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ABSTRACT

The purposes of this research were
1. Study the human resource management
model of educational institutions under the
Royal Thai Police. 2. Develop the human
resource management model of educational
institutions under the Royal Thai Police.
3. Evaluate, verify, and verify the human
resource management model of educational
institutions under the Royal Thai Police.
There are 3 stages of research methods:
Step 1, the study of the composition
of the human resource management
model. From the analysis of relevant
documents and interviews with experts and
qualified of human resource management
in educational institutions, 5 people, Step
2, model development by constructing

a questionnaire as a research tool with a

sample of 331 people. The statistics used
for data analysis were Frequency distribution
Determination of Percentage, Mean and
Standard Deviation Step 3, Evaluate the
model accuracy, suitability, possibility and
benefits by interviewing 17 experts. The
research findings were as follows: 1. The
human resource management model of
educational institutions under the Royal
Thai Police consisted of 7 components:
1) Human Resource Planning 2) Human
Resource Development 3) Compensation
Management 4) Welfare 5) Performance
appraisal 6) Recruitment 7) Selection 2.
The level of necessity of the specified
variables Most human resource management
competencies are required at a high level. 3.
Assessment accuracy, suitability, feasibility
and usefulness is at a high level. Can be put

into action.

keyword : Development,Model/The
Human Resource Management/ Educational
Institutions Under ThelurisdictionofThe

Royal Thai Police
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