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Abstract

The research “Enhancing the quality
of work life of police officers in the Metro-
politan Police Division 8” is intended ; 1)
to Promoting quality of work life of police
officers in the Metropolitan Police Division
8, and 2) to guide the development of quality
of work life of police officers in the Metropolitan
police Division 8. The questionnaire was
using for data collected from a sample of
400 respondents. The questionnaire is
divided into two parts, the first of personal
information of respondents section, the
second is to promote the quality of work
life of police officers. It is divided into eight
areas : obtaining adequate compensation
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and justice, the working conditions are
safe and healthy, the advancement and
job security, the opportunities to develop
physical fitness integrating social collab-
oration, the rights of employees balancing
between life and the lives of others. Its
benefits to society data were analyzed
by using frequency, percentage, average
(Mean), standard deviation (Standard
deviation).

The research found that the comments
on the quality of work life of police work
overall, by aspects are moderate. The
mean was 2.90 (S.D = .507) showed that
promoting quality of life, quality of life and
work of police officers is moderate.

keywords : enhancing quality of
work life
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