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Abstract
The purpose of this research article was to study the 12 values driven approach to public
practice and study the problems to drive the popular 12's implementation of public policies on National

Council for Peace and Order (NCPO). The methodology of qualitative research consists of documentary

UA @ adui © woumAy - FOHIAN bEEw
Vol. 7 No.2 May - August 2016




Il 1UONVIUINABUATLEN ol Us:Nis dmisufucgovus:zigu

The 12 values driven approach to public practice

research focus group and in-depth interviews. The
study found that the approach to tackle important
to start moving things around to reach all citizens,
the institutions and the Institute of mass
communication. The approach is to promote
educational institution, educational agencies in
seminars and events. To raise awareness of the
values of the 12 routines to their families,
communities and society at all levels to make
school management and curriculum development,
teaching and learning. The 12 values to insert values
in all subjects. The development of quality learning
activities. Many styles to instill values 12 offenses,
including promoting individuals/agencies/
organizations/communities. Participation in the
12 driven values into action. And the promotion
of the values 12 through a variety of media, such
as personal media publications electronic media.
Part of the problem of crash some people are not
aware of the importance of the values of 12 or
opinions opposed to the reform of the NCPO.
The policy to be rejected by the opposition
groups. So make society aware of the value of the
12 values to think that more than 12 values are
determined by who and to instill the values by
12 values before starting their own families,
communities, and develop into Thailand

continually.

Keywords: Approach, The 12 values, Public
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