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Abstract

Every governmental organization cannot deny that it is the leaders who are capable or
have ability to lead, so, the organization will achieve the goals and objectives it needs to have
a leader who is leading the organization, who can be persuasive, encourage the members to
trust and cooperate in the implementation to achieve the organization. Political leaders should
set policies that should understand the context of the countryside, this will be able to
solve the health problems of these people, and people are encouraged to participate in
sustainability. The things to consider are: Health Services, Health promotion in the context of
rural, Creating community involvement in self-care, Public Health Policy for Rural People, and

Overlooking public health towards improving the quality of life of rural people.
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