Thai Public

Administration
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