msuuis:uumsaaidanuanawaiSouidlu nisnovus:TimsgovnovnuingluAasssun be
The Development of Selection System Civilian to Become Royal Thai Armed Forces’ Private in the 21% Century

nisuwcuuIs:uunisAaidaanuAnawaisSauidudu nKisnavUs:31N1s
govnovnwinvluAaossun e
The Development of Selection System Civilian to Become Royal

Thai Armed Forces’ Private in the 21° Century

UNAINUIY
#NEsR wransal

NaIlYINITNBINWUN

E-mail: malakorn.s@gmail.com

(fiuAanI19138 AT.UTINA ITUTY
219138 nwI AN inusuan a.yswa
= O VP 3
wans nv.sunly daunasuud

el a a <1
219139NUTNYINTNUS I U.YIW1)

unfnge

niteadsiifguazasdifio o) Anvinishaluvesnmisnasuszsinianasining ) Anw
AuandRlvdaemnisnesUseinisnesinlng «) Anwinszuiunisassnmmmisnesdsednnisingves
newinlng & AnwinszuiunisAmdennmsnesusziinsinivesnesinlve lneiudeyadunvaldedn
(In-depth Interview) MmgAauuuiilasaaing (Standardized or Structure Interview) \Wumanudansila
(Opened-ended) AnLABNNANATI0E1ULUVIANZA LawA JUsAUNDIRUMIMITUN 311U & AU JUIAY
NOINUNNTTD U & AU JUIAUNBIITUVNITEINIA I & AU daRdeanin « Jamdn 91U « AY

v o

HE1IENITNDY NTUMAINANIITUN HBIUILNTITNDY NTUYNSANYIMIITUN T IToYE I v AU V1IN
Answideyaduilom (Content Analysis)
HanTRenU mshaludvemmsnesdszdrinmslunmsin ansiavan iun malunasu mshaaiivayu
Ifun msudiiinnsing waensussanduius nsdudmihitestunisdnasudifiesiianguune
MsUsUUTL ARk svLAuAAangvsneduuey nsAasu 4 liun msdudmifussmansisade
msquarnuvaendeluiinuazningau maduftieminaulunsividmineinssssumfnardanndes
Faupnssannnsiafuifinisiandn Teun asidunasu wagniledns msfeatuayu 1dun nsdu
waaAnszLLAzEneI AnsAady 9 TiuA mstiemdeustuvuramsUTIINANE13AITY
AuanT Ao InasUsEsms A sefumsfinefosudiucenfng Ui o ideussmadetisinin
fivnuraurn Sinwznwdsngy feudeeuiianes fmuaunsalunished Susndsanauautf

Aldvunnsniewasldidulsafvatunissusivnisnmg

® auingsa wiamnsni



ASTUIUATATINININTNBIUTEIINIS IV 1S
Ussnduiusioadunmsussanduiusidegn Ygnis
TiypeaiidauautAldnuanss dosdinafiugaiy
Ay WU A1AINANY YIBNMMaNINTUN ARl IR
Suarnsiadoud] Aoain1sasiayalawamEtnuang
fifidods Fawmnsnsanmsassmuwuuiy Mluns
Ussrdunusigesumenisidusenavesungsne g
mneEunldusuiu Ty ey glngiu
Tun1suseanduiusuennany

NSEUIUNTTARLEBNNNITNBIUTEI1NTT Iy
ﬁaaﬁ%ﬁuﬂwﬂmaqﬂﬂaﬁlﬂuunaww15Lﬁ@@iaaaau
AuaudRnugiudeyanarliiadnslunsiasianie
armtnlulssneruianenms neuTuAndensIuee
TusuanAlsiinisAndanmelusunINUIELIaNaTY
ABURADS FILANANAINNTZUIUNNITAALEDNNIS
wuuRnfidun1snsiasaniswazasaalsatiiowys
qﬂﬂaﬁﬁmuﬁméwnwaﬁﬂwuunu%uwﬁuaavuﬂuwwni

ABIUTEINNS

AdIARY : M3NBIUTEAINTS, AMITIEN be, UARS

NALSOUY

Abstract

The objectives of this research were to
1) study new mission of Royal Thai Armed Forces’
private 2) study new property of Royal Thai Armed
Forces’ private 3) study process to recruit new
Royal Thai Armed Forces’ private 4) study new
selection procedure of Royal Thai Armed Forces’
private. The instrument was In-depth Interview
with Standardized or Structure Interview and

Opened-ended question. The sample be specify
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selected consisted of 9 army battalion’s
commanders, 9 navy battalion’s commanders,
9 air force battalion’s commanders, 9 recruiting
officers of 9 provinces, director of directorate of
personnel and director of army training command.
The total number of 38 people. Content Analysis.

The research results were as follows: New
mission of Royal Thai Armed Forces’ private con-
sisted of primary missions is private’s combatants
and secondary missions are private’s press officer
and public relations, anti-lllegal immigration,
restrainer drug and transportation illegal through
territory others missions are An assistant to help
people in the disaster relief, security of life and
property, the assistant treasurer in environmental
stewardship. All of them is difference from primary
ex-missions are private’s combatants, private’s
technician assistant next secondary ex-mission
is private’s patrolman and other ex-mission is
assistant to help people in the disaster relief.

New property of Royal Thai Armed Forces’
private are graduated secondary education or
vocational certificate and had variety of skill such
as news, English communication, computer and
swimming that difference from old competency
are 21 years old, height 160 centimeters and the
disease is not contrary to military.

New selection for Royal Thai Armed Forces’
private have to offensive announcement for the
purpose of motivate who have skillful to volunteer,
expand selection center such as town hall or

military circle. Should have mobile selection,
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should have advertisement with famous
star. Difference from old selection that prefect’s
announcement, summon, brochures, community
broadcast, tower broadcast and village headman’s
announcement.

New selection for Royal Thai Armed Forces’
private have to management by officers for the
purpose of inspection area information and
assigned who are selected diagnose by military
hospital before that day. In future should use
computer program for processor that difference
from old selection such as health and diagnose
check for classify who have standard physical.
Finally draw lots for become Royal Thai Armed

Forces’ private.

Keywords: Armed forces private, 21% century,

civilian person
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