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Abstract

The objectives of this research werel) to compare the behavior of being good membership
of organization and organizational commitments classified by personal factors, and 2) to study
the relationship between organizational commitment and organizational membership behavior of
personnel. This research was quantitative research. The samples used in this research covers 152
personnel in the land development office of area 12. The questionnaire was used as the data
collection instrument. The statistical data analysis was frequency value, percentage, mean,
standard deviation value and Pearson Product- Moment Correlation Coefficients. There was the
alpha coefficient 0.97.

This study found that 1) the organizational citizenship behavior overall were at a high
level. Personnel factors were no difference in good organizational membership behavior, 2) the
organizational commitment of personnel overall were at a high level. For Personnel Factors, there
was only gender factor that was different to organizational commitment, and 3)the relationship
between organizational commitment and good organizational membership behavior was positive

at a significant statistical level of 0.01 and the Pearson correlation coefficient r = 0.657.
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