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Abstract

This study aims to analyze the impact of
various factors on the successful implementation
of the New Government Fiscal Management
Information System (New GFMIS Thai) in the Royal
Thai Air Force, comprising of basic agency controls,
work system controls related to the New GFMIS
Thai system, operational behavior of staff,
and agency support. The study relied Purposive
Sampling on the perspectives of 325 Air Force
officers, with the questionnaire serving as a data
gathering tool. The structural equation modeling

was used for data analysis.
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The findings revealed that the most positive
factors influencing the success of implementing
the New GFMIS Thai system in the Royal Thai
Air Force are the Operational behavior of staff,
which include knowledge of the computer and
the new GFMIs Thai system, as well as understanding
of the work system, intention, and focus on the task.
The next factor is the work system controls
related to the New GFMIS Thai system. The basic
control system, this is a factor that has a negative
impact as it involves changes in the entry process
and the application menu on the system is
different from the original system. There is no
influence detected for the agency's support
factors. All these factors can explain the New
GFMIs Thai implementation's success of up to

35.0 percent.

Keywords: New GFMIS Thai System, Royal Thai

Air Force, Success Factors
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Teun yaradiaadilalunthfen (HRM 1) fianuthla
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fianhwinwind 0.751 mihsnuatuayuiangunsal
(DSS2) fandwnifniafu 0.614 uazmiiBaw
aruayulaen13InassavUseanm (DSS1) fienthmiin
Wiy 0.524

5. Yadedundudniaresnisiissuy
New GFMIS Thai unldlunasinainia (EFN)
alfosdusznautiidondannuyuunuudaidnasu
AAuLUsUTIndign S1uau 3 §dte i
Usgdnsnnnisvinau-anduuaildine (EFN4)
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0.829 uazUsgAnsAInn1s¥nu-annURaNan
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AFATzREunIstassEseauduiusdy
manneilutuneugaineiionsiaaeunanseny
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YIMNBI MIMUALTEULUTIABTRITUTE UL
New GFMIS Thai wgnssun1sufdReuvesynna
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lunisunssuvansauna New GFMIS Thai unld
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Chi-square (df) = 186.147 (91); P value=.000; CMIN/
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df=2.046; AGFI=.900; GFI=.941; CFI=.921; IFI=.924;
TLI=.883; RMSEA = .057; RMR = .015 (Standardized
estimates) 9 nn1sUsulunalaTIas19AINENNUS
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il f1 Chi-square fiftoandn 2.00 wanein
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CMIN/DF danlaifiu 3.00 uagA1 AGFI GFI CFl IFI
fianlddesnin 9.00 uag RMSEA RMR laitAiu 0.05
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