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Abstract 
 

The objectives of this research were to study the level of transformational 

leadership, level of organizational environment and the relationship between 

transformational leadership and organizational environment of schools. The samples of the 

research were 315 teachers working in schools under Surat Thani Primary Educational Service 

Area Office 2 in 2014 academic year by using stratified random sampling method, then 

simple random sampling by draw which had reliability at 0.92. Statistic tests were mean, 

standard deviation and Pearson’s correlation coefficient analysis.    

The research found that the transformational leadership of school administrators 
overall was at average level. However, the highest level was the individual consideration 
aspect, then the intellectual simulation, ideal influence and creating inspiration respectively. 
Taking into the account of organizational environment aspect, the highest level was the 
centralize power environment, and then friendly environment, closed environment, opened 
environment and controlled environment, accordingly. The results of relationship analysis 
showed that the transformational leadership positively correlated with organizational 
environment significantly rather low at .01 (r=.44).  
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