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Abstracts

This research was studiedthe development learning managementMaharaj Nakhonsit-
hammarat Hospital Medical Education Center. The purposes were to study of state the de-
velopment learning managementMaharaj Nakhonsithammarat Hospital Medical Education
Center, and to study the pattern of the development learning management Maharaj Nakhon-
sithammarat Hospital Medical Education Center. The samples used in this study were alumni,
current students, and the graduate.By purposively selected the alumni who graduated less
than 5 year. However these populations remember the details when study at Maharaj Nak-
honsithammarat Hospital Medical Education Center. Current Students that study the fifth year
who has experience for development learning management, study at Maharaj Nakhonsitham-
marat Hospital Medical Education Center. And the graduatewas selected hospital management,
nurse, authorities, and relatives ofpatients, and who had been treated. The instruments used
in collecting data were depthinterviews, and group discussion. The result wasthe development
learning management Maharaj Nakhon-sithammarat Hospital Medical Education Center for
learning in each grade, the essential knowledge when they graduate to practitioners provides
medical centers community hospitals, and add to enhance the personality of the doctor that
featured high society person. The Social Services, community relations, patient’s skill for
honor, posing, manner of speaking, and academic knowledge to agencies management. The
learning and teaching recommend preparingthe lesson plan for theory and practice, to building
technique Interesting atmosphere to teach. Creating and motivate learners to create unity
among the doctors to the rural population.Management’s MaharajNakhonsithammarat
Hospital Medical Education Center should establish procedures along with equipment and
building relationships and coordination between junior, senior and teacher with the appropriate

activity relative periodically.

Keyword : Learning Management
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