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Abstract

The purposes of this research were to
determine; 1) thecomponents of a paradigm of
educational administration for RTAF personnel
preparedness and 2) the guidelines of practices
for educational administration for RTAF
personnel preparedness. The research had four
operationalized steps: 1) Studied on educational
administration paradigm, 2) Analyzed the factors
of the paradigm of educational administration
for the RTAF personnel preparedness (3)
Confirmed the factors of the paradigm of
educational administration for the RTAF personnel
preparedness and (4) Synthesized the guidelines
of practices for educational administration to
prepare the RTAF personnel. The findings of
the research were as follows: 1) Thecomponents
of the paradigm of educational administration
for the RTAF personnel preparedness were
the 7 multi-factors (149 variables): Institution,
Leading, Planning, Education and Training System,
Personnel, Measurement- Analysis and KM, and
Stakeholder. Overall, the respondents gave a
very high level rating for two factors: Institution
and Leadership while the other five factors

were given a high level rating. The results from
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the CFA confirmed that the o factors of the
paradigm of educational administration for the
RTAF personnel preparedness were consistent
with the empirical data but the variables
decreased from 149 to 80. 2) There were a total
of 240 guidelines of practices for educational
administration: 1) 45 Institutional Guidelines,
2) 36 Leadership Guidelines, 3) 30 Planning
Guidelines, 4) 51 Education and Training Systems
Guidelines, 5) 36 Personnel Guidelines,
6) 24 Measurement, Analysis and KM Guidelines,
and 7) 18 Stakeholder Guidelines.

Keywords: A Paradigm of Educational
Administration/The Royal Thai Air Force (RTAF)

Personnel Preparedness
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