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An Improvement Direction for Joint Staff Curriculum
(Joint Staff College’s Student Batch 55, Year 2014)
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This research is to study “Approach in enhancing the curriculum for the Joint Staff College of
the 55" class, for the year 2014.” The objectives of this study are to

1) To evaluate the curriculum, including its effectives and its management process.

2) To make recommendations for improvement. The study is based on quantitative research

methodology. 80 students and 20 staff, instructors, lecturers are involved. The study found that, in order
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to better the curriculum and approach in enhancing
the curriculum for the Joint Staff College, there
must be improvement of organization first, following
by using the 6 elements of management such as
Institute, Curriculum, Instructors, Students, Learning
environment and Evaluation.

Keywords :

Curriculum Improvement, Knowledge

Management, Effective
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