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Abstract

A Study of Political culture learning model that affects the quality of work life of
personnel, PhraNakhonSi Ayutthaya Rajabhat University 1) to study the state of learning of
political culture and quality of working life of personnel at Phranakhon Si Ayutthaya
Rajabhat, 2) to create a model of political culture and quality of working life of personnel at
Phranakhon Si Ayutthaya Rajabhat, 3) To evaluate the political culture and quality of working
life of personnel at Phranakhon Si Ayutthaya Rajabhat, The questionnaire was academic staff
and support staff to 701 students,The researcher collected 580 questionnaires, accounting
for 82.73%, The researcher used the method of finding the sample size with the tables of
Crazy and Morgan, The main contributors were the administrators of Phranakhon Si
Ayutthaya Rajabhat University, Representatives of local politicians, mayors or local
government administration, community leaders and citizens in Phra Nakhon Si Ayutthaya
Province, Interview the main contributors a total of 15 persons were selected. Group
discussion and discussion, The statistics used in the research were mean and standard
deviation. And descriptive.

The research found that :

1. The results of the study on the culture, political culture and quality of work life of
the personnel of Phranakhon Si Ayutthaya Rajabhat University were as follows : Overview
The opinions were at a high level. When considering each side, found that. There are a lot of
opinions from the public to the public. To know their rights and to respect the rights of
others. The realization of the law and strict respect for the rules of society. Optimism Peace
and reconciliation. And the political consciousness.

2. The results of the study on the Political culture learning model that affects the
quality of work life of personnel, Phranakhon Si Ayutthaya Rajabhat, were as follows : 1) the

awareness of political participation; Communication Through Meetings 2) The realization of
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the law and respect for the rules of the society strictly. To clarify the management policy of
the management to create a sense of law and respect the rules of the society strictly. 3) The
public mind. Organize activities related to political projects, both in the governmental plan
and in the traditional activities. 4) Seek peace and reconciliation. 5) Know how to use your
rights and know how to respect the rights and freedoms of others. Respect the thoughts of
others. Understand the role of each person. Have a system of working methods that can
raise the level of performance. 6) Optimism. No motto any decision must be of benefit to
the public. And sustainability in various areas related.

3. The results of the evaluation of Political culture learning model that affects the
quality of work life of personnel, Phranakhon Si Ayutthaya Rajabhat, showed that the
learning style, political culture and quality of working life of the personnel of Phranakhon Si

Ayutthaya Rajabhat University were appropriate. To be in a very level.
Keyword : Learning Cultural Politics, Quality of work life
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