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Abstract

The research study aimed to 1) study knowledge transfer from the training programs
provided to the professional nurses 2) study the factors influencing knowledge transfer from
the training programs provided to the professional nurses 3)study the relationship between
the trainees’s characteristics factors, motivation factors, work environment factors and ability
factors with transfer knowledge from these training programs 4) create an equation to predict knowledge
transfer from these training programs based on the characteristics factors, motivation factors
work environment factors and ability factors. The population in this study 2,022 professional
nurses in the nursing department, King Chulalongkorn Memorial Hospital. This Quantitative
research started by using the random sample approach and selected 330 professional nurses who
participated in the 4-15 day training course organized by the Human Resources Development
nursing department of the hospital. The research instrument was a questionnaires. Results
showed that overall, there was a high level of knowledge transfer from the training.
Considering each aspect, it found that the aspect of using knowledge at work was the highest,
followed by the use of work skills and having a good attitude towards work, respectively. In
addition, the correlation results of knowledge transfer from the overall training programs was
statistically significant at .01 with the trainee's attribute variables including trainee’s characteristics factors,
motivation factors, work environment factors and ability factors. The correlation coefficients
was perform as well as the multiple regression analysis to create the equations to predict
knowledge transfer using a stepwise approach, it was found that there were three influencing
factors that show statistical significant at .01 which were trainee’ s characteristics factors,
motivation factors and ability factors. All three factors were able to predict 67% (Adjusted R*=
0.67)
Keywords: training, knowledge transfer from training, factors influencing knowledge transfer

from training, professional nurse
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AAafl (constant) 0.51 - 3.69%*
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