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Abstract
The aim of this article studies about the concept of peace leadership in the
context of data curator in the digital transformation. The article focuses on peace
Leadership concept and motivation for innovation and examples of data curator projects

that apply technology to peacebuilding.
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© Snyder, “War No More: Why the World Has Become More Peaceful,” Foreign Affairs 91 (2012): 153-159.
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¢ Mclntyre Miller, W. and Alomair, M. O., “Understanding integral peace leadership in practice: Lessons and learnings
from women PeaceMaker narratives,” Peace and Conflict: Journal of Peace Psychology 28, 4 (2022). 437-448.

©Van 2y\, E. and Campbell, A, Peace Leadership : Self-transformation to Peace (South Africa: KR Publishing, 2019) 2-14.
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NFYTUINTIENINHUIAA Mo wazdsuuRvesnisiiuisduinimanansadiaus
ﬁiﬁumiaquwﬁwumﬁﬁm (holon) %38 Four-quadrant integral theory framework w83 Wilber
lLae Mcintyre Miller and Alomair ©© ﬁﬂ‘ﬁ

- Ya38n181u (innerwork) (Wilber’s | quadrant) i utfaded yanatiululudiuves
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NSRS wazn1lvedy

? Institute for Economics & Peace Measuring peace in a complex world, “Positive peace,” GLOBALPEACE INDEX
2023 23, 90 (2023): 61.

% Van Zyl, E. and Campbell, A, Peace Leadership : Self-transformation to Peace (South Africa: KR Publishing, 2019) 2-14.

< McIntyre Miller, W., “Toward a scholarship of peace leadership,” International Journal of Public Leadership
12 (2016): 216-226.

@ Van Zy\, E., & Campbell, A, Peace Leadership : Self-transformation to Peace (South Africa: KR Publishing, 2019) 2-14.

°o Wilber, K, A theory of everything : an integral vision for business, politics, science, and spirituality (N.P.: Shambhala
Publication, 2000).

Mcntyre Miller, W., and Alomair, M. O., “Understanding integral peace leadership in practice: Lessons and learnings from

women PeaceMaker narratives,” Peace and Conflict: Journal of Peace Psychology 28, 4 (2022): 437-448.
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sfianuf (knowledge: IT)
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violence and aggressicn)

adwarelu (innerwork: 1)
o Tanvim (worldview)
o AnuuussEhuyaralavduffon (personal violence and
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pacifism) ,,
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nsadalaseainiiivszdnsnm (creating effective
structures)
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o nsuwdswdsummdauda (conflict transformation)
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practices and processes) movement)
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capacity building) . msﬁ%wm?{au'lmckaxmiaﬂ'uaqu (activism and advocacy)
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e anzdiuuuuiud (adaptive leadership)
o nsuaslanlunifuariinnumds (optimism and hope)
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°® Van Zy\, E, and Campbell, A, Peace Leadership : Self-transformation to Peace (South Africa: KR Publishing, 2019) 2-16.
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om Van Zy\, E,, and Campbell, A, Peace Leadership : Self-transformation to Peace (South Africa: KR Publishing, 2019) 3-4.
°< Sandusky, R. J., “How recordkeeping ensures trust in digital archives,” Proceedings of the Association for

Information Science and Technology 54, 1 (2017): 96-797.
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°& Scott, S. G. and Bruce, R. A., “Determinants of innovative behavior: A path model of individual innovation in
the workplace,” Academy of Management Journal 37, 1 (1994): 580-607.

°°> Y5giay PAUNATNai uazAIug s Wdes, “woinssunisaseuinnssulunisine: wuifa Jadelaimvnniy
¥iMne,” 215EINANTIUAERTIRENSHAILN 00, o (8&6): loio-ae.

o g1 Adnsdiand, “nsfudmiuanunsavesmuemdsiuindeugnainssuaiieuinngsy,” MsansRaumansuTiied

o, v (b&ob): emd-0&.
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o% StudySmarter. Reinforcement Theory. [Onlinel. Retrieved 1 April 2024, from: https://www.studysmarter.co.uk/

explanations/business-studies/human-resources/reinforcement-theory/
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