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Relationship Between Transformational Leadership and Organization Commitment with Quality of Working
Life of The Military Officers in The Army Medical Department

Abstact

The purpose of this research were to
study 1) the level of transformational leadership,
organizational commitment and quality of
working life of the military officers in the Army
Medical Department 2) quality of working life of the
military officers in the Army Medical Department
by personal factors 3) the relationship between
transformational leadership and organizational
commitment with quality of working life of the
military officers in the Army Medical Department.
The samples were 214 military officers in the
Army Medical Department and were selected by
proportional Random Sampling. The samples were
composed of 98 commissioned officers and 119
noncommissioned officers. The research tool was
questionnaire. The reliability of questionnaire was
0.94. Data were analyzed using percentage, means,
standard deviation, t-test , one - way ANOVA and

Pearson’s product moment correlation coefficient.

The results :

1) The level of transformational leadership
and organizational commitment of military officers.
Army Medical Department highest level while the
overall quality of working life of military officers in
the Army Medical Department high level.

2) There was a statistically significant
difference between male and female of military
officers in the Army Medlical Department at 0.05 level
but There was no a statistically significant difference
of the other personal factors (age, educational
level, status, income, experience) of military officers

in the Army Medical Department at 0.05 level
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3) Transformational leadership and organi-
zational commitment positively correlated with
the quality of working life of military officers in the
Army Medical Department. There was a statistically

significant correlation at 0.01 level.

Keywords: Transformational leadership,

Organizational commitment, Quality of working life
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