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Abstract

This article aims to examine the feasibility of implementing an accelerated 2.5-year Bachelor
of Nursing Science program designed for individuals holding a bachelor’s degree in a non-nursing
discipline. The proposed program is expected to mitigate the critical shortage of nursing professionals
by allowing non-nursing degree-holding candidates to obtain nursing qualifications within a reduced
timeframe. The program is particularly initiated in the context of increasing healthcare demands driven
by an aging population and a growing prevalence of chronic illnesses. Additionally, this initiative provides
an opportunity for individuals with diverse academic backerounds to enter the nursing profession,
aligning with emerging trends in the education system that emphasize lifelong learning for working
adults. The program would ultimately enhance the accessibility of nursing care and integrate expertise
from various disciplines into the healthcare sector.
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