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Relationship between antecedents and consequences of organizational commitment

affected employee performance
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Abstract

The purposes of this study were to determine relationship model between
antecedents and consequences of organizational commitment that affected employee
performance. Causal factors, for example, perceived organizational support, friendly
environment and work-life balance, can affect workers’ performances. There is an
organizational commitment as a moderator variable. Hence, the relationship model of any
variables has been developed via review of literature, concept and related research. The

results of this research can be applied in other studies in the future.
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